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(_:L-._:RTIFIC-'.‘I‘E OF REGISTRATION OF AMENDMENT OF BY=Laws

certificate -f Regyistration No. 2{ of 199"'?

In the Office of the Assistanc Reyistrar of Co-uperative
Soucieties, UBurdwan Rauge—i { Under West Bengyal act XLV of
1983 ).

I do hereby certify that pursuant to sectiun 17/18 of the west

Bengal Co-operative Societies i.ct, 1983 (west Jenygal Lot XLV of

1983 ), the amendments shown in the enclosed document of the By-laws
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district of Burdwan has been duly regyistered. The following is the

area >f membership of the Suciety :-— Cg ; :‘3,& r2egz 7 -efw-ﬁla"}ﬂ/)
Oy K\ e ganmsnda, ﬁ\@“’)ﬁiﬁefw :

The bye-laws amended and registered this day are as follows:—

Complete amendment oi the previous bye-laws.
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hssistant Regyistrar of Coop.
Societies, Burdwan-I _Rangye.
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Introductory Statement
Period of Audit: From 01/04/2022 to 31/03/2023

1. Name of the Society

2. Address of the Society

3. Registration No. & Date

4. No. Of Members

5.a) No. of B.0.D. Meeting held
5.b) Date of Last AGM

6. Name of the Board of Directors

At a Glance
7. Paid-up Share Capital
8. Reserve Fund
9. Bad-Debt Fund
10. Co-op. Education Fund
11. Members’ Thrift Fund
11.b. Guarantee Fund
12. Working Fund
13. Audit Fee Payable
14. Borrowings from BCCB
15. Net Profit/ Loss
16. Undistributed Profit
17. Share in CB
18. T.D. Investment
19. 0.F.(S.T.]) Loan
19.a. M.T. Loan
20. Classification on Audit
21. Name of the last Audit Officer
22. Name of the Present Audit Officer

: VIVEKANANDA MAHAVIDYALAYA ECCS LTD.
:SRI PALLY: MUNICIPAL CIRCLE; BWN-I
: No.587 dated 27-01-1981

10
: 15-03-2023 '
. Authorised Signatory in Charge since 15-11-22

Sri Barundeb Roy; Sri Palash Mondal; Sri Ashok
Kr. Bag.
B/S Figure D/L / Statement Figure

: Rs.553598.00 Rs.561550.00
: B5.145696.00

: Rs.217120.00

:Rs.51751.00

: Rs.5343796.00 Rs.5338194.00
: Rs.32431.00

: Rs.73.89Lac

: Rs.6420.00

: Rs.875079.00 Tallied

: Rs.37503.00

:Rs.63179.71

: Rs.130600.00 -

: Rs.461500.00 Tallied
: Rs.6079124.70 Rs.6085292.00
: Rs.318023.00 Rs.316291.00

¢ 'B’
- Sri Hemanta Jas,SAG-11, BWN-| Range
: Sri Arghya Ghosh, ACS, BWN-1 Range

23. Place & Date of completion of Audit: Locally as on
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PART III
LEAVE

St. 15 (T.A.C.) (1) Leave of absence from duty cannot be claimed as
a matter of right and may, on application by a teacher
of a college, be granted only when satisfactory
grounds have been shown. When the exigencies of
service so require, the authority competent to grant leave may refuse leave
of any description or when any such leave is granted, revoke such leave or
part thereof.

Leave not to be
claimed as of night

(2) No teacher who is under suspension shall be granted any leave.

(3) Absence without leave shall render a teacher subject to such
disciplinary action as may be provided in the "Disciplinary Rules".

St. 16 (T.A.C.) All applications for leave or for extension of leave shall
be made in writing and addressed by the teacher to the
Principal and sanction for the leave or extension of
leave applied for, as the case may be, shall be obtained before it is availed
of :

Application for leave

Provided that if the authority competent to grant the leave is satisfied
that it was not possible to apply for or to obtain the sanction for leave of
absence beforehand, leave may be granted with retrospective effect; but all
applications for leave with retrospective effect shall be submitted at the
earliest possible opportunity.

St. 17 (T.A.C.) (1) Leave shall ordinarily commence on the date with
Duration of leave  ¢ffect from which it is actually availed of and terminate
on the day preceding the date of resumption to duty :

Provided that Sundays and other holidays may be prefixed or affixed
to leave, so however, that for the purpose of prefixing or affixing to leave,
holidays exceeding three days or the Puja Holidays, the summer recess or
the winter recess, previous sanction of the authority competent to grant the
leave shall be obtained.

(2) Except with the previous permission of the authority competent to
grant the leave, no teacher on leave shall return to duty before the expiry
of the period of leave granted to him.

St. 18 (T.A.C.) When a teacher of a college is absent on all the days

Computation of ~ 0of a week during which he has assigned duties,

absence in certain  whether such days are consecutive or not, he shall be

cases deemed to have been absent for all the days of the
week.
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St. 19 (T.A.C.) The Principal of a college may, at his discretion, recall
Re-calling from leave to duty, at any time, any teacher of the college who
may be on leave, except on medical grounds.

St. 20 (T.A.C.) When a teacher of a college has been granted leave

Overstay to which hoildays or recess has been affixed and such

a teacher absents himself from duty beyond the expiry

of such holidays or recess, the entire period of his absence from duty after

the expiry of such holidays or recess, shall be treated as absence from duty

without leave and he shall not be entitled to his salary or allowances for such

period unless and until the period is covered by the grant of appropriate
leave or the Governing Body of the college directs otherwise.

St. 21 (T.A.C.) (1) Casual leave on full pay may be allowed to a
Casual leave teacher of a college up to a maximum of fifteen days in
any one academic year but such leave shall not be

granted for more than five days at a time.

(2) Casual leave shall not be combined to the Puja holidays, the
Summer recess or the Winter recess or to any other kind of leave.

(3) Sundays or holidays (other than the Puja holidays, the Summer
recess or the Winter recess) preceding, falling within or succeeding the
period of casual leave shall not be counted as part of casual leave.

(4) All casual leave to which any teacher of a college may be entitled
during any academic year shall cease to be due to him at the end of such
academic year and shall not be accumulated or carried over to the academic
year following.

Explanation : For the purpose of this statute "casual leave" means
leave to which a teacher may be entitled in any academic year by virtue of
his being a teacher and may be availed of by him for short period on account
of illness or urgent private affairs.

St. 22 (T.A.C.) (1) Every whole-time teacher of a college shall be
entitled to avail leave on full pay (hereinafter referred
to as earned leave) (a) the amount of earned leave
admissible to a whole-time teacher of a college shall be fifteen days for first
seven years and thereafter thirty days for each completed year of his actual
service;

Earned leave

(b) earned leave may be accumulated and joined to any other kind of
leave except casual leave :

Provided that when the earned leave due at any time amounts to two
hundred and forty days, the teacher concerned shall cease to earn at his
credit any further earned leave.
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Explanation : "actual service" means the period which a teacher spends
on actual duty and includes—

(1) the period covered by any casual leave but no other leave,
granted to him;

(i) the period of the Puja holidays, the Summer recess and the
Winter recess; and

(iii) the holidays except such holidays as may fall within the periods
as specified in (ii) above or casual leave or any other kind of
leave that may be granted to him.

(c¢) No part-time teacher shall be entitled to any earned leave.

(2) Earned leave may be granted for such reasons as may be
considered by the authority competent to grant such leave which may
include—

(a) illness of the teacher concerned,

(b) illness of a member of the family of such a teacher,

(c) urgent private affairs, and

(d) arrangements preparatory to retirement :

Provided that—

(1) when earned leave is applied for on any of the grounds referred
to in clause (a) or clause (b) the application shall be
acccompanied with a medical certificate from a registered medical
practioner;

(i) no teacher who has been granted earned leave under clause (a)
on a medical certificate, shall return to duty without producing
a medical certificate of fitness from a registered medical
practitioner;

(iii) the teacher of colleges who shall come under these Statutes for
the first time, shall be entitled to have at their credit on the
'appointed day' earned leave accruing at the rate of as specified
in this statutes, up to the maximum of two hundred and forty
days.
St. 23 (T.A.C.) (1) The Principal of a college shall be competent
Authority for granting to sanction to a teacher of the college leave as
leave under j—
(i) casual leave;

(ii) earned leave for any period not exceeding fifteen days at a time.
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(2) In the matter of sanctioning earned leave to a teacher exceeding
fifteen days, the application for such leave shall be disposed of by the
Governing Body of the College.

(3) Any application for leave by the Principal, except casual leave,
shall be addressed to the President of the Governing Body of the college and
the same shall be placed before the Governing Body for disposal.

(4) The President of the Governing Body shall be competent to
sanction casual leave to the Principal.

(5) The Governing Body of the college shall, unless provided
otherwise, sanction other kinds of leave as envisaged in these statutes.

St. 24 (T.A.C.) (1) Absence from duty of a whole-time teacher of a
Absence on duty not college on account of academic work elsewhere
to be counted as  approved by the Governing Body of the college on
casual leave or ~ account of obligations in regard to the National Cadet
earned leave Corps or the Social Service Camp or similar other
obligations shall be deemed to be on duty and such a
teacher shall not be required to apply for casual or earned leave for the
period of duty so undertaken.

St. 25 (T.A.C.) Leave of absence from duty with full pay for a period
not exceeding twelve months may be granted to a
whole-time teacher of a college by the Governing Body
of the college for the purpose of enabling the teacher to acquire any
qualification which, in the opinion of the Governing Body, will enhance his
efficiency as a teacher in the college and such leave shall be called study
leave.

St. 26 (T.A.C.) (1) A whole-time teacher of a college may be granted
leave for pursuing studies in an institution considered
by the Governing Body of the college as suitable for
the purpose, for such period ordinarily not exceeding two years during the
whole period of his service on conditions requiring the teacher to return to
the college for a specified period of further service therein after the expiry
of the leave as, the Governing Body may deem fit. Such leave shall be called
special study leave.

St. 27 (T.A.C.) (1) Maternity leave may be granted to a whole-time
woman teacher of a college who has been in the
services of the college for at least nine months
preceding actual the date of confinement. The total period of such leave,
including the period of confinement, shall be such as that State Government
may, by order, specify from time to time.

Study Leave

Special study leave

Maternity Leave
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The total period of such leave shall be subject to such adjustment in
phases as may be required in any particular case in consideration of the
actual date of confinement.

Any application for maternity leave shall be accompanied with a
medical certificate from a registered medical practitioner.

(2) Maternity leave may also be granted to a whole-time woman
teacher of a college in cases of miscarriage, including abortion, for any
medical ground as suggested by registered medical practitioner subject to
the condition that in such a case, such leave shall not exceed forty five days
and that the application for leave shall be supported by a medical certificate
from a registered medical practitioner.

(3) Maternity leave granted under paragraph (1) or (2) shall not be
debited against the leave account of the teacher concerned.

(4) Leave of any other kind except casual leave may be granted in
combination with maternity leave, only if the application for the grant of such
leave is supported by a medical certificate from a registered medical
practitioner.

(5) Maternity leave as envisaged in paragraph (1) or (2) shall be
granted by the Principal.

St. 28 (T.A.C.) Leave of absence from duty may be granted to a
teacher of a college on full pay when he is directed by
the Principal of the college not to attend his duties on
account of occurrence of any infectious disease in his family or household.
Such Leave may be granted, on production of a certificate from a registered
medical practitioner, for a period not exceeding twenty one days, or in
exceptional circumstances, thirty days. Such leave shall be called quarantine
leave and may be combined with any other kind of leave, except casual leave.
Quarantine leave so granted shall not be debited against the leave account
of the teacher.

Quarantine Leave

Explanation : (i) In order to determine "infectious disease" for the
purpose of granting quarantine leave, the list maintained by the State
Government indicating such diseases shall be followed;

11) "Chicken pox" shall not be treated as an "infectious disease" for the
p
purpose of granting quarantine leave.

St. 29 (T.A.C.) (1) Every whole-time teacher shall be entitled to leave
Leave on half pay on half pay which may be commuted on medical ground
only.
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(2) the amount of leave on half pay admissible to a whole-time teacher
of a college shall be twenty days for each completed year of service.

(3) Leave on half pay may be accumulated without any ceiling and
combined with any other kind of leave except casual leave.

(4) Leave on half pay may be availed of on private affairs as well as
on medical ground only.

(5) Leave on half pay may be commuted and such commuted leave
not exceeding half of the amount of leave on half pay due may be granted
on medical ground only, on submission of certificate in this behalf from a
registered medical practitioner, subject to the following conditions—

(i) commuted leave out of the total accumulation of leave on half pay,
shall be limited to a maximum of one hundred and eighty days during the
entire period of service of a teacher.

(i1) when commuted leave is granted, twice the amount of leave on half
pay due shall be debited against the leave account. Provided that the leave
on half pay at the credit of a teacher shall not lapse except on the date of
his retirement from service.

(iii) teachers who are granted or who availed of commuted leave for
the maximum period of one hundred and eighty days, referred to in (i) above,
shall be entitled to leave on half pay which remains due at credit, on half pay
only.

(iv) Commuted leave may be combined with any other kind of leave
except casual leave : Provided that the period of commuted leave and earned
leave combined and sanctioned shall not exceed one hundred and eighty
days on any one occasion.

St. 30 (T.A.C.) (1) Extra-ordinary leave without pay may be granted
to a whole-time teacher of a college when no other
leave is admissible to him or although other leave is
admissible, he applies in writing for the grant of extra-ordinary leave. Such
leave may be granted for such period and on such terms and conditions as
the Governing Body of the college may deem fit.

Extra-ordinary leave

(2) The Governing Body may commute retrospectively in the case of
any teacher any period of absence from duty without leave into extra-
ordinary leave.

(3) Except in the case of a permanent teacher, the duration of extra
ordinary leave shall not exceed three months on any one occasion.



[ 149 ]

(4) Unless, in consideration of the special circumstances of any
particular case the Governing Body of a college decides otherwise, a teacher
shall be deemed to have ceased to be in the service of the college after he
has been continuously absent from duty for a period of five years.

St. 31 (T.A.C.) (1) Any teacher of a college who may be required by
the Principal in the interests of the college, to work
during holidays or recess, except for college or
University examination duties, shall be entitled to leave of absence from duty
for such number of days as may be determined by the Principal.

Compensatory leave

(2) Any leave granted under paragraph (1) shall be on full pay and
shall be called compensatory leave.

St. 32 (T.A.C.) (1) At the request of a teacher of a college the
Governing Body of the college may, by order, convert
any kind of leave already granted into leave of a
different kind, which may be admissible, with effect from such date as may
be specified in the order; but a teacher shall not be entitled to claim such
conversion of leave as a matter of right.

Conversion of leave

(2) If one kind of leave is converted into another, the amount of leave
salary admissible shall be re-calculated and the arrears of leave salary shall
be paid to, or, as the case may be, amounts overdrawn shall be recovered
from, the teacher concerned.

St. 33 (T.A.C.) Except as othewise specifically provided in these

Combination of ~ Statutes, any kind of leave may be granted in

different kinds of leave combination with or in continuation of any other kind
of leave, other than casual leave.

St. 34 (T.A.C.) (1) Save as hereinafter provided, the provisions of

Application and ~ these Statutes relating to leave shall apply to all whole-

savings time teachers of colleges whether appointed before or
after the commencement of these Statutes.

(2) If any such teacher of a college, on the date of the commencement
of these Statutes is in actual enjoyment of more liberal terms regarding leave,
such a teacher shall continue to enjoy the same;

Provided that, in such a case the teacher shall exercise, within a period
of three months from the date of commencement of these Statutes, an option
either to come under these Statutes or to remain under the old rules. The
option so exercised shall be final and binding and shall not be changed
thereafter, under any circumstances.
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St. 35 (T.A.C.) (1) A part-time teacher of a college shall be entitled
Leave admissible to ato the following kinds of leave :

part-time teacher (a) casual leave for ten days in an academic
year; and

(b) extra-ordinary leave without pay for such period as may be
determined by the Governing Body of the college in consideration of the
special circumstances of any particular case.

(2) No other kind of leave shall be admissible to a part-time teacher
of a college.

St. 36 (T.A.C.) (1) Cash equivalent to a maximum of two hundred and
Leave Salary and ~forty days of accumulated Earned Leave shall be termed
Cash equivalent as Leave Salary, which shall become payable as one
time settlement on attaining the age of retirement on

superannuation.

Provided that for calculating the "Leave Salary", the basic pay,
dearness pay, personal pay and dearness allowances, as may be admissible
on the date of retirement/ superannuation/termination, shall be taken into
acount.

(2) "Leave Salary" subject to maximum of two hundred and forty days'
Earned Leave at credit shall also become payable in the following cases :

(i) in the die-in harness case to the nominee(s) or the legal heir(s) of
the deceased;

(i1) in the case of termination of service by notice or otherwise.

(iii) in case of Voluntary retirement, duly permitted by the competent
authority.

(iv) in case of retirement due to invalidation;

(v) in case of resignation or quit of service before completing fifteen
years of continuous service, the incumbent concerned shall be entitled to
cash equivalent in respect of Earned Leave at his credit on the date of
cessation of service to the extent of half of the accumulated amount, subject
to maximum of one hundred and twenty days.

St. 37 (T.A.C.) A leave account shall be maintained by the Principal

Leave Account  of the college for every teacher thereof.
St. 38 (T.A.C.) (1) A teacher appointed on substantive basis to any

permanent post shall acquire a lien on that post and
shall cease to hold any lien previously acquired on any

Lien

other post.
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(2) The lien on a permanent post which he holds substantively shall
be suspended if the teacher is appointed in a substantive capacity—

(a) to a tenure post, or
(b) to a permanent post outside the cadre on which he is borne.

(3) The lien may also be suspended if the teacher concerned is
deputed outside India or joins a foreign service under any Government in the
interest of the State or on his own, or, in the circumstances not covered by
the provisions of sub paragraphs (a) and (b) above, is transferred, whether
in a substantive or officiating capacity, to a post in another cadre, and if in
any of these cases, there is reason to believe that he will remain absent from
the post on which he holds lien for a period of not less than four years.

(4) If a teacher is appointed substantively and confirmed to another
permanent post either in the college or outside, his lien on the permanent
post held earlier in the college shall be terminated, unless he indicates in
writing his refusal to accept the appointment so made substantively in
another permanent post. In such an event, the teacher concerned shall
immediately report back to duty in the post on which he held lien.

(5) A teacher holding a substantive appointment in a college may be
granted lien on his permanent post if he applies for the grant of lien
consequent upon his obtaining an appointment either in another college or
in any other establishment :

Provided that such a teacher shall submit the letter of appointment
offered to him showing the nature of appointment and other terms and
conditions of service in the new establishment.

(6) The period of lien shall initially be for a period of one year which
may be renewed or extended if the teacher concerned is not confirmed in his
services in the new establishment within that period :

Provided that the total period of lien so granted shall not ordinarily
exceed two years.

(7) The lien of a permanent teacher shall continue when the services
of such a teacher are requisitioned and he is permitted by the college to
accept any Government or Semi-Government or contractual or tenure
appointment or a tenure post in a Statutory Organization, Board or Council
as approved by the Government or a University, in the interest of the public
service or of the State or the University.
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St. 39 (T.A.C.) Every college shall abide by the pattern of holidays
and recess as may be determined by the University from
time to time. During the period of recess, only classes
shall remain suspended. The minimum number of
working days in a college in an academic year shall be determined by the
Executive Council from time to time. The academic session of a college shall
commence from the first day of July of every year and end on the thirtieth
June of the year following. An academic session shall be divided into three
different terms as follows :(—

Working days,
holidays and recess

First Term

The first term of a college shall commence from the first day of July
of every year and shall close on the day from which the Puja holidays
commence.

Second Term

The second term shall commence from the date of re-opening of the
college after the Puja holidays and shall continue till the Winter recess
begins.

Third Term

The third term shall commence from the date of re-opening of the
college after the Winter recess and shall continue till the Summer recess
begins.

PART IV
PROVIDENT FUND

St. 40 (T.A.C.) (T.A.C.) Every whole-time teacher of a college shall
subscribe to the college provident fund subject to such
rules as may be framed in this behalf by the State
Government from time to time.

Provident Fund

St. 41 (T.A.C.) If any controversy arises in interpreting any of the
General provisions of these Statutes, the matter shall be
referred to the University for interpretation.
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STATUTES RELATING TO THE APPOINTMENT AND TERMS AND CONDITIONS OF
SERVICE OF LIBRARIANS AND NON-TEACHING STAFF OF COLLEGES,
OTHER THAN GOVERNMENT COLLEGES

In exercise of the power conferred upon it by clause (o) of section 47,
read with section 48, of the Burdwan University Act, 1981 (West Bengal Act
XXIIT of 1981) the University makes the following Statutes :

The Statutes relating to Appointment and Terms and Conditions of
Service of Librarians and Non-teaching staff of colleges affiliated to the
University, other than Government colleges.

St. 1 (L & NT) (1) These Statutes may be called the Statutes relating

Short title, to Appointment and Terms and Conditions of Service

commencement and ©f Librarians and Non-teaching staff of colleges

application affiliated to the University, other than Government
colleges.

(2) This Statute shall come into force at once; paragraphs (7) and (8)
of Statute 12 shall be deemed to have come into force on the lst Day of
November, 1989; and the remaining provisions of these Statutes shall come
into force on such date as may be notified by the Executive Council.

(3) They shall apply to all Librarians and Non-teaching staff of
colleges affiliated to the University, other than Government colleges.

St. 2 (L & NT) For the purpose of these Statutes, the Librarians and
Classification of the Non-teaching staff shall be classified as follows :

employees (a) Librarian, Deputy Librarian, Assistant Librarian
and such other equivalent posts as may be sanctioned
by the State Government;

®d 0 Office Superintendent, Cashier, Accountant, Head Clerk, Senior
Assistant/Upper Division Clerk/Senior Clerk and such other
equivalent posts as may be sanctioned by the State Government;

(i) Assistant/Office Assistant/Clerk/Lower Division Clerk, Library
Assistant, Laboratory Assistant/Laboratory Instructor, Store
Keeper, Caretaker, Stenographer, Typist, Record Keeper,
Collection Clerk and such other equivalent posts as may be
sanctioned by the State Government;

@iii)  Driver, Loboratory Attendant, Skilled Bearer, Electrician,
Mechanic, Carpenter, Unskilled Bearer, Messenger Peon, Office
Peon, Durwan, Night-Guard, Sweeper and such other
equivalent posts as may be sanctioned by the State
Government;

(c) any other category of Non-teaching staff.
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St. 3 (L & NT) In these Statutes, unless the context requires otherwise,

Interpretation and (a) the words and expressions used but not
definition defined shall be interpreted to have the same meaning
as they have in the Burdwan University Act, 1981

(West Bengal Act XXIII of 1981);

(b) "employee" in relation to the college means any person employed
by the college as Librarian and Non-teaching staff, against regular sanctioned
post;

(c) "year" means the period commencing from the first day of July and
ending on the 30th of June following;

(d) "month" means a calendar month unless otherwise specified or
made clear by the context. In calculating a period expressed in months and
days, complete calender month, irrespective of the number of days in each,
should first be calculated and the odd number of days be calculated
subsequently;

(e) "compensatory allowance" means an allowance granted to meet the
personal expenditure necessitated by special circumstances in which duty is
performed;

(f) "duty" means and includes what an employee is bound or required
to do by the terms of his appointment and such other assignments as may
be alloted to him from time to time by the Appointing Authority;

(g) "leave" means the privilege allowed to an employee of being
absent from duty;
(h) "holiday" means (i) a Sunday, or (ii) a holiday prescribed and
notified as such by the competent authority;
(i) "competent authority" means the Authority or Governing Body or
Administrator or Principal or any other person authorised specifically for the
purposes of these Statutes;
(j) "actual service" of an employee for the purpose of calculation of
leave means the period which he spent on duty and also includes—
@ the period covered by any Casual Leave and Compensatory
Leave but no other leave granted to him;

(i)  the Puja holidays; and

@iii)  the college holidays except such holidays as may fall within
the Puja holidays and any other leave that may be granted to
him;

(k) "lien" means the title of an employee to hold substantively, either
immediately or on the termination of a period, or periods of absence, a
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permanent post under the college to which he has been appointed
substantively;

(1) "officiating to a post" means performing the duties of that post
during temporary vacancy for any period caused by the non-availability of
the permanent incumbent owing to some reason or other;

(m) "permanent post" means a post sanctioned without limit of time
and declared as such, carrying a time scale of pay;

(n) "pay" means the amount drawn monthly by an employee as pay
including Special Pay, Dearness Pay and Personal Pay in terms of his
employment and conditions of service;

(o) "substantive pay" means the pay of the permanent post which an
employee holds substantively but does not include Special Pay, Personal
Pay or Dearness Pay which an employee is entitled to for his appointment
to a permanent post substantively;

(p) "special pay" means an addition of the nature of pay to the
emoluments of the employee in consideration of (i) the specially arduous
nature of duties, or (ii) a specific addition to the work or responsibility;

(q) "subsistence grant" means a monthly grant to an employee who
is not in receipt of pay or leave salary during the period of suspension;

(r) "personal pay" means an additional pay granted to an employee
either to save him from loss of substantive pay or on the basis of individual
and personal consideration on merits;

(s) "probationer" means a person appointed on probation against a
substantive vacancy;

(t) "temporary post" means a post sanctioned for a limited period and
declared as such;

(u) "medical certificate" means a certificate from a registered Medical
Practitioner recognized by the State Government;

(v) "University" means the University of Burdwan.

St. 4 (L & NT) In these Statutes, the Appointing Authority means,
the Governing Body/Adhoc Governing Body/
Administrator of affiliated colleges empowered to make
appointment to posts referred to hereinabove or such
other posts as may be created from time to time in accordance with the rules
or orders as may be made and/or issued by the State Government in this
behalf :

Provided that the Principal/Teacher-in-charge/Secretary to the
Governing Body/Administrator of affiliated colleges shall sign and issue all

Appointing
authority
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letters of appointment on behalf of the college on the recommendation of the
concerned Standing Committee for selection, to be constituted by the
Governning Body of the college in the manner laid down in clause (a) and
(b) of paragraph (1) of St. 5 (L & NT).
St. 5 (L & NT) (1) The following shall be the Standing Committee for
Standing Committee the purpose of selection of candidates for appointment
Jor selection to the posts as mentioned in St. 2 (L & NT) :
(a) in respect of the posts envisaged in clause (a) of St. 2 (L & NT),
@ the Principal/Teacher-in-charge of the College—Convener;
(i) one nominee of the Director of Public Instructions, West
Bengal,
(iii)  an expert in Library Science to be nominated by the Vice-
Chancellor;

(iv)  one Reader/Lecturer (Selection Grade) of the college to be
nominated by the Governing Body;

(b)  in respect of the posts envisaged in sub-clauses (i) and (ii) of clause
(b) of St. 2 (L & NT),—

@ the President, Governing Body of the College—Chairman;
(ii) the nominee of the State Government on the Governing Body;

@iii) one nominee of the Executive Council of the University
(hereinafter referred to as the Executive Council);

(iv)  one teacher—nominee of the Governing Body of the college;

(v)  the Principal/Teacher-in-charge of the college Member-
Convener.

(2) In the matter of prescribing minimum qualifications, determining
the manner of inviting applications through newspaper advertisement, and
observing the procedure of marking the candidates in respect of the posts
envisaged in clause (a) of St. 2 (L & NT), the orders of the State Government,
as may be issued from time to time, shall be followed.

(3) In the case of a college where an Administrator has been appointed
or an Adhoc Governing Body has been constituted by the University in
place of the Governing Body, the Administrator/President of the Adhoc
Governing Body shall be the Chairman-Convener of the Standing Committee
and the Teacher-Member to serve on the said Committee shall be nominated
by him and the Principal/Teacher-in-charge shall be a Member of the said
Committee. There shall be one nominee of the State Government and one
nominee of the Executive Council in such a Committee :
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Provided that where no Teacher has been appointed substantively,
inclusion of the Teacher-Member to the Standing Committee shall not
be obligatory.

(4) In the absence of the President of the Governing Body of the
college at a meeting, the members present shall elect a Chairman from
amongst themselves.

(5) Three members of the Standing Committee shall form a quorum.

(6) The term of office of nomimated members of the Standing
Committee shall be two years from the date of nomination.

St. 6 (L & NT) (1) (a) Whenever a vacancy occurs in any post, not
v . being a promotional one and other than the posts
acancies to be > . L

notified and powers mentioned in clause (a) of St. 2 (L & NT), the Principal

and Functions of ~Of the college shall arrange for getting such vacancy

Standing Committee notified through newspaper advertisement and

notification in the College Notice Board with intimation

to the local Employment Exchange inviting aplications in such form as may
be prescribed by the appointing authority under Statute 4 (L & NT) :

Provided that in the case of a vacancy arising in a promotional post,
the said vacancy shall be notified internally and circulated to all
concerned.

(b)  The necessary qualifications required for appointment to
different non-teaching posts under these Statutes, other than
the posts mentioned in clause (a) of St. 2 (L & NT) (a), shall
be such as may be determined by the appointing authority,
subject to such orders as may be issued by the University and
the State Government in this behalf.

2 @ All matters pertaining to processing of applications, procedure
and mode of selection shall be determined by the concerned
Standing Committee at its meeting convened for the purpose :

Provided that in determining the procedure and mode of selection to
the posts mentioned in clause (a) of St. 2 (L & NT), the provisions
of paragraph 2 of St. 5 (L & NT) shall be followed.

(b) In the case of selection to the post(s) mentioned in sub-clauses
(i) and (ii) of clause (b) of St. 2 (L & NT), and requiring
specialised technical expertise in the field, the presence of the
nominee of the Executive Council shall be necessary.

(¢ All appointments to the permanent and regular vancancies
shall be made on the basis of the recommendation of the
concerned Standing Committee.
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(d)  The recommendation of the Standing Committee shall be placed
before the Governing Body of the College for approval and on
being approved by it, letter(s) of appointment shall be issued
by the Appointing Authority.

(e) In the case of any dispute arising between the Standing
Committee and the Governing Body of the College in regard to
the recommendation made by the former, the Governing Body
shall refer back the recommendations to the Standing
Committee with its observations. If the Standing Committee
reiterates its earlier recommendations and the Governing Body
does not accept the same on reconsideration, the matter shall
be referred to the University and the decision of the Executive
Council in this regard shall be final and binding.

St. 7 (L & NT) (1) Whenever a permanent vacancy occurs in any of
Promotion and direct th€ posts referred to in sub-clause (i) of clause (b) of
recruitment and letter Statute 2, such vacancy shall normally be filled up by

of appointment on ~ promotion from amongst the employees holding any of

probation the posts referred to in sub-clause (ii) of clause (b) of

the said Statute. In the matter of such promotion,

efficiency, seniority including academic qualification, character rolls and
attendance shall have to be taken into consideration :

Provided that in case no suitable candidate for such promotion is
available, such permanent vacancy shall be filled up by direct
recruitment in accordance with the procedure laid down for the
purpose in Statute 5 and Statute 6.

(2) Whenever a permanent vacancy occurs in any of the posts
referred to in sub-clause (iii) of clause (b) of Statute 2, in the matter of filling
up of such vacancy, the procedure as laid down under Statute 5 and Statute
6 for direct recruitment shall be followed.

(3) (1) An employee appointed against a permanent vacancy shall be
on probation ordinarily for a period of one year from the date of such
appointment and the said period of probation may, at the discretion of the
appropriate authority of the College, be extended for a further period not
exceeding one year.

(i1) If, at any time during the period of probation, the probationer's
work is not considered satisfactory, the probationer shall be discharged by
the concerned authority.

(iii)) On satisfactory completion of the period of probation to be
supported by the report drawn in respect of the employee in Form No. 4
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appended to these Statutes, the conerned employee shall be confirmed with
effect from the date of his appointment on probation by an order in writing
made by the Governing Body of the College in this behalf and the fact of
such confirmation shall be communicated to the employee concerned :

Provided that if, on the completion of the period of probation, no such
order of confirmation is made and communicated to the person
concerned within a period of two months of the completion of the
period of probation, the person conerned shall be deemed to have
been confirmed with effect from the date of his appointment on
probation.

St. 8 (L & NT) In observing the procedure of filling up the posts

Reservation for mentioned in Statute 2, either by direct recruitment or

SC/ST candidates by promotion, the principal of reservation of post for

Scheduled Caste and Scheduled Tribe candidates shall

be followed, as far as practicable, as per orders issued by the State
Government in this behalf from time to time.

St. 9 (L & NT) (1) An employee shall begin to draw the pay and
Pay and allowances attached to a post to which he has been
allowances appointed with effect from the date he assumes the
duties of that post and shall cease to draw the same

when he ceases to discharge the duties.

(2) Unless otherwise provided in a contract, in the case of first
appointment to a post, the pay shall be fixed at the minimum of the time-scale
applicable to that post :

Provided that an employee of the collegs who, while having a lien on
a permanent post, is appointed to officiate to a higher post in that
college, shall be eligible to draw in that higher post as initial pay, the
pay at the stage of the time-scale of pay of the higher post next above
his substantive pay in his substantive post :

Provided further that if he has on any previous occasion held
substantively or officited to the same post or to a post in the same
or identical time scale, his initial pay shall not be less than the pay,
other than Special Pay or Personal Pay, which he drew on last such
occasion.

(3) An employee promoted to a post either substantively or in an
officiating capacity may, at his option, retain his old pay until the date on
which he has earned his next or any subsequent increment in the old scale
and until he vacates his post or ceases to draw pay in that time scale. The
option once exercised shall be final and binding.
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(4) An increment shall ordinarily be drawn unless withheld as a penal
measure. When an efficiency bar has been prescribed in a time scale, the
increment next above the said bar shall not be allowed without the specific
sanction of the Appointing Authority.

(5) Officiating or temporary service in another post including leave,
other than extraordinary leave without pay, shall count towards increment in
the time scale applicable to the post on which the person concerned holds
a lien.

(6) All kinds of leave with pay (full pay or half-pay) will count towards
increment in the time-scale applicable to a post which an employee holds in
a substantive, officiating or temporary capacity.

(7) When an employee carries on, in addition to his own duties, the
duties of a post belonging to a category higher than that on which he holds
a substantive appointment, he shall draw an additional 1/5th of pay of the
minimum of the scale of pay of that higher post, provided he carries on such
duties for a period of not less than one month.

(8) An employee of a Department or Branch of a Department
discharging the duties of another employee belonging to the same
classification, shall not be entitled to any additional remunaration for such
duties.

St. 10 (L & NT) An employee on substantive appointment to a
permanent post acquiries a lien on that post and ceases
to hold any lien previously acquired on any other post.

St. 11 (L & NT) (1) Leave shall be admissible to an employee on the
basis of his actual service only and leave of absence
from duty cannot be claimed as a matter of right and
may on application by an employee of the college, be
granted only when satisfactory grounds have been shown. When the
exigencies of service so require, the authority competent to grant leave may
refuse leave of any description except leave granted on medical ground or
when such leave is granted revoke such leave or part thereof.

Lien

Leave not to be
claimed as of right

(2) No employee who is under suspension shall be granted any leave.

(3) Absence without leave shall render an employee subject to
disciplinary action envisaged under Statute 30.

St. 12 (L & NT) (1) (a) Leave shall ordinarily commence on the date

Duration and general with effect from which it is actually availed of and

conditions of leave ~terminate on the date preceding the date of resumption
to duties :
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Provided that Sundays and other holidays (not exceeding 3 days at
a stretch) may be prefixed and/or affixed to leave. Prior sanction of the
authority competent to grant leave shall have to be obtained in a case
where the total number of holidays to be prefixed/affixed to the leave
prayed for exceeds 3 days.

(b) When the day which immediately precedes the day on which an
employee's leave commences or which immediately follows the day on which
his leave is due to end is a holiday or is included in a series of holidays,
such holidays may be combined with the leave and he may be permitted, as
the case may be, to relinquish his duties and leave his station at the close
of the days preceding such holidays or to return to his station and resume
his duties on the forenoon of the day following such holiday(s).

(2) When an employee is permitted under sub-paragraph (b) of
paragraph (1) to combine leave with any holiday(s), his leave shall be deemed
to commence or end, as the case may be, on the date on which it would have
commenced or ended, had it not been combined with such holiday(s).

(3) Except with the previous permission of the competent authority no
employee on leave shall return to duty before the expiry of the period of
leave granted to him.

(4) No employee who has been granted leave on medical ground shall
return to duty until he produces a Medical Certificate of fitness, acceptable
to the competent authority.

(5) Holiday(s) may be permitted to be combined with leave by the
competent authority, but if any holiday falls between two periods of leave
so as to result in a continuous period of absence from duty over the entire
period, it shall be treated as part of the leave :

Provided that in the case of Casual Leave, the intervening Sunday(s)
or holiday(s) shall not be part of the leave, but the total period of absence
from duty of an employee including the intervening Sunday(s) or Holiday(s)
shall not exceed consecutive five days.

(6) An employee, who remains absent from duty for any period after
the end of the period of any leave granted to him, shall be deemed to be
absent without leave during such period and shall not be entitled to any
leave or other salary for the period of such absence unless his leave is
extended by the competent authority so as to cover the total period of
absence. Wilful absence from duty after the expiry of leave may be treated
as misconduct calling for disciplinary action.
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*(7) An employee shall cease to earn 'Earned Leave' when the leave
earned and due to his credit amounts to 240 days.

®) *(a) Cash equivalent to leave salary subject to a maximum of

240 days’ Earned Leave standing at the credit of an

employee shall become payable in one lump sum as a one-

time settlement to the employee on his attaining the age
of retirement on superannuation, provided, however, that
such leave may be availed of by the concerned employee
either wholly or partly, as preparatory to retirement in lieu
of encashment.

*(b) Cash equivalent to leave salary subject to a maximum of

240 days, Earned Leave at credit shall also become

payable in the following cases :

(1) in the case of death of the employee while in service,
to his nominee(s) of the Provident Fund or in the
absene of any such nominee, to the legal heir(s) of
the deceased;

(i) in the case of termination of service of an employee
by notice or otherwise, in accordance with the terms
and conditions of his appointment;

(iii) in the case of retirement form service on invalidation;

(iv) in the case of voluntary retirement, as may be
permitted by the competent authority;

*(v) in the case when an employee resigns or quits the
services of the college before completing fifteen
years of uninterrupted service, he shall be entitled to
cash equivalent in respect of Earned Leave at his
credit on the date of cessation of service to the
extent of half of the amount of such leave at his
credit, subject to a maximum of 120 days.

(c) For the purpose of calculating 'Leave Salary' on retirement, the
basic pay, dearness pay, personal pay and dearness allowances as may be
admissible on the date of retirement/superannuation/termination shall be
taken into account.

(9) No wholetime employee shall, while on leave or enjoying
holiday(s), accept any salaried appointment or undertake any remunerative
work other than work in connection with any examination conducted at the
college, unless the competent authority has permitted to do so.

*  indicates the provisions of St. 12 (L & NT) (7), 8(a), 8(b), 8(b)(v)
amended [Amendment assented to by the Chancellor on 30.10.2003]
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(10) Unless in consideration of the special circumstances of any
particular case, the Governing Body decides otherwise, an employee shall be
deemed to have ceased to be in the service of the college after he has been
continuously absent from duty for a period of five years.

(11) Subject to the provisions of Statute 22 and statute 23, the total
period of continuous leave excluding extraordinary leave without pay granted
to an employee other than on medical ground, shall not exceed twenty-four
months.

(12) A leave account for other kinds of leave, except Casual Leave,
shall be maintained in Form No. 1 appended to these Statutes and the leave
account in respect of every employee shall be maintained according to the
prescribed form. The Principal shall be responsible for its proper
maintenance.

(13) In respect of Casual Leave, an account shall be maintained by the
Principal in Form No. 2 appended to these Statutes.

(14) Every application for leave shall be made in writing.

(15) No leave shall be availed of before it has been granted by the
competent authority :

Provided that when an employee is compelled by unavoidable
circumstances to absent himself from duty before he has been granted
leave, he shall forthwith report the full facts of the case to the
competent authority and apply for leave if he has not done so already.

(16) If an employee is absent from duty without having been granted
leave or without previous permission of the competent authority, or if he
defaults without sufficient reason in reporting his absence from duty as
required under paragraph (15), the competent authority may refuse him any
leave he may have applied for or may treat the period of such absence of
duty as extraordinary leave without pay.

(17) An employee, on his resumption to duties from any kind of leave,
other than Casual Leave, shall report in writing the matter of resumption to
duties forthwith to the leave sanctioning authority.

(18) If an employee deliberately violates any of the provisions of
these Statutes providing for leave without sufficient reason, he shall be
deemed to have committed an act of indiscipline and shall be liable for such
penalties or punishment as the competent authority may prescribe.
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St. 13 (L &NT) Subject to the general principles enunciated in the
Different kinds  foregoing Statutes, the following kinds of leave may be
of leave granted to the employees :—

(a) Casual Leave;

(b)  Earned Leave;

(©) Half Pay Leave;

(d)  Extraordinary Leave (without pay);

(e) Maternity Leave;

® Quarantine Leave;

(g)  Leave Preparatory to Retirement;

(h)  Compensatory Leave;

1) Special Leave;

St. 14 (L & NT) (1) Casual Leave on full pay may be allowed to an
employee upto a maximum of fourteen days in a year but
subject to the provision of paragraph (5) of Statute 12,
such leave shall not to be granted for more than five days at a time. Such

leave shall not also accumulate nor shall it be availed of in combination with
the Puja Holidays or any other kind of leave.

Casual Leave

(2) All Causal Leave to which an employee may be entitled during any
year shall cease to be due to him at the end of the said year and shall not
accumulate or be carried over to the year following.

St. 15 (L & NT) (I) Every employee of a college shall be treated as

a non-vacation member of staff and such wholetime
employee shall earn Earned Leave at the rate of one-
eleventh (1/11th) of the period of his actual service rendered.

Earned Leave

(2) Earned Leave may be accumulated and joined to any other Kind
of leave except Casual Leave :

*Provided that when the Earned Leave standing at the credit of an
employee amounts to 240 days, he shall cease to earn, or to have at his credit
any further Earned Leave.

(3) The maximum amount of Earned Leave as may be granted at a time
to an employee shall normally be restricted to 60 days.

* indicates the provisions of proviso to cl. (2) of St. 15 (L & NT)
amended.

[Amendments assented to by the Chancellor on 30.10.2003]
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(4) The Earned Leave accrued to an employee by dint of his services
renderedin one position at the college shall be carried over to his Leave
Account on his subsequent appointment/promotion to any other position in
the said college, provided, there is continuity in his service.

(5) Earned Leave may be granted for such reasons as may be
considered by the Authority competent to grant such leave which may
include—

0] illness of the employee concerned,

(ii) illness of a member of the family of such an employee,

(i)  private affairs of emergency nature, or

(iv)  arrangement preparatory to retirement.

St. 16 (L & NT) (1) Every whole-time employee of a college shall be
Half-pay Leave and
commutation of entitled to Half-Pay Leave which may be commuted on

Half-pay Leave on .
medical ground ~ medical ground only.

(2) The amount of Half-Pay Leave admissible to a whole-time
employee of the College shall be 15 days for each completed year of service.

(3) Half-Pay Leave may be accumulated without any ceiling and may
be combined with any other kind of leave except Casual Leave.

(4) Half-Pay Leave may be availed of on private affairs as well as on
medical grounds.

(5) Half-Pay Leave at the credit of an employee shall not lapse except
on his attaining the age of retirement on superannuation.

(6) Half-Pay Leave may be commuted, and such Commuted Leave, not
exceeding half the amount of Half Pay Leave due, may be granted, on medical
ground only on submission of certificate in this behalf from a registered
medical practitioner, subject to the following conditions :

(a) Commuted Leave out of the total accumulation of Half-Pay
Leave shall be limited to a maximum of 180 days during the
entire period of service of an employee :

Provided that the maximum amount of such Commuted Leave
as may be granted at a time, shall be 60 days.

(b)  When Commuted Leave is granted, twice the amount of Half-
Pay Leave shall be debited against the Leave Account.
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(c) An employee who is granted or avails of Commuted Leave for
the maximum period of 180 days referred to in clause (a) shall
be entitled to Half-Pay Leave, which remains due at his credit,
on Half-Pay only.

(d)  The maximum amount of Commuted Leave and Earned Leave
combined and sanctioned shall not exceed 120 days on any
one occasion.

@) The Half-Pay Leave accrued to an employee by dint of his
service rendered in one position at the college shall be carried over to-his
Leave Account on his subsequent appointment/promotion to any other
position in the said college, provided there is continuity in his service.

St. 17 (L & NT) (1) Extraordinary Leave (without Pay) may be granted

Extraordinary Leave to a whole-time employee of the college when (i) no

(Without  Pay).  other leave is admissible to him, or (ii) although other
leave is admissible, he applies in writing for the grant of such leave.

(2) Except in the case of a permanent employee, the duration of
Extraordinary Leave as may be granted at a time, shall not exceed 90 days.

(3) The Governing Body of the college may commute retrospectively
in the case of an employee any period of absence from duty without leave
into Extraordinary Leave.

(4) Extraordinary Leave may be granted for such period and on such
terms and conditions as the Governing Body of the college may deem fit :

Provided that unless in consideration of the special circumstances of
any particular case, the Governing Body of the college decides otherwise, an
employee shall be deemed to have ceased to be in the service of the college
after he has been continuously absent form duty for a period of five years.

(5) Extraordinary Leave may be combined with any other kind of leave
except Casual Leave.

St. 18 (L & NT) (1) (a) Maternity Leave may be granted to a whole-
time female employee Maternity Leave. who has been in
the service of the college for at least nine months
preceding the actual date of her confinement.

Maternity Leave

(b)  The total period of such leave shall not exceed 90 days
including the period of confinement.

(c) The total period of 90 days shall be subject to such adjustment
in phases as may be required in any particular case in
consideration of the actual date of confinement.
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(d)  Any application for Maternity Leave shall be submitted
alongwith a medical certificate from a registered medical
practitioner preferably specialized in Gynaecology and
Obstetrics.

(2) Subject to the provision of sub-paragraph (a) of paragraph (1),
Maternity Leave may also be granted to a whole-time female employee in
cases of miscarriage or abortion, provided that in such cases, such leave
shall not exceed 45 days and that the application for leave shall be supported
by a certificate from a registered medical practitioner preferably specialized
in Gynaecology and Obstetrics.

(3) Maternity Leave granted under paragraphs (1) and (2) shall not be
debited against the Leave Account of the employee concerned.

(4) Leave of any other kind, except Casual Leave, may be granted in
combination with Matenity Leave, only if the application for the grant of
such other kind of leave is supported by a medical certificate referred to
above.

St. 19 (L & NT) (i) Quarantine Leave may be granted to an employee
when he is ordered by the competent authority not to
attend his duties at the college on account of occurrence
of any infectious disease in his family or household. Such leave may be
granted for a period, not exceeding 21 days or, in exceptional circumstances,
30 days on the basis of a certificate from a registered medical practitioner.
The leave so granted shall not be debited against the Leave Account of the
employee.

Quarantine Leave

(2) The employee, in whose family or household there is a presence
of any infectious disease referred to in paragraph (3), shall forthwith inform
the Appointing Authority through the Head of the Department concerned
stating such facts in writing alongwith a medical certificate in this behalf from
a registered medical practitioner.

(3) In order to determine infectious disease for the purpose of granting
Quarantine Leave, the list maintained by the State Government indicating
such diseases shall be followed :

Provided that ‘chicken-pox’ shall not be treated as an infectious
disease for the purpose of granting Quarantine Leave.

(4) Quarantine Leave may be combined with any other kind of leave
except Casual Leave.
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St. 20 (L & NT) An employee desiring to avail of Earned Leave
Leave preparatory ~preparatory to retirement shall apply at least one month
to retirement in advance.

St. 21 (L & NT) (1) Compensatory Leave may be granted to a whole-
Compensatory time employee when he is detained to perform duties
Leave during holiday(s), Sunday(s) and rest day(s) on being

duly ordered by the competent authority.

(2) Such leave shall be granted for the equal number of days on which
the employee concerned is detained for duty.

(3) No overtime or holiday allowance shall be admissible for the period
for which Compensatory Leave is granted.

(4) Such leave shall be granted by the competent authority.

(5) Compensatory Leave shall be availed of within a period of one
year of performance of duties on detention, unless otherwise decided by the
Governing Body of the college.

St. 22 (L & NT) (1) An employee who is disabled to perform his duty
due to injury accidentally sustained in course of his
official duties or by illness resulting from the
performance of any particular duty, which has the effect
of causing or aggravating his illness or causing injury beyond the ordinary
risk attaching to the post, may be allowed special disability leave for a
maximum period of twenty four months.

Special disability
Leave

(2) The Governing Body of the college shall be competent to grant
such leave in terms of the provisions of Statute 23.
St. 23 (L & NT) The Governing Body of the college shall be
Powers of the competent to sanction any kind of leave envisaged in
Governing Body in these Statutes on such terms as it may deem fit to any
sanctioning leave employee. It shall be competent, for reasons which it
may consider, adequate, to vary, revise or cancel any
kind of leave sanctioned either by itself or by any appropriate authority.
St. 24 (L & NT) (1) Subject to the provision of Statute 23 the Principal
Authorities of the college shall be competent to sanction leave of
competent to  the following categories to the extent specified against
sanction leave each,—

NATURE OF LEAVE EXTENT OF POWER

(a) Casual Leave To the full extent

(b)  Earned Leave To the extent of 30 days
(¢ Half-Pay Leave To the extent of 10 days
(d)  Compensatory Leave To the extent of 10 days
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(2) The Governing Body of the college shall be competent to sanction
admissible leave beyond the extent specified in paragraph (1).

(3) In respect of other kinds of leave not mentioned in paragraph (1),
the Governing Body of the college shall be competent to sanction the same.

St. 25 (L & NT) (1) An employee appointed on substantive basis to
) any permanent post shall acquire a lien on that post and
Lien . . .

shall cease to hold any lien previously acquired on any

other post.

(2) The lien of an employee on a permanent post which he holds
substantively shall be terminated if he is appointed in a substantive
capacity—

(a) to a tenure post, or

(b) to a permanent post outside the cadre on which he is borne.

(3) If an employee holding a substantive appointment to a post and
having confirmed therein, is subsequently confirmed to another permanent
post, either at the college or in some other establishment, his lien on the
permanent post held earlier in the college shall be terminated, unless the
employee indicates in writing not to accept the appointment so made
substantively to another permanent post. In such an event, the employee
shall revert immediately to the post on which he holds lien.

(4) A confirmed employee shall not be left without a lien on any
permanent post.

(5) (a) An employee holding a substantive appointment may be
granted lien on his permanent post under the college, if he
applies for grant of lien consequent upon his obtaining an
appointment in any establishment outside the college :

Provided that such employee shall have to submit the letter of
appointment showing the nature of appointment offered to him
and the other terms and conditions of service in the new
establishment.

Provided further that such employee shall be permitted to
retain his lien for a period of one year initially which may be
extended by another year if the employee concerned is not
confirmed within a period of one year in the post in which he
was appointed in the new establishment or if the employee is
likely to be left without a lien on any permanent post.
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(b)  The lien on the permanent post held by an employee under the
college shall be terminated immediately on his confirmation to
any other permanent post he joined with the approval of the
college.

St. 26 (L & NT) Every employee of the college shall be entitled to

Pay and pay and allowances conforming to the time scale of pay

allowances and rates of allowances as may be determined by the
State Government in this behalf from time to time.

St. 27 (L & NT) Subject to the terms -of contract in any particular case
and the orders as may be issued by the State Government
from time to time, every employee of the college shall
retire from service with effect from the afternoon of the last day of the month
in which he completes the 60th year of age.

St. 28 (L & NT) No whole time salaried employee of the college shall

Retirement

Extraneous accept any employment with or without remuneration
employment other than that of his office.
Explanation :

If any question arises whether any arrangement entered into by an
employee amounts to employment within the meaning of this Statute, the
matter shall be decided by the Governing Body of the College.

St. 29 (L & NT) (1) The normal working period shall be of seven
Worki hours’ duration with recess for half an hour on all
orking hours and . B
attendance working days. The commencement of duty hours is
normally to be based on fixed routine, subject to such

variations as may be made in case of exigencies.

(2) Every employee, while reporting for duty, shall sign the Attendance
Register. No employee shall he allowed to attend duties if he is late by one
hour or more, unless permitted to do so by the appropriate authority.

(3) No employee shall leave the place of work during working hours
without permission from the person in-charge of the office or Department
concerned except on official business.

(4) If an employee, being present at the place of his duties, abstains
or absents himself from work without permission of the appropriate authority
or refuses to work at any time during the prescribed hours of work on any
day, he shall, in addition to being liable to such disciplinary action as may
be taken against him for dereliction of duty, be deemed to be absent without
leave for such day and shall not be entitled to draw any pay or allowances
for such day.



[171]

St. 30 (L & T) (1) (a) Every employee of the college shall be subject

Discipline and L
conduct of the to disciplinary measure(s) for reason of—

employees of
@
(it)
(ii)
(iv)
V)

(vi)
(vii)

(viii)

(ix)

college

violation of any term or condition of service,

neglect of duty,

violation of orders regarding attendance and office discipline,
misappropriation and defalcation of funds,

insubordination or disregard or violation of the orders of the
superior authority,

conviction by a court of law for an offence involving moral
turpitude,

taking of illegal gratification,
tampering with official records, and

any other misconduct which, in the opinion of the Governing
Body of the college, calls for disciplinary action.

(b) The Governing Body of the college shall be competent to impose
such penalties upon the employee as it may deem fit in consideration of the
gravity of the case mentioned in sub-paragraph (a) with any or more of the

following,—
)
(i)
(ii)
(iv)

V)

(vi)

(vii)

(viii)

suspension,
censure,
with holding of increment(s) or promotion,

recovery from pay of the whole or part of any pecuniary loss
caused to the college by the employee,

reduction to a lower stage in the time scale of pay for a
specified period with further direction whether or not the
employee will earn increment(s) or pay during the period of
such reduction,

reduction to a lower time-scale of pay, grade, post or service
with or without further directions regarding conditions of
restoration, including: protection of his seniority and pay on
such restoration, to the grade, post or service from which the
employee was reduced,

premature retirement,
removal or dismissal from service.
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Explanation : I

The termination of employment shall not in the following cases be
treated as removal or dismissal from service of—

(a)

(b)

©

a person appointed on probation during or at the end period
of probation in accordance with the terms of appointment, or

a temporary employee on the expiry of the period of his
appointment, or

a person engaged on contract in accordance with the terms of
his contract.

Explanation : 11

Premature retirement means.that the Appointing Authority may get
the employee retired compulsorily as a measure of punishment before
he has attained the age of sixty years.

Explanation : 111

Stoppage.of any increment of an employee next above the efficiency
bar in the time-scale of his pay on the ground of his unfitness to cross
the bar shall.not.amount withholding of increments or promotion
within the meaning of this Statute.

(2) (a) In all cases of imposition of penalties the grounds on which

it is proposed shall be reduced in the form of definite charge
or charges and communicated to the employee concerned
together with a statement of the facts considered while passing
orders on the cases. The employee charged may put in a
written statement of his defence for which he shall be given
thirty days’ time from the date of receipt of charge-sheet
alongwith documentary evdience, if any. Upon receipt of the
statement of defence from the employee or at the expiry of the
period allowed for submission of his statement of defence, the
authority concerned may, after examination of relevant facts
and on consideration of the circumstances, either drop the
case or decide to proceed further. If it is decided to proceed
further, a formal enquiry shall be held informing the employee
concerned of the penalty provisionally proposed to be taken
against him and asking him to be present at the enquiry thereof,
if he so desires, to produce further evidence in support of his
defence. The authority concerned shall thereafter take decision
on the findings of the enquiry. If, however, it is decided to
impose the penalty, other than what was communicated to the
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employee at the stage of the formal enquiry, another
opportunity shall be given to him to submit a written statement
against imposition of the other penalty/penalties within fifteen
days from the date of receipt of the above communication by
him in this respect and if considered necessary, a fresh enquiry
shall be made and the evidence of such enquiry shall be taken
into account before final orders are passed. In all cases
principles of natural justice shall be followed and the employee
shall be given adequate opportunities to defend his case :

Provided that no pleader or agent shall be allowed to appear at the
enquiry on behalf of the college or the employee concerned.

(b)  An employee who is removed or dismissed from service shall
not draw any pay or allowances from the date of such removal
or dismissal is ordered to be effective.

(©) The order of removal or dismissal from service shall not be
given retrospective effect with referenee to the date of the
orders.

(d) An employee under suspension shall be entitled to get
subsistence grant as prescribed by the State Government in
this behalf for their employees.

(¢)  When the suspension of an employee is held to have been
unjustifiable or not wholly justifiable, or when an employee
who had been suspended, removed or dismissed from service
is reinstated, the competent authority shall grant to him for the
period of his absence from duty—

@ if he is honorably acquitted, all financial benefit
including promotion due, if any, as if he had not been
suspended, dismissed or removed.

(ii) if otherwise, such proportion of -pay and allowances as
the authority concerned may prescribe.

® In a case falling under clause (i) of sub-paragraph (e), the entire
period of absence from duty shall be treated as the period
spent on duty. In a case falling under clause (ii) of that sub-
paragraph, the relevant period may be treated as on duty or
leave as the authority concerned may direct.

(g0  The amount of subsistence grant or proportion thereof if any,
already drawn shall be deducted from the pay and allowances
which may be granted under this Statute.
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3 An employee aggrieved by an order imposing upon him any
penalty or penalties specified in sub-paragraph (b) of
paragraph (1) may prefer an appeal to the Governing. Body of
the college within thirty days from the date of receipt of the
order imposing the penalty or penalties, The Governing Body
shall, on receipt of the appeal, examine it -threadbare and take
a decision in the matter :

Provided that if the concerned employee is not satisfied with the

decision taken by the Governing Body, he may prefer an appeal to the

Vice-Chancellor of the University within thirty days from the date of

communication to him of the decision taken by the Governing Body.

The appeal shall be decided and disposed of by the Executive Council

of the University within ninety days in the manner as it may consider

expedient and the decision taken by it shall be final.

St. 31 (L & NT) The Principal shall maintain and keep an up-to-date

Age Register Age Register in respect of all employees of the college in
which he shall enter—

(a) the name and designation of every employee,

(b)  the date of his birth,

(c) the date of his first appointment under the college,
(d)  his age on the date of such appointment,

(e) the date on which he is due to retire, and

® remarks, if any.

Explanation :

All entries relating to the age of an employee of the college shall be
made on the basis of his age as recorded in his Matriculation, School Final,
Higher Secondary or Madhyamik Examination Certificate or the certificate of
any such First Public Examination, as the case may be, passed by him :

Provided that where an employee has not passed any of the aforesaid
examinations, the Governing Body of the college shall decide in each
particular case the basis on which the date of birth of the concerned
employee is to be recorded.

St. 32 (L & NT) With a view to maintaining uniformity, the Executive

List of holidays to Council shall prescribe the annual list of holidays to be

be uniform followed by the colleges, other than the Government
colleges.
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St. 33 (L & NT) A Service Book containing the service records in
respect of every employee of the college shall be
maintained in Form No. 3 appended to these Statutes and
the Principal of the college shall be responsible for its up-dating and proper
maintenance.

Service Book

St. 34 (L & NT) (1) In any case not expressly provided for in these
Statutes, the Governing Body of the college may obtain
such directions from the University as may be deemed
necessary in the special circumstances of the case.

General

(2) If any controversy arises in interpreting any of the provisions of
these Statutes, the matter shall be referred to the University for interpretation
and the decision of the Executive Council in this regard shall be binding on
all concerned.

In exercise of the power conferred by section 48, read with section 47,
and section 21, of the Burdwan University Act, 1981 (West Bengal Act XXIII
of 1981), the Executive Council of the University of Burdwan hereby makes
the following amendment in the Statutes relating to the election procedure
to the Court, the Executive Council, the Faculty Councils for Post-graduate
Studies, the Councils for Under-graduate Studies and other Authorities of
the University (hereinafter referred to as the said Statutes) :

Amendments/Incorporation of certain provisions in the Burdwan
University First Statutes

[ J Amendment of clause (i) of Statutes 8 (Const.) of the Statutes Relating
to Election Procedure to the Court, etc. (vide Chancellor’s Secretariat
Letter No. 1726-Edn(U) dated 5/6.8.83) :

“Notwithstanding anything contained in these Statutes, for the
purpose of constituting the Electoral College which shall elect two
regular students of affiliated colleges to the Court in pursuance of
clause (xxi) under the heading ‘(b) elected members’ of sub-section (1)
of Section 17 of the Act read with paragraph (3) of Statute 6 (Const.),
each college or institution shall be a unit which shall elect the
proportionate number of electors on the basis of one elector for every
one hundred regular students or part thereof numbering not less than
50; provided that a college or institution having on its roll students
less than 100 in number but not less than 30 shall also be deemed a
unit and shall elect one representative on the Electoral College”.

[ J Amendment of paragraph (4-) of Statute 19 (Const.) of the Statutes

Relating to Election Procedure to the Court, etc. (vide Chancellor’s
Secretariat Letter No. 1078-Edn (U) dated 25.6.85) :
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“(4) The term of office of the Dean of a Faculty Council for Post-
graduate Studies shall be two years from the date of his election as
Dean ;

Provided that in the case of election of a Dean for the first time for
each of the Faculty Councils for Post-graduate Studies under the
provisions of the Act, the said period of two years shall be computed
from the appointment date as referred to in sub-section (5) of Section
57 of the Act ;

Provided further that till a new Dean is elected the outgoing Dean
shall continue to function as such.”
[ J In Chapter VI of the said Statutes, after Statute 15 (Const.), insert the
following Statute :
St. 15A (Const.) For the purposes of constitution of, and election
Election to the t0, the Faculty Council for Post-graduate Studies in
Faculty Council for Medicine in terms of sub-section. (3A), read with sub-
Post-graduate  Studies gection (1), of section 22 of the Act, the procedure laid
i Medicine down in Statute 13 (Const.) and Statute 14 (Const.), read
with Statute 10 (Const.) and Statute 12 (Const.), shall be followed.”

Sd/- K. V. Raghunatha Reddy
8.12.94
Chancellor

University of Burdwan

In exercise of the power conferred by section 48 read with section 47,
and section 21, of the Burdwan University Act, 1981 (West Bengal Act XXIII
of 1981), the Executive Council of the University of Burdwan hereby makes
the following amendments in the Statutes relating to constitution of the
Boards of Research Studies, the Boards of Post-graduate Studies and the
Boards of Under-graduate Studies (hereinafter referred to as the said
Statutes) :

Amendments

In the said Statutes,—
(N in Statute 3 (B. S.), in paragraph (2),—

(a) in clause (B), after tne words “not pertaining to”, insert the words
“Medicine, and”;



Higher Education Department

Govt. of West Bengal

VIVEKANANDA MAHAVIDYALAYA
P.O.- Sripalli, Bardhaman, Burdwan

Certificate for Enrolment
West Bengal Health Scheme for beneficiaries of Grant-in-Aid Colleges

Memo No. 13/V.M Date: 04/10/2021

I nformation of Employee

1. Name (In Block Letter) BASUDEB HALDAR 2. HRMSID. G2006000088

3. Application ID (G200600008805101977 4, Gender MALE

Date of Entry into

Service 27/10/2006

5. Designation of Employee |Assistant Professor 6.

KAMALAKANTA KALIBARI,
BOREHAT, P.O- NUTANGANJ,

7. Address of Employee DIST- PURBA BARDHAMAN, 8. | Date of Superannuation |31/10/2042
PIN- 713102
Hospital Accommodation Entitlement :
1. |Pay Bed in Government Hospital run by Govt. of West Bengal SINGLE OCCUPANCY SMALL CABIN
2. |TataMedical Centre, Rgjarhat GENERAL
3. |Other Private Empanelled HCOs PRIVATE

Information of All Beneficiaries (Including Employee)

Beneficiary I D : G2006000088/1 Enrollment w.e f.: 01/11/2021
Relation with Employee: SELF Mobile No : 9475125975 N
Date of Birth : 05/10/1977 E-mail Address : L : Lyj
: 1k A
1 |BASUDEB HALDAR (gjo0d Group : O+ ~ |pcbhaldar@gmail.com st
Aadhar Card No :
613498288091
Beneficiary | D : G2006000088/2 . |enroliment w.e f.: 01/11/2021
Relation with Employee: FATHER L | Mobile No : 9163955620
, [BIPAD TARAN Date of Birth : 28/01/1941 &) E-mail Address : ne R
HALDAR Blood Group : O+ a / “H pcbhaldar@gmail.com VI THGH, dhle™—
Aadhar Card No :
833995167044 |
Beneficiary I D : G2006000088/3 Enrollment w.e f.: 01/11/2021 |
Relation with Employee: WIFE Mobile No : 9474984335 o Hade
3 KOYEL MALLICK Date of Birth : 21/08/1984 E-mail Address : | MU KW
HALDAR Blood Group : B+ kmhaldar37@gmail.com fH~
Aadhar Card No :
505855975082
Beneficiary I D : G2006000088/4 Enrollment w.e f.: 01/11/2021
Sﬁl ﬁﬁtfgl\g’llge)ED";\p&%/;ﬁ . Mobile No : 9475125975 AERNIW,
E-mail Address : Tk f': MY/
P . ~ A i I W
4 [AAHELI HALDAR  |pate of Birth : 16/09/2009 : pcbhaldar@gmail.com 4l f L.
Blood Group : B+ } Aadhar Card No :
b 763177473610 — ]
Beneficiary I D : G2006000088/5 Enrollment w.e f.: 01/11/2021 ~
Sﬂ ?Atu/gg évlultErE)EDn;pLI%ﬁeT E . Mobile No : 9475125975 T, Paldmn
E-mail Address : SN J AL
5 |AYASI HALDAR Date of Birth : 19/09/2012 - pcbhaldar@gmail.com (
Blood Group : B+ I ' Aadhar Card No :
- 412821482646 s

Certified that above mentioned employee been enrolled under the “West Bengal Health Scheme for beneficiaries
of Grant-in-Aid Colleges” along with above mentioned family members to get medical treatment under the
scheme.

Sgnature of the Head of the Institution / DDO

PRINCIPAL VIVEKANANDA
MAHAVIDYALAYA,.BUAEDI 103
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O/O Website : www.vmbdn.in

Email : vmprincipal2012@amail.com
Phone No : 0342-2541208(Day Office),2541521(Morning Office)
Fax No: 0342-2646916 (Day Office)

VIVEKANANDA MAHAVIDYALAYA, BURDWAN

(GOVT. SPONSORED) 00 ESTD-1964

= e
=/ :
T - -._

-

Y

T

P.O - Sripally, Dist- Burdwan, Pin-713103, W.B
— NAAC Accredited College (B+) with PG in Chemistry
NOQQ‘?NM Date : 0‘?”0#‘"‘16‘2/

From : The Principal o Secretary

To
The Director of Public Instruction (NGC)

Govt. of West Bengal
Education Directorate
Bikash Bhaban, Salt Lake
Kolkata- 700 091

Sub: Submission of requisite proposal and papers for the promotion of Dr Basudeb Haldar, Assistant Professor of
Chemistry (AP) to the post of Associate professor of Chemistry (APs) w.e.f. 24.05.2019 under revised Pay Structure
vide G.O No. 920 Edn(CS) dated 31.12.2012, G.0. No. 1373-Edn(CS) dated 07/12/2017 AND G.O. No 1306 (22)-

Edn(U) dated 30.12.2019

Sir,

The undersigned w
(AP;) to the post of Associate Professor of Chemistry(AP
G.0 No. 920 Edn(CS) dated 31.12.2012, G.O. No. 1373-

ould like to inform you the promotion of Dr Basudeb Haldar, Assistant Professor of Chemistry
.) was due on 24.05.201S under revised pay structures vide
Edn(CS) dated 07/12/2017 AND G.O. No 1306 (22)- Edn(U)

dated 30.12.2019 as such the screening committee has recommended the promotion of Dr Basudeb Haldar,

Chemistry (APs) to the post of Associate Professor of Chemistry (AP4) w.e.f. . 24.05.2019 and
omotion of Dr Basudeb Haldar, Assistant Professor of

try (AP,) vide GB resolution No 03 dated 19.03.2021 and

Assistant Professor of
the Governing Body at the college has approved the pr

Chemistry (AP;) to the post of Associate Professor of Chemis
fixing the pay of the incumbent at 37400/- in the scale of *37400/-—67000/- plus grade pay ‘7860/8860/9000.

Requisite papers regarding promotion of Dr Basudeb Haldar are herewith submitted for your necessary action at

your earliest convenience.

Yours faithfully, c&%y‘\/
Print
Principal Ivexsaion ﬁ:{r.u YALAYA

Vivekananda Mahav?g%{fgya, Burdwan

Enclo:

Letter of DPI nominee in the screening committee
Letter of IC,BU for subject expert in th i =

. ‘ g ) e screening commi e
Fixed up pay fixation proposal ; mittee -
Extract of GB Resolution No 03 dated 19.03.2021
Filled up proforma for i Pa

promotion PART A, Part B

Ph.0./M.Phil Certificate B pert CandPort D

R(:frrfshlf:r Course/Orientation Programme Certificate

All previous Pay Fixation Memo(s)

NowawnNE

X



VIVEKANANDA MV BARDHAMAN

Vivekananda College Road, Burdwan, Sreepalli

No: 3HEHO00506/2021-2022/0071072 Date : 03/01/2022

The Pay of the Officers/Staffs under Teaching Staff (UGC Scales) Cadre who are now posted in the
Departments/Directorates/Offices mentioned against their names have been fixed as shown in the annexure below
as per ROPA COLLEGE UGC ROPA 2019 FOR TEACHERS as a result of his/her/their Career Advancement

Scheme (CAS)/Non Functional Promotion
2) The below mentioned officers/staffs will be entitled to draw their Pay as per his/her/their revised pay as
mentioned above together with usual allowances as admissible in terms of Government Orders issued from fime to

time after fixation of Pay with effect from the respective dates as shown

3) An undertaking shall have to be obtained from the officer/staff concerned to the effect that I?e!shglthey will bg
liable to refund the amount drawn in excess, if any, in terms of erroneous pay fixation in a single instaiment if

detected later on. . ;S
4) CAS- 3 as per Memo No. 381-C dt. 03.09.2021 "

DR. SIBAPRASAD RUDRA
PRINCIPAL
VIVEKANANDA MV BARDHAMAN

No: 3HEHO00506/2021-2022/0071072 Date : 03/01/2022

Copy forwarded for information and taking necessary action

1 The Accountant General (A&E) West Bengal, Treasury Building, 1 Kiran Shankar Roy Road Kolkata-
700001
2 PRINCIPAL,VIVEKANANDA MAHAVIDYALAYA. BURDWAN

3 The Treasury Officer : Burdwan-| TREASURYBUILDING.COURTCOMPOUND.BURDWAN

4  Office Copy

5 DR. BASUDEB HALDAR

DR. SIBAPRASAD RUDRA
PRINCIPAL

VIVEKANANDA MV BARDHAMAN



No  JHEHO00606/2021- 20220071072

Vivehananda College Road,

VIVE RANANDA My BARDHAMAN

Burdwan, Sreepalli

Date 030172022

Annexure
Part A
Name : r
Unique 1D Designation Depatment’ Exiating Pay Existing E xisting Existing E xisting
Dieclorate Name  Band No. o Pay Band Basic Band Pay  Grade Pay
of the Ofhoe Seale No Seale
|
M‘E‘LFIQDE[% G2006000088 Associate Higher Education 1aA Pay Scale 121400 ,
> 3 Professor 131400
HALDAR 27100
Part-B
Pay Fixation Caleulation
Sl No. Date Events ' Amount Revised
1, 01/07/2020 Nomal Increment 3,900 135,300
2 01/07/2021 Nommal Increment 4,100 139,400
Part-C
[ Name  Unique DNo. Designation  Depatment!  Revised Pay  Revised  Revised  Reovised Revised  Notlonal  Actual Date
Directorate/Nam  Band No or Pay Basic BandPay Grade Date of of Effect
e of the Office  Scale No BamdSeale Pay Effect
DR. BASUDEB G2006000088 Associate  Higher Education 137 Pay Scale 139400 o 010772021 01/07/2021
HALDAR Professor 13140%-
24710

Date of next increment 01/07/2022

System generated report and does oot requine sianature

DR. SIBAPRASAD RUDRA
PRINCIPAL

VIVEKANANDA MV BARDHAMAN




CASE SUMMARY
1. NAME: DR. KAJAL MONDAL
2. DEPARTMENT: PHYSICS
3. NAME OF THE COLLEGE: VIVEKANANDA MAHAVIDYALAYA, BURDWAN
4. DATE OF JOINING: 01/04/2015

5. DATE OF CONFIRMATION:  01/04/2015
6. DATE OF Ph. D /M-Phil.: 28/03/2014

7. DATE OF FIRST PROMOTION: NA

8. OP/RC ATTENDED DATE: OP: 01.08.2017 to 28.08.2017 and RC: 14.09.2018 to
04.10.2018, UGC-HRD Centre, BU.

9. DUE DATE FOR PROMOTION: 01-04-2019
10. PAST SERVICE IF ANY: SCHOOL/COLLEGE: NA

API SCORE:
Assessment period [01-04-2015 to 31-03-2019]

APl score up to 06.12.2017 APl score w.e.f07.12.2017
API (A) API (B) Total API score in Assessment
period (A+B)
CAT-I | CATEGORY1 | 39530 | CATEGORYI | 116.07 511.37
| CAT-II | CATEGORY II | 75.00 |CATEGORYII| 43.80 108.80
CATEGORY III | 52.00 |CATEGORYIII| 28.00 80.00
K Moo S¢ 2"
9 0%,
gnature of the Incumbent  Signat torbIQAC Signaturé of the Principal
: a Manavidyalay Principal

rba Bardhaman kananda Mahavidyalaya
o b BURDWAN




Part C: For use of the Screening/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Date of the Meeting: 96,02 2021 Venue: Vive kommda Mahe L""?”'oﬂ%c'
Name of the Incumbent: Dr. KAJAL MONDAL

Present designation: Assistant Professor (Stage 1) of PHYSICS

Date of Joining: 01/04 /2015

Date of award of PhD: 28/03/2014

Scale of Pay: Rs. 15600-39100/- with AGP of Rs. 6000/-

Designation after promotion: Assistant Professor (Stage 2) Scale of Pay: Rs. 15600-

39100/- with AGP of Rs. 7 000/-

Date of effect: 01/04/2019

Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: NA

The Screening/Seleetien Committee has considered the proposal for promotion under

CAS in respect of the incumbent mentioned above from the post of Assistant Professor
(Stage 1) to the post of Assistant Professor (Stage 2). As the incumbent has fulfilled
all conditions as laid down in G.O. No. 920-Edn(gs%o(’?—alltggo\?\@lifog% ?29;56'0'
No. 1373-Edn (CS)/5P-52/98 dated 07.12.2017, for promotion under CAS, the
Committee recommends that the incumbent be promoted to the post of Assistant
Professor (Stage 2) with AGP of 7000 with effect from 01/04/2019

The Committee further recommends that the post held by the incumbent be upgraded
to the post of Assistant Professor (Stage 2) with AGP of 7000 with effect from
01/04/2019 and the same would be reverted to the post of Assistant Professor (Stage
1) as soon as it would fallen vacant for any reason whatsoever.

Necessary particulars with all relevant documents be sent to the Government for

Mt Y"J""""'

approval.

PARTHA MITRA
Professor
% Dept, of Physics
g, o) -2 © Ty University of Burdwan
gnature ofthe Expert with Date and Signature of the Expert with Date
al and Seal
(Nominated by the VC of the affiliating University) (Nominated by the VC of the affiliating University)
' L5 L 2|
G W : 7
Gavt: I\ Minee with Signature of the Principal/ TIC
L . of the College with Date and
[ ““,..' Bengal) Seal P’iﬂg‘ipa[

Vivekananda Mahay;
32 BURDWAR o'oY



Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on 19.03.2021 resolved that on the basis of

the recommendation made by the Screening/Seleetion-Committee constituted for the
purpose of considering the matter of promotion under CAS, Shri/Smt/-Dr KAJAL MONDAL

of the Department of PHYSICS of this college be promoted to the post of Assistant
/Asseciate-Professor in the scale of pay of 15600-39100/-or'37400-67000/-with AGP

of 7000/80600/9000 with effect from 01.04.2019.

It is also resolved that the post held by Dr KAJAL MONDAL be upgraded to the post
of Assistant/Asseciate-Professor in the scale of pay 0f 15600-39100/-or 37460-67000/-

with AGP of 7000/8000/9000-and the same will be reverted to the post of Assistant

Professor (Stage 1) as soon as it falls vacant.

Resolved further that the Principal/T-L€/Secretary would take up the matter with

the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal /FE=
ii. Year wise detailed leave statement counter signed by the Principal /F3&

Sl

Signature of the President/Administrator

Date:

Seal:

President
Governing Body
Vivekananda Mahavidyalaya
BURDWAN

33
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APPENDIX-II V%}Ly X

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year 18t july 2013-14, 2014-15,2015-16,2016-17, July 2017-6% Dec 2017 &
7" December 2017-17t July 2018
(To be completed and submitted at the end of each academic year)

PART A : GENERAL_INFORMATION /

1. Name (Block letters) : Dr SATYAPRASAD MISHRA
2. Father's/Mother’sname/Husband’sname  : Sri Surendra Nath Mishra
3. Department : SANSKRIT
4. Current Designation & Grade Pay : Assistant Professor (Stage-II),

Pay Band - Rs, 15,600//-(o 39,100/-

& AGP - Rs. 7000/-
5.  Date oflast Promotion 118.07.2013

6. Address for correspondence (with pin code) :Department of Sanskrit,

Vivekananda Mahavidyalaya, Burdwan
(Affiliated to Burdwan University),
Dist.-Purba Bardhaman,

PIN-713103, West-Bengal, INDIA

7. Permanent Address (with pin code) : Department of Sanskrit, =g

Vivekananda Mahavidyalaya, Burdwan
(Affiliated to Burdwan University),
Dist.-Purba Bardhaman,
PIN-713103, West-Bengal, INDIA

8. Telephone No. :

Mobile No." ¢ (+91) 9932552966
E-mail ¢ satyavm2013@gmail.com

9.  Whether acquired any degrees or fresh academic qualifications during the year: No

10. Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/ Duration Place Sponsoring
Summer School Agency
Summer School in 21 Days HRDC Centre,
Language & (26" June 2018 to The University of UGC
Linguistics 16" July 2018) Burdwan, Burdwan
11. a. Date of Appointment : 18.07.2008 (Ref. No. 107/V.M/B.U./CSC/Apptt./08 /Dt.23,05,2008) —
b. Date of Confirmation :18.07.2008 (vide G.B Resolution No.28 /Dt.17.12.2019) /
12. Past Service, if any :  NotApplicable /

(Please attach specific G.0. for counting of
past service for promotion under CAS)

13. For which position & AGP you

are applying under CAS ¢ Assistant Professor & AGP - Rs, 8000/-/

14, Date of eligibility for promotion : 18,07.2018



5. Educational Qualification (Graduation onwards ):

Examination Name of the Year of Marks Class/ grade
University Passing Obtained
(%)
B.A./BSe./B:Gem- | SriJagannath Sanskrit 2003 64 % T
vishvavidyalaya ,Puri
M.A./M-Se./M:Gom-: | SriJagannath Sanskrit 2005 80 % 1%
vishvavidyalaya ,Puri
Other Examination, if any
UGC NET /SET UGC-NET 2006 = =
16. Research Degree(s):
Degree Name of the Date of Title
University Award
M. Phil. Sri Jagannath Sanskrit | 315t October2006 | qifor gy qAT:—---
vishvavidyalaya ,Puri ol
Sri Jagannath Sanskrit qifordaaex dfgavcadrn:-—-—--
i i i | 7hSeptember2011
PhD vishvavidyalaya ,Puri ep q
D.Sc./D.Lit. - =
17. Details of Teaching/Research/Academic Experience:
Period of
service
Designation Employer From Scale of Pay
To
Principal, :

. Vivekananda Mahavidyalaya, Burdwan Rs.15,600/- to
Assistant | ., ooy, 18.07.2008 to 39,100/-
Professor | pist - purba Bardhaman, till date AGP: 7.000

17, /-
PIN - 713103, West Bengal

I declare that the particulars given above are correct to the best of my knowledge

Signature of the Incumbent

and belief.

All entries made above are checked and verified and found to be correct.

Seal: Co-ordinator 1QAC
Vivekananda Mahavidyalaya
Purba Bardhaman

o
anKI/O

Signatufe of the Principal/TIC

Date:
Seal:

Principal

Vivekananda Mahavidyetaya

Burdwan



[ (18" July 2013-June 2014) |

Part B: Academic Performance Indicators (API)
(Please see detailed instruction of the PBAS-I proforma before filling out this section)

CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(ia) Lectures, seminars, tutorials, practical, contact hours undertaken taken as
percentage of lectures allocated.
Mode of Class % of
SL. Course/ level | Teachi Allotted | Classes/Practical API
No. Paper Al ea(; M& | asper Taken as per | Score
Schedule Record
B.A
. ) 48.67
. (Hons. +General) e : 376 L
See Detailed in Annexure-
1A/1
# Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C).
(ib) Lectures and other teaching duties in excess of UGC norms
CALCULATION OF API SCORE FOR 1(i) ABOVE API Score
a) Classes taken (Maximum 50 for 100% performance &
proportionate score up to 80% performance, below which no 48.67
score may be given)
b) Teaching load in excess of UGC norms/ Special Lectures/ Classes
taken at the study centre located in the District other than
Kolkata (Max score-10)
(ii) Reading/ Instructional material consulted and additional knowledge
resources provided to students
SL Course/ Consulted Prescribed Additional API
No. Paper Resource | Score
provided
1. | B.A(Hons.) Part-I: 18 Part-I: 11 Part-1: 2
Part-II: 10 Part-11: 4 Part-111: 2 10
Part-111: 29 Part-111: 11
2. | B.A (Gen.) Part-I: 3Part-11I:3 | Part-I: 2 Part-111:2 10
See Detailed in Annexure - 1B/1 Y
APl score based on preparation and Imparting of
knowledge/instruction as per curriculum and syllabus enrichment by
providing additional resources to students 20
(Max. score: 20)




Part C: For use of the Screening/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALAYA, PURBA BARDDHAMAN

Date of the Meeting: 26:02.- 2024  Venue: Vvekanonda_ MWW‘M, B ernolson
Name of the Incumbent: Sh¥i/Smt/ Dr Satyaprasad Mishra

Present designation: Assistant Professor (Stage-1/Stage 2/Stage-3) of SANSKRIT

Date of Joining: 18.07.2008

Date of award of Ph.D./ M. Phil. : M.Phil - 31.10.2006; Ph.D - 07.09.2011

Scale of Pay: ~ 15600-39100/- with AGP of *-6000/7000/8000

Designation after promotion: Assistant Professor (Stage-2/-Stage 3) /Associate-Professor

(Stage—4) Scale of Pay: * 15600-39100/- or * 37400-67000/- with AGP of ° 7000/
8000/9000

Date of effect: [€ 0320l
S‘““MWHRWSQMF—M——] N-A

The Sereening/Selection Committee has considered the proposal for promotion under

CAS in respect of the incumbent mentioned above from the post of Assistant Professor
(Stage-1/Stage 2/ Stage-3) to the post of Assistant Professor (Stage-2/ Stage 3) /
Associate-Professor{Stage4). As the incymbent_has jlled all conditions ai M-
down in G.O. No. 920-Edn(CS) dated 31?'?“2;.) 61%?2“%%‘@53&8’?7&35??@%&%” 3,(7",2{»)7
Committee recommends that the incumbent be promoted to the post of Assistant
Professor {Stage-2/ Stage 3) /AsseciateProfessor{Stage-4) with AGP of * 7000-/ 8000
/9000-with effect from (¢ ¢3-20(%

The Committee further recommends that the post held by the incumbent be upgraded to

the post of Assistant Professor—(Stage—2/Stage 3)/AsseciateProfessor—(Stage—4} with

AGP of * 7600/8000/9000 with effect from 18/07/2018 and the same would be reverted
to the post of Assistant Professor (Stage 1) as soon as it would fallen vacant for anyreason

whatsoever.
Necessary particulars with all relevant documents be sent to the Government for

approval.
ot °'"\°’£17S} é’rﬂ‘dr 26.2-21.

Signature of the Expert with Date and Signature of the rt with Date

Seal and Seal

(Nominated by the WGafbe affiliating University) (Nominated by the VC of the affiliating University)

Depariment of 8
The University of (-(;
\Dd Vv

O " @ 0/
/@W% b 7\

Signature of Gov inee with Signature 6f the Principal/ TIC

Date and Seal - > o of the College with Date and

) Seal : 1

d by the DPI, West Bengal) ncip@
(Nominated by the g “::g, Mahavidyslayd
\ivek? WAN

BURD



Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on 19.03.2021 resolved that on the basis of
the recommendation made by the Screening/Seleetien-Committee constituted for the
purpose of considering the matter of promotion under CAS, Shri/Smt/-Dr SATYAPRASAD
MISHRA of the Department of SANSKRIT of this college be promoted to the post of
Assistant /Asseeiate-Professor in the scale of pay of 15600-39100/-or'37480-67000/-with
AGP of 7806£8000/9000 with effect from 18.07.2018.

Itis also resolved that the post held by Dr SATYAPRASAD MISHRA be upgraded to
the post of Assistant/Asseeiate-Professor in the scale of pay of 15600-39100/-or' 37406~
67000/-with AGP of 7600/8000/90808-and the same will be reverted to the post of

Assistant Professor (Stage 1) as soon as it falls vacant.

Resolved further that the Principal/F4:6/Secretary would take up the matter with
the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal /#%6=

ii. Year wise detailed leave statement counter signed by the Principal /G-

(}ggw

Date: Signature of the President/Administrator

Seal:

President
Governing Body
Vivekananda Mahavidyalaya
BURDWAN



URE’ Website : www.vmbdn.in .
Email : vmprincipal2012@gmail.com
Phone No : 0342-2541208(Principal), 2541521(M0rnmg Office)

Fax No: 0342-2646916 (Day Office)

%@)U(UEK&NBNDB MAHAVIDYALAYA, BURDWAN

(GOVTI. SPONSORED) O ESTD-1964
P.O - Sripally, Dist- Burdwan, Pin-713103, W.B

NAAC Accredited College (B+) with PG in Chemistry

O e s NM. Date: gQ-Mr%Z}

From : The Principal o Secretary

To

The Director of Public Instruction (NGC)
Govt. of West Bengal

Education Directorate

Bikash Bhaban, Salt Lake

Kolkata- 700 091

Sub: Submission of requisite proposal and papers for the promotion of Subhendu Bag, Assistant Professor of
Economics (APyAP;) to the post of Assistant Professor of Economics (AP; ] AP;) w.e.f. 29.06.2018 under
revised Pay Structure vide G.O No. 920 Edn (CS) dated 31.12.2012, G.O. No. 1373-Edn (CS) dated 07/12/2017
and G.0. No 1306 (22) — Edn (U) dated 30.12.2019. -

Sir,
The undersigned would like to inform you the promotion of Subkendu Bag, Assistant Professor of
Economics (AP, /AP;) to the post of Assistant Professor of Economics (AP, / AP; ) was due on
29.06.2018 under revised pay structures vide G.O No. 920 Edn (CS) dated 31.12.2012, G.O. No. 1373 -
Edn (CS) dated 07/12/2017 and G.O. No 1306 (22 ) - Edn (U) dated 30.12.2019 as such the screening
committee has recommended the promotion of Subhendu Bag, Assistant Professor of Economics (AP,/
AP;) to the post of Assistant Professor of Economics (AP, / AP;) w.e.f. 29.06.2018 and the Governing
Body of the college has approved the promotion of Subhendu Bag, Assistant Professor of Economics
(AP2/AR;) to the post of Assistant Professor of Economics (AP, /| AP;) vide GB resolution No 07 dated
19.03.2021 and fixing the pay of the incumbent at 26960/- in the scale of ' 15600/- — 39100 /- plus grade
pay ‘70800 / 8000/ 9600,

Requisite papers regarding promotion of Subkendu Bag are herewith submitted for your necessary

action at your earliest convenience. a% bf}q/

Principal _
Vivekananda Mahavidyalaya, Burdwan
Enclo: -

il Letter of IC, BU for sub]gct expert in the s%rgerimg committee
iii. Letter issued by the Principal to Sl.lbjcclEXpCﬂ
iv. Fixed up pay fixation proposal
v. Extract of GB Resolution No 07 dated 19.03.2021
vi. Filled up proforma for promotion Part A, B, C and D and other relevant documents including
Orientation Programme / Refresher Course Certificates, all previous Pay Fixation Memo(s) are
enclosed sequentially as shown in Index from Page Number 01 to 170 attached herewith.
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APPENDIX-II

Annual Self-Assessment for the Performance Based Appralsal System (FEAS)

Session/Year 16™ December2012 -29™ June 2018
{To be completed and submitted at the end of eacth academic yvdl)

PART A: GENERAL INFORMATION

Name (Block letters) . SUBHENDU BAG
Father's/Mother's name/Husband’s name :  Rabindra Nath Bag
Department . DEPARTMENT OF ECONOMICS
Current Designation &Grade Pay . Assistant Professor (Stage-2),

Pay Band - Rs. 15,600/~ t 39,100/-&
AGP - Rs. 7000/-

Date of last Promotion : 16-12-2012

Address for correspondence (with pin code) @ Kalnagate, Khan Pukur, Netaji Pally,
Post: - Burdwan,
Dist: -Purha Bardhaman

Pin:-713101
Permanent Address (with pin code) Do
Telephone No. ¢ Nil
Mobile No.1 © [+91) 9679631416
No.2 © (+91) 6294961320
E-mail :  subhendubdn2013@gmallcom

Whether acquired any degrees or fresh academic qualifications during the year: No

Academic Staff College Orientation/Refresher Course attended during the year:

10.

11.

12

13.

i Duration Sponsoring
. ___ Agency
|

Name of the Course/ | Place
Sumn_m-r _S_chool

g 3rd Decvmh—vr ZOIQS
g UGE
io JGC

W December,2015

—_— _——— SENEPII S————

UGC- HRD Centre,

Refresher Course | . University of Burdwan | 23

a. Date of Appointment : 16'" December,2006

b. Date of Confirmation : 16th December, 2006
(Vide Resolution No.01 and 29 of C.B
Meeting, Dated 22.12.2007 and 17 12201%

Past Service, if any (Please attach specilic 6.0 : Not Applicable
for counting of past service for promotion under CAS)

For which position & AGP you are
applying under CAS . Assistant Professor (Stage - 3),

For AGP - Rs. 8000/-

Date of eligibility for promotion ; 29-06-2018



14. Educational Qualification (Graduation onwards):

Biaminition Name of the Year of Marks Class/
University passing | Obtained (%) | grade
The University of
B.A./B-Se/B-Com. B v 1997 59.38 2nd
| F o
| MA/MSc/MGCom. Theg::;g::” af 1999 60.00 1
!lr Other Examination, if any
| LS
| UGC NET UGC 2001 Category
i
| B.Ed. The University of 2001 61.00 15t
, Burdwan
15. Research Degree(s):
' Degree Name of the Date of Title
' University award
| M. Phil NA - -
" Ph.D./ D.Phil. | NA -
DSc./D.Lit | NA - -
16. Details of Teaching/Research/Academic Experience:
Designation | Employer Ferlod af service Scale of Pa
gna ploy From To y
Principal,
V;vel-cananda Mahavidyalaya, 16-12-2006
| Assistant Professor | Burdwan ¢ RS; 95 'fggf ] to
(Stage - T) P.0. -Sripally, 08
| Dist — Purba Bardhaman, 15-12-2012 AGP: 6,000/-
PIN -713103, WB.
— o — 16-12-2012 Rs.15,600/- to
Do ) 39,100/-
Stage - I Till Date
g1 AGP: 7,000/-

I dzclare that the perticulars given above are correct to the best of my knowledge

and belef

Srlo bz e /3

Signature of the Incumben

ATl emtnes made 2honve are checked 2nd venfied and found to be correct.

mym QAC

ﬁrnmu

cﬁf“//

Slg.lutnre of Pnnclpab’I'IC
Pnncipal

Seal: Viveitznanca Marandysiora
BURDWAN




[ (16® December, 2012 - 30 June, 2013 J

Part B: Academic Performance Indicators (APT)

(Please see detailed instruction of the PBAS-I Proforma before filling out this section)
CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(ia) Lectures, seminars, tutorials, practical, contact hours undertaken taken 2s
percentage of lectures allocated.

y | Mode of (Class Allotted Y% ;fﬂum/ AP1
SL /Ea " level | Teaching as per Practical Taken Soari
No. ! 4 schedule as per record

1. BA/B.Sc.Honours | UG | L+C
| 2 BA/B.Sc.General | UG | L+C

145 93.79 % 4659

See Detailed in Annexure - 1Ai  (Page No.52-53)

#Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C}.

(ib) Lecturesand other teaching duties in excess of UGC norms

CALCULATION OF API SCORE FOR 1(i) ABOVE API Score

: Classes tzken (Maximum 50 for 100% performance & proportionate
a) | score up to B0% performance, below which no score may be given) 4689
Teaching load in excess of UGC norms/ Special Lectures/ Classes taken

| 2t the study centre located in the District other than Kolkata 00
(Max score-10)

b)

(ii) Reading/ Instructional material consulted and additional knowledge
resources provided to students

| 2| conmepriper | cousitied | Presomes |, Addiiowl AP
- No. _ 5 ' Resource provided  Score
1 | B.A/BSc.(Hons) ! 10
10

' 2 BA/BSc (Gen) |
See Detailed in Annexure - 2Ai to 2Avii  (Page No. 66-86)

APl score based on preparation and Imparting of knowledge/instruction as per i
__cm:r’hculum and syllabus enrichment by providing additional resources to students . 20

(Max. score: 20) Total Score

——



35
Part C: For use of the Sereening/ Selection Committee

Name of the College: ~ VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Date of the Meeting: » ( . 62 r 202 Venue: V;m\rtcwd““q"" M | v /Jwri;u""

Name of the Incumbent: Shri/Smt/ SUBHENDU BAG
Present designation: Assistant Professor (Stage+ / Stage 2/ Stage3) of ECONOMICS
Date of joining: 16.12.2006

Date of Confirmation: 16.12.2006 (Vide Resolution no. 01 and 29 at Governing Body

Meeting, Dt. 22.12.2007 and Dt.17.12.20 19)

Scale of Pay: Rs. 15600-39100/- with AGP of Rs. 6000 / 7000 / -8000

Designation after promotion: Assistant Professor (Stage2 / Stage 3) / Associate-Professor
(Stage-43} Scale of Pay: Rs. 15600-39100/- or Rs-37400-67000/ with AGP of Rs. 7000 /
8000 / 9600

Date ofeffect: 4.4+ 06 29 |¥

Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: N K

The Sereening/Selection Committee has considered the proposal for promotion under CAS in
respect of the incumbent mentioned above from the post of Assistant Professor (Stage-1/
Stage 2/ Stage-3) to the post of Assistant Professor (Stage-2 / Stage 3) / Asseciate-Professor
(Stage4). As the incumbent has fulfilled all conditions as laid down in Gé()d/gﬁl?.i‘)jg-fiﬁf;(fg}ﬂ 2012
dated 31.12.2012, and G.0. No. 1373-Edn (CS)/5P-52/98 dated 07/12/2017, fo

promotion under CAS , the Committee recommends that the incumbent be pro moted to the
post of Assistant Professor (Stage2 / Stage 3)/ Associate Professer{Stage-4) with AGP of
7000- / 8000 / 9690

with effect from?.wj'd‘é"zx"l{

The Committee further recommends that the post held by the incumbent be upgraded to the
post of Assistant Professor (Stage2 / Stage 3) / Asseciate-Professor{Stage-4} with AGP of
‘7000 / 8000/ 9000 with effect from 29,9 g 201 ¥

and the same would be reverted back to the post of Assistant Professor (Stage 1) as soon as it
would fallen vacant due to superannuation or any other reason.

Necessary particulars wi&/l-\all relevant documents be sent to the Government for approval.
00

é*'(ﬂ-" _— Kumar Kuri

{Dfessl]r ics

{)nnl'l'll
Sig e of the Expert wil;hiﬂﬁigﬁhac-ﬁﬂﬂ”’”wd Signature of the EXpert with Date and Seal
(Nominated by the VC BLHEd fhan'ng (Nominated by the VC of the affiliating
University) University)

o v
W Q G /ﬂ,"
u\Q _\@G‘@ Q/
Signature ofGovﬁL;Nppﬁ?we with Date and Seal Signature of the Principal/TIC of

(Nominated byt(hc DPI, West Bengal) College with Date and‘ﬁucm‘“\u“w
o ‘“a‘“ll\

S



Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on 19.03.2021 resolved that on the basis of
the recommendation made by the Screening/Seleetien-Committee constituted for the
purpose of considering the matter of promotion under CAS, Shri/Ssmt/-SUBHENDU BAG of
the Department of ECONOMICS of this college be promoted to the post of Assistant
JAsseeiate-Professor in the scale of pay of’ 15600-39100/-or 37400-67000/-with AGP
of 7600/8000/9600 with effect from 29.06.2018.

It is also resolved that the post held by Shri/Smt/-SUBHENDU BAG be upgraded to
the post of Assistant/Asseciate-Professor in the scale of pay of15600-39100/-0r 37486~
67000/-with AGP of 7600/8000/9668-and the same will be reverted to the post of

Assistant Professor (Stage 1) as soon as it falls vacant.

Resolved further that the Principal JELE/Secretary would take up the matter with

the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal /6=

ii. Year wise detailed leave statement counter signed by the Principal JESnS

o oD
R
2\

Date: Signature of the President/Administrator

Seal:

President
Governing Body
Vivekananda Mahavidyalaya
BURDWAN




GOVERNMENT OF WEST BENGAL
EDUCATION DIRECTORATE
BIKASH BHAVAN, BIDHANNAGORE, KOLKATA - 700 091

Memo No.1120 - C Dated, Kolkata, 09.08 2019
4C /118 - C /2008 (P-YY)

From The Director of Public Instruction,

West B r?yal

‘/‘v( : The Principal/Teacher-in-charge,
VIVEKAMANDA MAHAVIDY ALAY A

P.O SRIPALLY DT -BURDWAN
PIN-713103

Sub: Fixation of pay in the revised pay struclure w.ef 01012006 in respect of the
TEACHERS/LIBRAIANS/IASSISTANT LIBRARIANS/PHYSICAL INSTRUCTORS
including Principal

with reference to the subject and the correspondence(s) made by the College Authority in their Letter No.
233 — 2239/ V.M. DATED 25/03/2019 please find enclosed = Stlatement showing the Fixation of Pay 7(seven)
College teachers in the relevant revised pay struclure w el 2006 in terms of G.O Nos 133-Edn (CS) dated
28.01.1980, No 587-Edn(CS) dated 21 051990, Mo 374-Edn(CS) dated 20 05 1895, No.183-Edn(CS) dated
30.05.1998, No.B2-Edn-(CS) dated 12 011899, Ne 72-F4n(CS) dated 17 01 1897, No.118-Edn(CS) dated
04.02.1999, No.195-Edn(CS) dated 11 02.2000, No 629-t 4n (CS) dated 12 05 2000, No.677-Edn.(CS), dated
29.10.2008, No.253-Edn.(CS), dated 07.04.2009, No 533-Edn{CS), dated 223 08.20089, No.534-Edn(CS), dated
28.08.2009, read with Corrigendum No. 609-Edn(CS), dated 24 09 2009, No 625-Edn.(CS) dated 13 10.2009 and
No.733-Ecn (C8), dated 17.11 2008, No.920-Edn(CS), dated 21 12.2012 No 558-Edn (CS) dated 14 06.2013,851-
Edn{CS) dt 06/10/2015,G.0.N0.892-Edn(U) dated 04.11.2016 & No.896-Edn(U) dated 08.11.2016. 986-ED/2016
dt. 24/11/2016 and ED-1009/2016/ED-985/16 dated 15/12/2016.

The date of periodical increment of a incumbents will be governed by the provisions as laid down in the
Finance Department's Memorandum No. 2728-F, dated 7" April, 2009 in casc of leave without pay granted

- by the College Authority. -
A

\

\ Necessary adjustment on account of ad-hoc payment and interim relici as the case may be, if any, will be
made against the claims admissible in terms of this pay fixation The nel amount after such adjustment will be
disbursed. If it is eventually found that payment on account of this pay fixation has been made wrongly for any
reason what so ever in excess of the admissible amount, such excess paymenl, if any. will be recovered from the
future claims of the incumbent(s) concerned

The receipt of this letter may kindly be acknowledged

te &~ 19
for [Mrector of Public Instruction.
West Bengal
Enclo: As stated above.
Memo No. 1120 -/1(1)-C . Dated, Kolkata,09 /08/2019
Copy forwarded for information and necessary action to
1. Jt. D.P.l., Pay Packet Section, Edugation Direclorate, West Bengal, Birash Bhavan, Bidhannagore, Kolkata
-700 091
2. Dy. Regional Education Offigér & Ex-Officio Joint Direclor of Public Instruction, West Bengal. Jalpaiguri

Division, MEENAKSHI BHAYAN, P.O & Dist - Jalpaigun, PIN - 735 101

for Durector of Public Instruction.
Wesl| Bengal

D:\OLD MACHIME\WIVEKANANDA MAHAVIDY ALAYANZ_TS_CASMorwarthing, £ 15 CAS.doc

(% scanned with OKEN Scanner



STATEMENT S

-

Memao No-1120 -C

JOWING FIXATION OF 7 (SEVEN) EMPLOYEES OF
533 Edn(CS) DT 28THAUGUST 2009,G O NO 8922

date-

09 fo8/19

5L (a) Name (b} Designation (¢)Date of  |Date of |(a) Ensling Scale of Pay (pre-  [Pay Fixed in the revised pay
No [(A) [ieming (@) Date of Promation oplion  Jrevised) structure Pay Fixed i the revised Pay stucture for CAS Remark
s a) Pay in the pay band (b)
L) B.P on the dt af option AGP INITIALLY FINALLY
, c) Date of increment
Re designated ag---e-------- (35 Per c) Basic pay (atb) (d) |a) Pay inthe pay band (b)[a) Pay in the pay band
{8y |revised pay structure) w e f Pay band AGP (b)AGR
¢) basic pay (a+b)  (d)Pay|c) basic pay (a+h)
band (d)Pay band
(eywel (fdate of next
inc. (e} we f (Ndate of nextinc [{e) wef (date af nexl ing
1 2 3 4 5 6 7 ]
a) Amaresh Pramanik (a) Rs.37400/-
b) Assll Prof n History (slage - 1) (b) Rs 9000/
) 17/04/2003 (c) Rs 46400/ Promolion 1s deferred due to delay n
4 A d) stage - IV we.f 061 112018 (d) Rs.37400-67000/- complelion of R C
(e) 0811112018
() 0110712019
\E)
a1 Or Palasn Monoal (@) Rs 27900/- (a) Rs 30030/-
g) Asstt Prof in Chennstry (stage - 11} (b} Rs 8000/- {b) Rs B00O/-
X ) 10/11/2006 (c) Rs 35800/ {c) Rs 38030/ Promaton is deferred due 1o defay in
g a) stage - wef 25/01/2018 (d) s 15600-39100/- {d) Rs 15600-35100" completion of RC
(e) 25/01/2018 (e} D1/0712018
in (f) 01/07/2019
8)
a) Nilam Sing (a) Rs 25870
biAssit Prol in Cnemistry (stage - |1} (b) Rs 8000/
oz 03'250 ict Rs 33970 Promaton 1s deferred due (0 defay in
6 4 dy stzge - llwed 19/12/2018 (d) Rs 15600-39100/- acquinng required A P.l scere
(e) 19/12/2018
{fy 01/07/2019
(B)

q'8-19

for Direclor

0:\OLD MACHINE\VIVEKANANDA MAHAVIDYA LAYA\7 TS_CAS\7_TS_CAS

ublic Instruction, West Bengal

(% Scanned with OKEN Scanner

\'
VIVEKANANDA MAHAVIDYALAYA, BURDWAN (Principal, Teachers, Libranan, Astt Librarian and equivalent Grades) IN THE REVISED PAY STRUCTURE IN TERMS OF THE G. O No
Cdn(CS) DATED 14 11 14,G.0 NO 1262 Edn(A) OT 14 11 14 MEMO NO. CO-403201507.31.03.15 AND G O.NO 951-Edn({CS) DATED 06,10 2015



VIVEKANANDA MV BARDHAMAN

Vivekananda College Road,Burdwan,Burdwan Sadar PS,Purba Bardhaman,West Bengal, 713103

Memo No: 20200515360074 Schedule IV Date: 18/05/2020

Initial Pay Fixation and Subsequent Pay Revision Order

1. Personal Details:- |

Name of the
Employee (HRMS Id)

AMARESH PRAMANIK (G2003000029)

Designation Assistant Professor

Cadre : Teaching Staff (UGC Scales)

Status (Substantive /

Cadre & Group Officiating)

Substantive
Group: A

‘.x.'_

2. Pay Details as on the Date of “Conversi.o‘r{ of ROPA: 01/01/2016

cxisting Pay Band and Grade Pay : Y YR | * Existing Pay Band Existing Grade Pay
' | 4UGC(15600-39100) 8000

3
F 4
. N s

(@) in substantive post

Basic Pay (Band Pay + Grade Pay) in the existing |
pay structure as on January 1, 2016 or any other
the date of option '

3. Fixation of initial pay:-

a) Date of initial pay fixation Yoo 01/01/2016
) .
b) Amount arrived at by multiplying basic pay at Sl. No. 2 above by 2:57 86120.7

i 6121
| c) Rounded off to next rupee

d) Applicable Level in the Pay Matrix corresponding to the Pay Band and Grade 12(79800-211500)
e) Revised basic as on the date of initial pay fixation 87200

#
Page 1 of 2




Government of West-'_Bengal_
Education Directorate
Bikash Bhavan, Salt Lake City, Kolkata 700 091

Date : 20" February, 2020

- The Principal
Vivekananda Ma havidyalaya
Purba Bardhaman

‘Subject: DPI Nominee for CAS
Ref No. 121/vm dt 10/01/2020

I'am to inform You that Dr. Shampa Datta Gupta, IDPI, Education Directorate, Bikash Bhava‘n. Salt

Lake, Kolkata will act as pp Nominee towards the Processing of CAS proposal of all nine teachers as

mentioned below —

Name Subject Stage

Dr. Basudeb Haldar Chemistry Stage 3to 4
Tumpa Mishra Physics Stage3to 4
Dr. Satyaprasad Mishra Sanskrit Stage 2to 3
Dr. sadhan Mondal Chemistry Stage 2to 3
Subhendu Bag Economics Stage 2 to 3
Dr. Enakshi Banerjee English Stage 2 to 3
Dr. Santanu Saha English Stage 2 to 3
Dr. Kajal Mondal Physics Stage 1to 2
Dr. Someshwar Singha Zoology Stage 1to 2

PN o0 NG

The API format and service book may please be kept ready during the screening.

Yours faithfully

(Dr. B. De)

For Director of Public Instruction
Government of West Bengal /

Copy to —
1. Dr. Shampa Datta Gupta, IDPI, Education Directorate, Bikash Bhavan, Salt Lake, Kolkata

2. Guard File




Phone No : 0342-2541208 (Day Office), 2541521 (Morning Office)
Fax No : 0342-2646916

VIVEKANANDA MAHAVIDYALAYA, BURDWAN
(GOVT. SPONSORED) Q ESTD-1964
P.O- Sripally * Dist- Purba Bardhaman % Pin-713103 « W.B
NAAC Re-Accredited (2nd cycle, B+) with PG in Chemistry

e : Date : /g’dgﬂ‘?é‘:? /

From : The Principal ol Secretary

To,

Prof. Subhajit Sen Gupta
Head, Dept. of English
The University of Burdwan

Sub :- Ref. No: IC/Expert(s)/CAS/S-8/593 dt. 09.02.2021

Sir,

In reference to above | am to inform that your name has been nominated as a subject expert by the
Inspector of Colleges, Burdwan University & as per telephonic talk you are requested to be present in
our College on 26/02/2021 at 12.00 noon as Subject Expert on the Screening Committee for the purpose
of Career Advance n%ent of the following teacher of our college.

1: Dr. Enakshi Banerjee Assistant Professor of Promotion due from
English Stage Il to Il

2. Dr. Santanu Saha Assistant Professor of Promotion due from
English Stage Il to Il

Soliciting your kind co-operation

Thanking you,
Yours faithfully
8 o
JWANA g M
Lo TAN - : -
/éc‘) O,‘ Principal \
IZ £St ¢ Vivekananda Mahavidyalaya
‘\“f;\ i 2/ Prjn(:ipaf_d e
7 &/ vekananda Mahavidyalay
L ek ROWAN

pal  ciaye
P anavieys'®!
mvaka“aneumwaﬂ




Date of joining: 01.07. 2008
Awarded Ph.D.on: 16.05.2018

Date of Confirmation: 01.07. 2009 (Vide Resolution no. 3 at Governing Body meeting, dt. 17.09.09)

Scal o Pay: s 1560039100/ with AGP of 6080 /¢ 7000 /8300
Designation after promotion: Assistant Professor (Stage—2 / Stage 3) /

J/E{S;agg;l—}ﬁf:&le of Pay: % 15600-% 39100/- or T-37400-X 67068/~ with AGP of T 7000 / T 8000

Date of effect: 01 - "3? Q2 C)]

Score for Interview (for Stage 3 to Stage 4) [EM.20): N A~

The Screening/Selection Committee has considered the proposal for promotion under CAS in respect
of the incumbent mentioned above from the post of Assistant Professor (Stage-1/ Stage 2/ Stage3)

to the post of Assistant Professor (Stagg-2/ Spage egtato-—Rrafegso ? ge~ty z%%)
: téd 07/12720

A

incumbent has fulfilled all conditions as laid down in G.0: o.':kh-

for promotion under CAS , the Committee recommends that theé Thcumbent be promoted to the post
of Assistant Professor (Stage2/ Stage 3)/ AsseciateProfesser{Stage-43with AGP of T 72888 /X 8000
X 9000-with effect from  07. 077 .

The Committee further recommends that the post held by the incumbent be upgraded to the post
of Assistant Professor (Stage-2/ Stage 3) /Assoeiate-Professor{Stage4} with AGP of ¥ 7000-/X
8000/% 9000 with effect from and the same ‘would be reverted back to the post of Assistant
Professor (Stage 1) as soon as it would fallen vacant due to superannuation or any other reason.

Necessary particulars with all releyant documents be sent to the Government for approval.

e’i\‘é\,:o‘ o

=

\
AW S8 e
3%‘};\313 P Lo v/‘g
. : ‘ & g 3 %
Signature of the Expert wig D&f‘gd‘ iﬂqzi\ Signature of the/Expert with Date and Seal
OV Ny
0393“'.“\6 W
(Nominated by the VC of the affiliating University) ~ (Nominated by the VC of the affiliating
University)
e
N
(RS "ij“\@c;
o A\ B j 'IH‘UMH
Signature of Govt. N emﬁn%Wﬁate and Seal Signature of the Principal/ TIC of
BT L LA\ 3
(Nominated ng__;h\@'\gﬁj,ap’l?ést Bengal) College w1t

ok

=i




i. All Pay Fixation memos ¢
ii. Year wise detailed leave st




s,

Website : www.vmbdn.in
Email : mmnciggizmz@gmall com
‘Phone No : 0342-2541208 (Day Office), 2541521 (Moming: Ofﬁce)

Fax No : 0342-2646916

KﬁNﬁNDﬂ MAHAVIDYALAYA. B(IRDWGN
(GOVT. SPONSORED) O ES TD-1964
P.O- Snpally * Dlst- Purba Bardhaman *‘Pm-71 31 03 * W.B

080k 72).

-.'f

\- H-f

No. o o iy Date: ...
From ; The Principal < Secretary

To

The Director of Public Instruction (NGC)
Govt. of West Bengal

Education Directorate

Bikash Bhaban, Salt Lake

Kolkata- 700 091

Sub: Submission of requisite proposal and papers for the promotion of Dr. Enakshi Banerjee, Assistant Professor of
English (AP,/AR;) to the post of Assistant Professor of English (AR/APs) w.e.f. 01.07.2019 under revised Pay Structure
vide G.O No. 920 Edn(CS) dated 31.12.2012, G.O. No. 1373-Edn(CS) dated 07/12/2017 AND G.0. No 1306 (22)-

Edn(U) dated 30.12.2019

Sir,

The undersigned would like to inform you the promotion of Dr. Enakshi Banerjee, Assistant Professor of
English(AP,/AR;) to the post of Assistant Professor of English(AR:/AP;) was due on 01.07.2019 under revised pay
structures vide G.0 No. 920 Edn(CS) dated 31.12.2012, G.O. No. 1373-Edn(CS) dated 07/12/2017 AND G.0. No 1306
(22)- Edn(U) dated 30.12.2019 as such the screening committee has recommended the promotion of Dr. Enakshi
Banerjee, Assistant Professor of English(AP,/ARs) to the post of Assistant Professor of Engffsh_(WAPa) w.e.f.
01.07.2019 and the Governing Body at the college has approved the promotion of Dr. Enakshi Banerjee, Assistant
Professor of English (AP,/AR;) to the post of Assistant Professor of English(APR,/APs)vide GB resolution No 08 dated

19.03.2021 and fixing the pay of the incumbent at 28870/ in the scale of '15600/-—39100/- plus grade pay

"7860/8000/9600.
Requisite papers regarding promotion of Dr. Enakshi Banerjee are herewith submitted for your necessary action at

your earliest convenience.

Yours faithfully, %ﬁ B»/‘“
o

Principal
Princi pa | VIVEKANANDA MAHAVIDYALAYA

Vivekananda Mahawg\;a gya Burdwan

Enclo:
¢ | 1. Letter of DPI nominee in the screening committee A
,f 2. Letter of IC,BU for subject expertin the screening committee '
7 | 3. Fixed up pay fixation proposal A,
i 4. Extract of GB Resolution No 08 dated 19.03.2021 et
5. Filled up proforma for promotion PART A, Part B, Part Cand Part D :
y 6. Ph.D./M.Phil Certificate
" ) 7 Refresher Course/Orientation Programme Certificate
v, _ 8. All previous Pay Fixation Memo(s)
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APPENDIX-II

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year 1t July 2014- 30t June 2019
(To be completed and submitted at the end of each academic year)

PART A: GENERAL INFORMATION

Name (Block letters)

Father's/Methersname/Husband’s name

Department
Current Designation & Grade Pay

Date of last Promotion
Address for correspondence(with pin code)

DR. SADHAN MONDAL

Mr. SHIB SANKAR MONDAL
DEPARTMENT OF CHEMISTRY

Assistant Professor (Stage-2),

Pay Band - Rs. 15,600/- to 39,100/- & AGP -
Rs. 7000/-

01.07.2014
Department of Chemistry

Vivekananda Mahavidyalaya, Burdwan
(Affiliated to The University of Burdwan)
P.0.-Sripally, Dist.-Purba Barddhaman,
PIN-713103, West-Bengal, INDIA

Sanghati Pally, Hospital Road

P.0.- Guskara

Dist.-Purba Bardhaman, PIN-713128,
West-Bengal, INDIA

Telephone No. . Nil
Mobile No. : (+91) 9434211584, 8967005390
E-mail drsmchem@yahoo.com

Permanent Address (with pin code)

Whether acquired any degrees or fresh academic qualifications during the year: No

Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/ Place Duration Sponsoring
Summer School Agency
UGC- HRD Centre
. : 4t Dec-24t Dec,
Refresher Program ASC, The University of 8'2:018 ac UGC
Burdwan

: 21.04.2010 (as Assistant Professor in

a. Date of Appointment
Chemistry, Vivekananda Mahavidyalaya, Burdwan)

:21.04.2010 (Vide Resolution no. 25 at the

b. Date of Confirmation .
Governing Body meeting, dt. 17.12.2019)

Past Service, if any : Not Applicable
(Please attach specific G.O. for counting of past

service for promotion under CAS)

For which position & AGP you are

applying under CAS . Assistant Professor (Stage - 3),

Pay Band - Rs. 15,600/- to 39,100/- & AGP - Rs. 8000/-

Date of eligibility for promotion : 01.07.2019

Scanned by CamScanner



4. Educational Qualification (Graduation onwards );

Name of the Year of Marks
Examination Board/Council/ I Obtained | Class/ grade
University | P28 | (%)
B-A:/B.Sc./B-Com. Visva-Bharati 1990 68,66 1%
MA./M.Sc./MCom: _Visva-Bharati | _1992 756.20 ]t ‘
—_Other Examination, if any |
CSIR-UGC NET CSIR-UGC 2002 [ MECTEERKSHIP |16 Category |
15. Research Degree(s):
Degree Name of the Date of " Title |
University award e |
M. Phil. - - e sae ol I
“Phytochemical Investigation of
th
Ph.D./ DPhil. | Visva-Bharati | © D;oct[a]r;ber, some Traditionally used indian!
| Medicinal Plants” ]
|_D.Sc/D.Lit. - o]
16. Details of Teaching/Research /Academic Experience:
Designation Employer l;.‘:_zl;d of se rv':.(;e Scale of Pay
Principal,
Vivekananda Mahavidyalaya, ,
i Burdwan 21042010 0o R“;:'fg:’{ =
Professor P.0. - Sripally, (Forenoon) 06. )
(Stage -1) Dist. - Purba Bardhaman, AGP: 6,000/-
PIN - 713103, WB.
Assistant Rs. 15,600/- to
Professor Do 01.07.2014  Till date 00
(Stage - 11) AGP: 7,000/-
| declare that the particulars given above are correct to the best of my knowledge
and belief.
Seust Q6. 01 2026

All entries made above are checked and verified and found to be correct.

0P
NG

Signature of the Incumbent

N

Slgnatur.é1 of the Principal/TIC

Date:
Seal:

pil

N

acipd!
(o

Scanned by CamScanner

2

4



L (15t July, 2014 -30tn June, 2015) ]

Part B: Academic Performance
(Please see detailed instruction of the PBAS-I profo

Indicators (API)
rma before filling out this section)

CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(ia) Lectures, seminars, tutorials, practical, contact ho

percentage of lectures allocated

urs undertaken taken as

’7 Class %  of |
S1. Course/ level T]\:ggl‘:izr Allotted as | Classes/Practical API
No. Paper " & per Taken as per Score
jFe schedule record 2
B. Sc. '
= (Hons. + General) U e b | }
2. | M. Sc. in Chemistry P.G L+P f IJ
544 93.38 | 46.69 |
See Detailed in Annexure-1A r |

# Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C).

(ib) Lectures and other teaching duties in excess of UGC norms

CALCULATION OF API SCORE FOR 1(i) ABOVE API Score
a) Classes taken (Maximum 50 for 100% performance &
proportionate score up to 80% performance, below which no 46.69
score may be given)
b) Teaching load in excess of UGC norms/ Special Lectures/
Classes taken at the study centre located in the District other
than Kolkata (Max score-10)
(ii) Reading/ Instructional material consulted and additional knowledge
resources provided to students
Sl. | Course/ Consulted Prescribed Additional API
No. Paper Resource provided | Score
1. | B.Sc. (Hons.) 10
2. | B.Sc. (Gen.) 10
3. |iM:Sc 10
(Chemistry)
See Detailed in Annexure-2A
APl score based on preparation and Imparting of
knowledge/instruction as per curriculum and syllabus 20
enrichment by providing additional resources to students
(Max. score: 20)

Scanned by CamScanner
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/ ; Part C: For use of the Sereening/ Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

'
Date of the Meeting: 9.4 ,02 , 202 Venue: /i oKands M/ V
Name of the Incumbent: Shri/Smt/ Dr. SADHAN MONDAL

Present designation: Assistant Professor (Stage1/ Stage 2/ Stage 3) of ...... CHEMISTRY
Date of joining: 21.04.2010

Awarded Ph. D. on: 06.12.2008

Date of Confirmation: 21.04.2010 (Vide Resolution no. 25 at the Governin
17.12.2019)

Scale of Pay: Rs. 15600-39100/- with AGP of Rs. 6600 / 7000 /8600
Designation after promotion: Assistant Professor (Stage-2 / Stage 3) /ASS%ia%e—PFeﬁesmpv/
{Stage4)

Scale of Pay: Rs. 15600-39100/- or Rs-—37400-67000/- with AGP of Rs. 7660 / 8000
/9000

g Body meeting, dt.

Date of effect: 0. 07 - 9913
Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: WN-A

The Sereening/Selection Committee has considered the proposal for promotion under CAS in
respect of the incumbent mentioned above from the post of Assistant Professor (Stage1/ Stage 2/

Stage-3) to the post of Assistant Professor S&e&g%jé tage 3 ASEBEHG&PFGQSSQF@M As
the incumbggtgtas ﬁ{ ]"egdf\]] rgon jtig s(yﬁs a éa)(?éh%ghéab. No. 1373-Edn(CS) dated
07/12/2017} for ﬁ?b ot uhder As> the % ‘jnmittee recommends that the incumbent be
Promoted to the post of Assistant Professor (Stage2/ Stage 3) / i with

AGP of * 78008 /8000 / 9888-with effect from

The Committee further recommends that the post held by the incumbent be upgraded to the post
of Assistant Professor (Stage2/ Stage 3) / ' with AGP of * Z000-/ 8000
/ 9800 with effect from a. 67 . ’lo-f‘b and the same would be reverted back to the post of

Assistant Professor (Stage 1) as soon as it would fallen vacant due to Superannuation or any other
reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

f) 'DM;:M. %002/

: £ 1 of Chemist
Signature of e Expert with Date and Seal Signature of the Expert wﬁmﬁff; o

an
Golapbag, Burdwan-713104, W.B,

(Nominated by the vC of the affiliating University)  (Nominated by the VC of the affiliating

University)
v
“4 _ ¢ o
r‘;\ﬁ‘o. b
W0 W e (y
Signature of Govt. Noggaﬁg}wiiﬁ‘nate and Seal Signature ofthe Principal/ TIC of :
e Q A\

(Nominated by the Q_Bi;\\ﬁ)est Bengal) College with wals

o -‘-_b > Buﬂ_ﬁ%

24
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Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on 19.03.2021 resolved that on the basis of
the recommendation made by the Screening/Seleetien-Committee constituted for the
purpose of considering the matter of promotion under CAS, Shri/Smt/Dr. SADHAN
MONDAL of the Department of CHESMISTRY of this college be promoted to the post of
Assistant /Asseeiate-Professor in the scale of pay of 15600-39100/-o0r' 37400-67000~with
AGP of 7000/8000/9000 with effect from 01.07.2019.

It is also resolved that the post held by Shri/Smt/Dr. SADHAN MONDAL be
upgraded to the post of Assistant/Asseetate-Professor in the scale of pay of 15600-39100/-
or 37400-670004with AGPof 7080/8000/9086-and the same will be reverted to the post

of Assistant Professor (Stage 1) as soon as it falls vacant.

Resolved further that the Principal /F-k&/Secretary would take up the matter with

the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal /FkE=

ii. Year wise detailed leave statement counter signed by the Principal/F4&

NN

Date: Signature of the President/Administrator
Seal:
President
Governing Body
BURDWAN
35 J
e e e oo
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( k(‘, Website ;| www,vmbdn.in

) Email - ymprincipal2012@amail.com
Phone No : 0342-2541208(Principal),2541521(Morning Office)
Fax No 0342-2646916 (Day Office) j

KANANDA MAHAVIDYALAYA, BURDWAN

\{ b (GOVT. SPONSORED) 0O ESTD-1964

., P.O - Sripally, Dist- Burdwan, Pin-713103, W.B
310 1304 NAAC Accredited College (B+) with PG in Chemistry

T, o S i NM. Date:.. 2% 0%-22)
From : The Principal o Secretary
To
The Director of Public Instruction (NGC)
Govt. of West Bengal
Education Directorate
BikashBhaban, Salt Lake

Kolkata- 700 091

sub: Submission of requisite proposal and papers for the promotior: of Dr. Santanu Saha, Assistant Professor of
English(AP,/AR;) to the post of Assistant Professor of English(AR,/AP,) w.e.f. 19.09.2019 under revised Pay Structure
vide G.0O No. 920 Fdn(CS) dated 31.12.2012, G.O. No. 1373-Edn(CS) dated 07/12/2017AND G.O. No 1306 (22)- Edn(U)

doted 30.12.2019

Sir,
The undersigned would like to inform you the promotion of Dr.

English(AP,/AR;) to the post of Assistant Professor of English(AR./AP;) was
structures vide G.O No. 920 Edn(CS) doted 31.12.2012, G.O. No. 1373-Edn(CS) dated 07/12/2017AND G.O. No 1306

(22)- Edn(U) dated 30.12.2019 as such the screening committee has recommended the promotion of Dr. Santanu
Saha, Assistant Professor of English(AP,/AR;) to the post of Assistant Professor of English(AR,/AP;) w.e.f. 19.09.2015
college has approved the promotion of Dr. Santanu Saha, Assistant Professor of

English(A?P ,JAR;) to the post of Assistant Professor of English(AR,/AP;)vide GB resolution No 09dated 19.03.2021
andfixing the pay of the incumbent at29960/ in the scale of *15600/-—39100/- plus grade pay ‘2000/8000/9800.
tion of Dr. Santanu Saha are herewith submitted for your necessary action at

santanu Saha, Assistant Professor of
due on 19.09.2019under revised pay

and the Governing Body at the

Requisite papers regarding promo
your earliest convenience.

Yours faithfully, G f‘/ e ce A A\
Bé ﬂ O L i «
i .20‘2\
Principel | 0 = Lv',:‘
Principal VWO WAAMITAAT TV o
Vivekananda Mahavidyalaya, Burdwan \ ¥ \
)

Enclo f 7
Letter of DPI nominee in the screening committee avan, 8%

Letter(S) of IC,BU for subject expert in the screening committee

Letter from Principal sir 1o Subject expert

Fixed up pay fixation proposal

Extract of GB Resolution No 09 dated 19.03.2021

Case Summary

Main index including following documents.

a. Filled up proforma for promotion PART A, Part B, Part C and Part D

b. Ph.D./M.Phil Certificate

c. Refresher Course/Orientation Programme Certificate

d. All previous Pay Fixation Memo(s)

N W B WM e



Government of West Bengal
Education Directorate
Bikash Bhavan, Salt Lake City, Kolkata 700 091

473 (CAS) Date : 20" February, 2020

£ Principal
/ivekananda Mahavidyalaya
Purba Bardhaman

Subject: DPI Nominee for CAS
Ref No. 121/VM dt 10/01/2020

I 'am to inform you that Dr. Shampa Datta Gupta, JDPI, Education Directorate, Bikash Bhavan, Salt

Lake, Kolkata will act as DP| Nominee towards the processing of CAS proposal of all nine teachers as

mentioned below —

Name Subject Stage
1. Dr.Basudeb Haldar Chemistry Stage3to 4
2. Tumpa Mishra Physics Stage3to4
3. Dr. Satyaprasad Mishra Sanskrit Stage 2to 3
4.  Dr.sadhan Mondal Chemistry Stage 2to 3
5. Subhendu Bag Economics Stage2to 3
6. Dr. Enakshi Banerjee English Stage 2to 3
7. Dr.Santanu Saha English Stage 2to 3
8. Dr. Kajal Mondal Physics Stage 1to 2
9. Dr. Someshwar Singha Zoology Stage1to 2

The API format and service book may please be kept ready during the screening.

Yours faithfully

0

_'1):
@*w
£

(Dr. B. De)

For Director of Public Instruction
Government of West Bengal

Copy to -
1. Dr.Shampa Datta Gupta, JDPI|, Education Directorate, Bikash Bhavan, Salt Lake, Kolkata
2. Guard File

ATTESTR%B&‘“ f'? VA ¢ \
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rsity of Burdwan

Tel N 91-0342-
,::,:':f%:‘gfgff Coliogm Fox. +010022630020
al E-mail ' icburuniv@gmail. com
Website : hitp:/iwww.buruniv ac.in
xper(s)/CAS/S-8/152

Date: 25.02.2020

/ The Principal/Teacher-incharge,
¢ Vivekananda Mahavidyalaya,
P.O. Sripally, Dist. Purba Bardhaman,

Sub : Subject Expert(s) 01_1his University on the Screening Committee for the purpose of Career Advancement of the teacher(s)
of college(s) under the University of Burdwan in terms of New Regulation of U.G.C. 2010 and the relevant G O. in this regard.

SirMadam,

With reference to your lstter No. 137/V.M. dated 01.02.2020, | am directed to inform you that the Hon'ble Vice-

Chancellor has been pleased to nominate the following Subject Experts on the Screening Committee for recommending Career
Advancement of the concemed teachers of your college.

Sl Name of the Teacher Designation Promation Subject Name and Address of the Expers |
No. sought
1. | Dr. Basudeb Haldar Assistant Assaciate Chemislry | 1) Prof. Debasis Das, Head, Dept. of
Professor Professor Chemistry, B.U.
(Staged) | (Stage-) _
2) Prof. Pabitra Chattopadhyay, Dept.
[ of Chemistry, B.U.
2. | Tumpa Mishra Assistant Associale Physics | 1) Prof. Partha Mitra, Head, Dept. of
Professor Professor Physics, B.U.
{Stage-3) (Stage-4)
2) Prof. Swapan Kumar Pradhan, Dept.
: of Physics, B.U.
3. | Dr. Satyaprasad Mishra | Assislant Assistant Sanskrit | 1) Prol. Bhaskar Jyati Ghosal, Dept. of
Professor Professar Sanskrit, B.U.
(Stage-2) (Stage-3)
4. | Dr. Sadhan Mondal Assistant Assistant Chemistry | 1) Prof. Debasis Das, Head, Dept. of
Professor Professor Chemistry, B.U.
(Stage-2) (Stage-3)
5. | Subhendu Bag Assistanl Assistanl Economics | 1) Prof. Praval Kumar Kuri, Head, Depl.
Professor Professor of Economics, B.U.
(Stage-2) (Stage-3)
6. | Dr. Enakshi Banerjee Assislant Assistant English | 1) Prol. Angshuman Kar, Dept. of
Professor Professor English, B.U.
(Slage-2) (Slage-3)
7. | Dr. Kajal Mondal Agsistant Assislant Physics | 1) Prof. Partha Mitra, Head, Dept. of
Professor Professor Physics, B.U. |
(Stage-1) (Stage-2) |
"8, | Dr. Someshwar Singha | Assistant Assistant Zoology | 1) Prol. Soumendranath Chaltenee,
Professor Professor Head, Depl. of Zoology, B.U.
(Stage-1) (Stage-2] B
’T Dr. Santanu Saha Assistant Assistant Engish | 1) Prof. Angshuman Kar, Dept. of
Professor Professor English, B.U.
L1 o |(otaged) | (Stage-d) e .
You are therelore requested lo contact the Experts in this regard.
Yours faithfully,
Inspector of ﬁ\leges

Page 1 of' 2

ATTW

Prihcipal

Vivekananda Mahavidyalaya
Burdwan




ht of inspector of Colleges
rdwan- 713104

Tel Nos +91-0342-2634675 (EPABX)
ngal

Fax  +91-0342-2533620
E-mail * icburuniv@gmail com
Website - http ffwww buruniv ac.in

SIC/Expen(s)yCAS/S-8/ 593 Date' 09.02.2021
Mo
The Principal/ Teacher-in-charge,

Vivekananda Mahavidyalaya,
P.O. Sripally,

Dist. Purba Bardhaman.

Sir,

With reference to your letter No. 303(M)/V.M. dated 30.01.2021, | am directed to inform you that the
Hon'ble Vice-Chancellor has been pleased to nominate the following Subject Expert on the Selection

Committee/Screening Committee for recommending Career Advancement of the concerned teachers of
your college in place of Prof. Angshuman Kar, Dept. of English, B.U.

Sl Name of the Teacher [ Designation | Promotion | Subject Name and Address of the
No. sought Experts
1. | Dr. Enakshi Banerjee Assistant

Assistant English

Professor Professor Prof. Subhajit Sen Gupta,

(Stage-2) (Stage-3) Head, Dept. of English,
2. | Dr. Santanu Saha Assistant Assistant English | B.U.

Professor Professor
(Stage-2) (Stage-3) |

L]

You are therefore requested to contact the Expert in this regard.

Yours faithfully,

-

Inspector of Colleges
No.IC/Expert(s)/CAS/S-8/ 532 /| Date: 09.02.2021
Copy forwarded for information to :

1) Prof. Subhaijit Sen Gupta, Head, Dept. of English, B.U.

-

a &
Inspector of Colleges

Page 1 of 1
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Part C: For use of the Screening/ Selection Committee
Jeof the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Ateof the Meeting: 26.02.2021 Venue: VIVEKANANDA MAHAVIDYALAYA

ﬁmc of the Incumbent: Shei/Smt/DR, SANTANU SAHA

Date of joining: 01.09. 2006

Awarded Ph. D. on: 05.05.2014

Date of Confirmation: 01.09.2006 (Vide Resolution no. 3 at Governing Body meeting, dt. 20.09.2007)
Scale of Pay: Rs. 15600-39100/- with AGP of Rs. 6008 / 7000 /-8060

Designation after promotion: Assistant Professor (Stage2 / Stage 3) / i
4} Scale of Pay: Rs. 15600-39100/- or Rs-37400-67000/ with AGP of Rs. 7669 / 8000 / 9000

Date of effect:19.09.2019
Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: N.A.

The Screening/Seleetion Committee has considered the proposal for promotion under CAS in respect
of the incumbent mentioned above from the post of Assistant Professor (Stage-1/ Stage 2/ Stage3)

to the post of Assistant Professor (Stage-2/ Stag Vi i o - - As qlejncurrib ot _pda(u)
has fulfilled all conditions as laid down in G.0. Nf‘s 37?—&3???&?@%& ?07E é:ji 2/2017, for pr{)}'t‘mém) rOgINEY

under CAS , the Committee recommends that the incumbent be promoted to the ost of Assistant
p p

Professor (Stage-2/ Stage 3)/ Asseciate-Professor{Stage4Jwith AGP of * 7000 / 8000 /9900-with

effect from

The Committee further recommends that the post held by the incumbent be upgraded to the post of

Assistant Professor (Stage-2/ Stage 3) /Associate-Professor {Stage-4) with AGP of 7009/ 8000,/9000

with effect from and the same would be reverted back to the post of Assistant Professor (Stage 1)
as soon as it would fallen vacant due to superannuation or any other reason.

relevant documents be sent to the Government for approval.

Necessary particulars with

_ U 2
3 | ! a0 )
')/‘9\‘)-\‘ 6‘85502 (5\\}6\3 -

Signature of the xpegtgﬁcﬁaﬁ\?gd, . a0 Signature ofthe Expert with Date and Seal

BB
(Nominated by the VC ofthedffiliatifiy University) (Nominated by the VC of the affiliating

oo pe e University)
1D é/@m b ¥
Signature of Govt, Nomkee with Date and Seal Signaturé€ of the Principal/ TIC of
(Nominated by the DP], West Bengal) College with Date and Seal
Principal

Vivekananda Mahavidyalaya
BURDWAN
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- Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on ‘9"31"” ....... resolved that on the basis
of the recommendation made by the SCraing/Selee-tien Committee constituted for the
purpose of considering the matter of promotion under CAS, Shri/Smt/Dr. SANTANU SAHA
of the Department of ENGLISH of this college be promoted to the post of Assistant /Associate
Professor }1 the scale of pay of 15600-39100/-or'37400-67000/-with AGP
of 788648000/9600 with effect from 19.09.2019

It is also resolved that the post held by Shei/Smt/Dr. SANTANU SAHA be upgraded

to the post of Assistant/Asseciate-Professor in the scale of pay of 15600-39100/-or 37466~
v

670008/-withAGPof 7000,/8000/9060and the same will be reverted to the post of Assistant

Professor (Stage 1) as soon as it falls vacant.

Resolved further that the Principal /74€/Secretary would take up the matter with the
DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by thePrincipal /7€

ii. Year wise detailed leave statement countersigned by the Principal /T-LG

Date: Signature of the President/Administrator

Seal:

President
Governing Body
Vivekananda Mahavidyalaya
BURDWAN




rSingha

Subject: Zoology

UMMARY OF API SCORE:
P OTH UGC RE GULATIJ{IES., onR THOSE WHERE ASSESSMENT PERIOD COVERS
» 2010 AND UGC REGULATIONS, 2016 (4th

AMENDMENT) e
o Date of Scrgening Committee / § .
e« Venue: W.D&QM»—E/ W"‘m

Name of the applicant: Dr. Somesh

0d . 62.202)

e Date of RC/OP/ WORKSHOP: OP:
/ HOP: OP: 26.06.2019 to 16.07.2019 and RC: 16.08.2019 to 29.08.2019

DI
nw/'}‘ .

Assessment i
APl score up to 06.12, Beriod
p 201;1 APl score w.e.f07.12.2017
(A) API | Total API | Percentage Distribution of
(B) | score in Weightage Points in the
Assessme | Expert Assessment
ntperiod | (applicable only for
(A+B) selection committee for
CAT CATE_GORY I CATEGORY L Associate Professor)
I 'll'eachmg. Teaching,
earning and ;
evaluation 393.56 Liﬂ?i?t?ﬂannd 2ot
related activities | (°839) | related activities WA | gt
(to be assessed (to be assessed (Yearly)
yearly) yearly)
CAT | CATEGORY II: CATEGORY II:
II Co-curricular, Co-curricular,
extension and extension and
professional professional
development 90.00 | development
related activity | (22.5) | related activity 70.6 160.6
(to be assessed (to be assessed '
yearly) cumulatively
for assessment
period)
CAT | CATEGORY III: CATEGORY III:
111 Research and Research and
Academic Academic
Contributions Contributions
(to be assessed 15 | (to be assessed 29 44
cumulatively cumulatively
for assessment for assessment
period) period) e
Recommendation of Recommended for promotion from Stage 1/H#Hito Stage
the Screening/ 1/uL/v (Strikeout which are not applicable)
Selectien Committee . Date of effect 5p .0 . a9
for promotion on CAS
with date of effect of
promotion . il
Signature of the Signature of the 5 g_ﬂ'l |
Principal/TIC/OIC th | 1,6’ g
with date and e
o1 Signature of the Signature of the Subject
*f Subject Expert/s with Expert/s with date and
date and seal seal

A _’_W
_—Frmé'-p—m'i‘m— e oumendrana
ane ot Dr.$ PROFESSOR

W
ad2 \L} ol
e A [33)  rmeNT OF Z0OLOGY
S e Tne University of Burdwan
3104 (WB)

~~tacbag, Burdwan-?



Part C:
t C: For use of the Screenlng{ Selectlon Committee

Name of the College:  VIVEKANANDA MAHAVIDYALAYA BURDWAN

Date of the Meeting: 26.02.2021  vepye: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Name of the Incumbent: Dr. SOMESHWAR SINGHA

Present designation: Assistant Professor (Stage 1) of ZOOLOGY
Date of joining: 11/03/2015

Date of award of PhD: 26/03 /2019
Date of effect: 30.08.2019

Date of Confirmation: 11/03/2015 (Vide Resolution no, 23 at Governing Body
Meeting, Dt. 12.03.2016)

Scale of Pay: Rs. 15600-39100/- with AGP of Rs. 6000

Designation after promotion: Assistant Professor (Stage 2) / Scal : 0-39100/- or
i ACPof R< 7000 (Stage 2) / Scale of Pay: Rs. 1560 /

Date of effect:

Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: NA

The Sereening/Selection Committee has considered the proposal for promotion under CAS in respect of
the incumbent mentioned above from the post of Assistant Professor (Stage 1) to the post of Assistant
Professor (Stage 2). As the incumbent has fulfilled all conditions as Iaid down in G.0. N0.920-Edn (CS)
dated 31.12,2012, G0. N .Edn - 133?0&? élls / 0.1373-Edn (CS)/5P-52/98
dated 07/12/20171?1’ p omoglon CA #mn‘ﬁftee Tecomme¢nds that the incumbent be
promoted to the post of Assistant Professor (Stage 2) with AGP of 7000

with effect from....
The Committee further recommends that the post held by the mcumbent be upgraded to the post of
Assistant Professor (Stage 2) with AGP of 7000with effect from

and the same would be reverted back to the post of Assistant Professor (Stage 1) as soon as it would

fallen vacant due to superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

2_{/02./292_!

Signature of the Expert with Date and Seal
(Nominated by the VC of the a, {{‘ F(atmg University)
dranath Chatte
Soumerdran

Signature of the Expert with Date and Seal
(Nominated by the VC of the affiliating

University) D PROFES ;:OR()OLOGY
) o i?s:r,?of B
i3 nel
% P \@C'\ Galepoag, BUTHE
o 0
JANDY s L}ﬁﬂ&af}b 7
\G q‘.al = l
Slgnature of Govt Nﬂéﬁ‘ﬁ) 1th Date and Seal Signaturg’of the Principal/TIC of College

(Nominated by theDj’J.\West Bengal)
N N ::.3"

3(;.‘_. '90

with Date and Se prlﬂ“m .‘613\51

36
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R
C_deiba &7,
v]
Signature of the | Signature of ¢ ordl /@] W
incumbent and Seqi f the, Gn;:lurba Bardh:g a%aw:m date | Signature of t\k Principal —
i o TR /TIC/OIC with qqmm' sealay
Mahay
Date of _ _  \pveka au
Screening
Committee/Set | pge- of .02 .20 \/ W”
ectiom— ) . Venue:
committee and M /‘Y‘, Pkﬂé‘" Wr
Venue ' ,‘
Recommendatio | e
n of the
Sf-'" eening/ Sdf"-' * Recommended for promotion from Stage I/I1/11I to
¢ien Committee Stage II/I1I/IV (Strike out which are not applicable)
for promotion
on CAS with e Dateofeffect 30, 0% .204 q)
date of effect of
promotion
X8 ) M o2
0 GC’\ o ‘2"
e AW
Signature of the ’ )
Principal/TIC/O fvlg:::;ure “‘#g:@?{ Signature of the Subject Signature of the
IC with date and an d é& 0\ Expert/s with date and seal Subject Expert/s
seal i é'm\ with date and seal
clP a\a‘i" Za @w"
?;;n ?\M”’ - Dr. Soumendranath Chatterjee
ey “Dﬁ

PROFESSOR
DEPARTME‘QT OF ZOOLOGY
The Univarsity of Burdwan
W n|1rdwan-?13104 (WB.)
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IIVEKGNANDA MAHAVIDYALAYA, BURDWAN
(GOVT, SPONSORIED) 1) 165101004

P,0- Sripally A Dist- Purba Bardhamar & Pin<713103 &k W.B
NAAC Re-Accredited (2ud cyele, D el @G e Chemistry

i ; / e Thy s
21 VM, Bale v . i 1 i

Trom ; e Crincipal <, Secretary

The Director of Public Instruction (NGC)
Gouvt. of West Bengal

Education Directorate

Bikash Bhahan, Salt Lake

Kolkata- 700 091

lon of Dr. Someshwar Stngha, Asslstant I'r ofossor of
) w.ef. 30.08.2019 unter revised Pay

d 07/12/2017 AND G.0. No 1306

Sub; Submission of requisite proposal and papers for the prormol
Zoology (APy/AR) Lo the post of Asslstant Professor of Zoology (ML/AP
Structure vide G.O No, 920 £dn(CS) dated 31, 12,2012, G.0. No. 1373:Ldn(CS) date

(22)- Edn(U) dated 30,12,2019

Sir,
The undersigned would like to inform you the promotion of Dr. Someshwar Singha, Assistant professor of

Zoology(AP/AR;) to the post of Assistant Professor of Zoology (AB/AP was due on 40,08.2019 under rovised pay
structures vide G.O No, 920 Edn(CS) dated 31,12,2012, G.0. No. 1 973-Ldn(CS) dated 07/12/2017 AND G.O. No 1306
nded the promotion of Dr. Someshwar

(22)- Edn(U) dated 30.1 2.2019 as such the screening committee hag recomme
ot of Assistant Professor of Zoology (AR /AR weef.

Singha, Assistant Professor of Zoology (APy/AP,) to the pos
30,08.2019 and the Governing Body at the college has approved the promotion of Dr. someshwar Singha, Assistant
professor of Zoology (AP1/AP;) to the post of Asslstant Professor of Zoology (AR /AP ide GB resolution No 11 dated

19.03.2021 and fixing the pay of the incumbent at 21250/~ In the ecale of ‘15600/-=39100/- plus grade pay

7000/8000/9000.
Requisite papers regarding promotion of Dr.
at your earliest convenience.

vours faithfully, -
Nﬁ Ju/’“
Principal
Principal A AHAVIDYALATA

Vivekananda Mahavfﬁ'ﬁg’!‘é'va, Burdwan

someshwar Singha are herewlth submitted for your necessary action

Enclo:

Letter of DPI nominee in the screening commitiee
Letter of IC,BU for subject expert in the screening committee
Fixed up pay fixation proposal
Extract of GB Resolution Mo 11 dated 19.03.2021
Filled up proforma for promotion PART A, Part B, Part C and Part D

ph.D./M.Phil Certificate
Refresher Course/Orientation Programme Certificate

All previous Pay Fixation Memo(s)




FROMOTION FILE

SELF APPRAISAL REPORT

Session: 11.03.2015 to 29.08.2019

Dr. SOMESHWAR SINGHA

Assistant Professor
Department of Zoology

VIVEKANANDA MAHAVIDYALAYA
SRIPALLY, PURBA BARDHAMAN
PIN-713103

Promotion under CAS

(Stage I to Stage II)




Government of West Bengal
Education Directorate
Bikash Bhavan, Salt Lake City, Kolkata 700 091

0. 17473 (CAS)

o K-
- To
The Principal

Vivekananda Mahavidyalaya
Purba Bardhaman

Date : 20" February, 2020

Subject: DPI Nominee for CAS
Ref No. 121/vM dt 10/01/2020

I am to inform you that Dr. Shampa Datta Gupta, JDPI, Education Directorate, Bikash Bhavan, Salt

Lake, Kolkata will act as DPI Nominee towards the processing of CAS proposal of all nine teachers as
mentioned below —

Name

Subject Stage
1. Dr.Basudeb Haldar Chemistry Stage 3to 4
2.  Tumpa Mishra Physics Stage3to 4
3. Dr.Satyaprasad Mishra Sanskrit Stage 2to 3
4. Dr.sadhan Mondal Chemistry Stage 2to 3
5. Subhendu Bag Economics Stage 2to 3
6. Dr.Enakshi Banerjee English Stage 2to 3
7. Dr.Santanu Saha English Stage2to 3
8. Dr. Kajal Mondal Physics Stage 1to 2
9. Dr.Someshwar Singha Zoology Stage 1to 2

The API format and service book may please be kept ready during the screening.

Yours faithfully

(Dr. B. De)

For Director of Public Instruction
Government of West Bengal

Copy to — i
P\; Dr. Shampa Datta Gupta, JDPI, Education Directorate, Bikash Bhavan, Salt Lake, Kolkata

2. Guard File

aTTESTERR] Uéa“/,,\ I

|
Pri Ip8 1
idystaya
nanda Mahav
“\-ekﬂ Blﬁdﬂgn



Website : www.vmbdn.in

Email : vmprincipal2012@gmail.com

Fax No : 0342-2646916

(GOVT. SPONSORED) Q ES

NAAC Re-Accredited (2ud cycle, B+)with

Phone No : 0342-2541208 (Day Office), 2541521 (Moming Offi ce)

\ IVEKGNGNDFi MAHAVIDYALAYA, BURDWAN

TD-1964

P.O- Sripally x Dist- Purba Bardhaman * Pin-713103 * W.B

PG in Chemistry

Nogéz—’fvm
From : ‘I?ri& Principal < Secretary

Prof. Soumendranath Chatterjee
Head, Dept. of Zoology
The University of Burdwan

Sub :- Ref. No: IC/Expert(s)/CAS/S-8/152 dt. 25.02.2020

Sir,

In reference to above | am to inform that your name has been nominated as a subject expert by the

Inspector of Colleges, Burdwan University & as per telephonic talk you are requested to be present in
our College on 26/02/2021 at 12.00 noon as Subject Expert on the Screening Committee for the purpose

of Career Advancement of the following teacher of our college.

1. *  Dr. Someshwar Singha Assistant Professor of
Zoology

Promotion due from
Stageltoll

Soliciting your kind co-operation
Thanking you,

Yours faithfully

Prﬂl

L 5
&g\ D'{)’\

Vivekananda Mahavidyalaya

Friiicipal

Vivahananda Mahavidyalaya
SURDWAN

11"3 X ﬂf“/“

Aay®
pri ﬂf;ghnq\d‘l gy ﬂ

wqekana“g'?ﬁ d‘agn



Setsilon/ Yenr 11,04.20115

Name (Hocle lotters)

2 I'athor's /Mother's/Hushand’s Name

Jo Dopartment

A Gurront Doslgnation & Grade Pay

5. Date of last Promotion

6. Address for Correspondence (with pin code)

7. Permanent Address (With Pin code)

Burdwan ,
Moblle No.:

E-mall:

P o1 | APPENDIX I
Z HEOHEIMONL for the Performance Based Appraisal System (PBAS)

~29.08,2019

( o he completed and submitted at the end of each academic year)

PART As GENERAL INFORMATION

: Dr, SOMESHWAR SINGHA

: Krishna Pada Singha

s 700logy

1 Assistant Professor (stage 1) & Rs, 6000/-

» NA

: Department of Zoology, Vivekananda
Mahavidyalaya (Affiliated to Burdwan
University), Burdwan, Pin -713103,
West Bengal, India

: Vill.-Alipur, P.0.-Debipur (R.S), Dist.-
Pin-713146, West Bengal, India

' (#91) 9477108987

: someshhio@gmajl.com

8. Whether acqulred any degrees or fresh academic qualifications during the year: Yes

Academlc Staff College Orientation/ Refresher Course attended during the year:

9,
Name of the Course/ Place D Sponsoring
Summer School Agency
Academic Staff College, 26.06.2019 to UGC
Orientatlon Programme Burdwan Unlversity 16.07.2019
Academic Staff College, 16.08.2019 to UGe
Refresher Course Burdwan Unlversity 29.08.2019

10.(a). Date of appointment

(b). Date of confirmation

11.Past Service, If any :No

12.For which posit

13.Date of eligibility for Promotion

(1]

jon & AGP you are applying under CAS:

+ 11/03/2015 (Ref. No. 301/V.M. d1.03.03.2015)

: 11/03/2015 (vide GB Resolun. No.- 23, dt. 12.03.2016)

Assistant Professor stage-II,
AGP-Rs.7,000/-

: 30/08/2019



onal Qualification (Graduation cnwards):

Name of the University Year of Vezrks Clzus/
— Pzssing  Obtzined (%) Grade
B 2 The University of Burdwzn | 2002 5215 2% Clavs
L’i“ / 3 Se. | _The University of Bardwan | 2005 .75 1= Clazs
'/ 15.Research Degree(s):
Degree Name of the | Date of Title :
University | Award
Ph.D The University | “Effectof lead eazract of Helope el integrifolio
- of Burdwan | 28/03/201% | cmthe ricz 5243 msguito Culer VISUUUI ZTOUP

16.Details of Teaching/ Research/Aczdemic Experience

Designation Employer | Aol : Scaleof Pay |
ploy ___From To
Assistant Principal, Vivekanand= I 11032015 Tildte | ?—.s.;tg ?S é},{: ol
Professor Mahavidyalaya, Burdwan | (Forenood) - | AGP:500D0/- |

I declare that the particulars given above are correct to the best of my knowledzs znd belief

All entries made above

are checked and verified and found to be correct

“/
‘-l
A %
Signature of bed E@I,JQAC Signature of the Pnnc[pal/TIC
Date: vivekan endB rdhaman Date:
o Seal: incipal.
Seal H w;:_:ﬁ’:ﬂmﬂwﬁ
. SURDWAN

(2]



APPENDIX-1I

erformance Based Appraisal System (PBAS)

Annual Self-Assessment for the P
2016-2017, 2017-2018, 2018-2019, 2019-2020 1*

Session/Year 2014-2015, 2015-2016,

July, 2020-13" August,2020
(To be completed and submitted attend of each academic year)

PART EN INFORMATI
1. Name (Block letters) - AMIT KUMAR ASH
2. Father’s/Mether’sname/Husband’s name . Abani Kanta Ash
3. Department - Political Science
4. Current Designation & Grade Pay

5.  Date of last Promotion
6. Address for correspondence(with pin code)

Assistant Professor (Stage-I),
Pay Band - Rs. 57700-182400
(Pay Matrix Level 10)

: NA

: Department of Political Science,
Vivekananda Mahavidyalaya, Burdwan
(Affiliated to the University of Burdwan),
P.O.-Sripally, Dist.-Purba Bardhaman,
PIN-713 103, West-Bengal, INDIA

T Permanent Address (with pin code)
:Village-Meral, Post Office —Indas,
District— Bankura, PIN 722205, West
Bengal
8.  Telephone No. . N/A
Mobile No. : 8017339334
E-mail : amitkumarash|2(@gmail.com
9.  Whether acquired any degrees or fresh academic qualifications during the year: N/A
10. Academic Staff College Orientation/Refresher Course attended during the year:
Ve Tiecm | rm wsion | e
; ; UGC- HRD Centre
S:;;;arg;‘; University of Burdwan, Zf 6];11111;. ;g}g UGC HRDC
Burdwan !
Faculty Development Ramanujan College 25" July,2020-
Programme(FDP) University of Dehli 10™ August,2020 MERD

11.

a. Date of Appointment
38/VM dated 12.08.2014)

b. Date of Confirmation

12,

Past Service, if any

14-08-2014 (Memo No

w.e.f. 14-08-2014(GB resolution no 26 dt.
03.09.2015)
: Not Applicable

1




Part C: for use of Screening / Selection Committee

Name of the College: Vivekananda Mahavidyalaya, Burdwan

Date of Meeting: 10.02.2022 Venue: Vivekananda Mahavidyalaya,
Burdwan

Name of the Incumbent: UTTAM KUMAR HAZRA

Present Designation: Librarian (Stage 1/ Stage 2/ Stage 3)

Date of Joining: 19.11.2014

Date of Confirmation: 19.11.2014 (Vide G. B. Resolution No.16 dated 04.12.2015)
Scale of Pay: Rs. 57700 — 182400 (Academic Level 10)

Designation after Promotion: Librarian (Stage 2/Stage 3) / Librarian (Stage 4)

Scale of Pay: 68,900 — 2,05,000/- / Rs. 79,800 —2,11,500/-/ Rs. 1,31,400 —2,17,100/-

(Academic Level 11)
Date of Effect: 19.11.2020

Score for Interview: (for Stage 3 to Stage 4) [F.M.20] : NA
The Screening / Seleetion-Committee has considered the proposal for promotion

under CAS in respect of the incumbent mentioned above from the post of Librarian (Stage 1/ Stage
2/ Stage 3) to the post of Librarian (Stage 2/ Stage 3) / Associate Professor (Stage 4). As the
incumbent has fulfilled all conditions as laid down in G.O. No. 920-Edn(CS) dated 31.12.2012 and
G.0. No. 1343-Edn(U)/1U-41/11(pt) dated 07.12.2017 for promotion under CAS, the Committee
recommends that the incumbent be promoted to the post of College Librarian (Stage 2), (Academic
Level 11) with effect from 19.11.2020

The Committee further recommends that the post held by the incumbent be upgraded
to the post of College Librarian (Stage 1/ Stage 2/ Stage 3) / Stage 4), (Academic Level 11) effect
from 19.11.2020 and the same would be reverted to the post of Librarian (Stage 1) as soon as it
would be fallen vacant due to superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

Signature of the Expert with Date and Seal Signature of the Expert with? Dht% anl $eal
L nt iver -1 ‘ - \ )‘ .

(Nominated by the VC of the affiliating University) (Nominated by the VC of the affi ha(m MLvmrw

\“ﬂ‘ll Burt dwan- -
¥ e /
W d v
Signature of Govt. Nominee with Signature of the PI’lI‘lClpa ofthe College with
Pr .r“vy,"‘af
Date and Seal Date and Sealyskananda Mahavidyalaya
BURDWAN

(Nominated by the DFI, West Bengal)
DIPANKAR SEN, WBES

Joint Director of Pnhnc Instruction
, Educ~ *rata
re
B ngal 36

J0 091

49%4_,, ‘,? W’"'

I



innual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year 2017-2018, 2018-2019, 2019-2020 & 2020-2021

(To be completed and submitted attend of each academic year)
PARTA; GENERAL INFORMATION

Name (Block letters) :DR. ARGHA KHAN
Father's/Mether s-name/Husband™s name :LATE MANOJ KANTI KHAN

Department : ZO0OLOGY
Current Designation &Grade Pay :Assistant Professor (Stage-1),

[Pre revised- Pay Band - Rs. 15,600/ to 39,100/-& AGP - Ry, 6000/-)
[Revised- Pay Band 57,700 = 1, 82,400; Academic Level - 10|

5. Date of last Promotion : NA

6.  Address for correspondence(with pin code)  :DEPARTMENT OF ZOOLOGY,
VIVEKANANDA MAHAVIDYALAYA,
BURDWAN(AFFILIATED TO THE
UNIVERSITY OF BURDWAN), P.O-
SRIPALLY, DIST.-PURBA BA:RDHAMRN;
. | PIN-713 103, WEST-BENGAL, INDIA
7.  Permanent Address (with pin code) : NATURAL CITY, BLOCK-6/4E. _
320 VIVEKANANDA COLLEGE ROAD. i
P.0.- SRIPALLY. DIST - PURBA BARDHAMAN,
PIN- 713103
T'elgphoﬁfi—bln. N/A
Mobile No. ;




. l Part C: For use of the Screening/Selection Committee ]

iof the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

@fthe Meeting:  {0-02- 2022 Venue: 1/ vellananfa M_q m%{ lax o
e of the Incumbent: Dr. ARGHA KHAN é
Bsent designation: Assistant Professor (Stage 1) of ZOOLOGY

jate of joining: 11/01/2017

Pate of award of PhD: 16/01/2015

¥Scale of Pay: 15600-39100/- with AGP of 6000 [Revised fay bond. 57,700~ 1,82, yoc]
Designation after promotion: Assistant Professor (Stage 2) Scale of Pay: 15600-39100/
‘with AGP of 7 000/- [LEVEL- 11] [ Revised fay band : €8, 900 2,05, s0d]

Date of effect: 20/01/2021+

Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: NA

The Screening/Selectien Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor
(Stage 1) to the post of Assistant Professor (Stage 2). As the incumbent has fulfilled
all cundmuns as laid down in G.O. No. 920-Edn (CS) dated 31.12.2012 &*for
£ iz g £)[SP-S2/G8 At 07%/12204%

promotion under CAS, the Committee recommends that the mcurgbent be prumoted
to the post of Assistant Professor (Stage 2),.,w1th AGP uf 7000 with effect from
20/01/2021 |

The Committee further recommends that the pos b}r‘téhe incumbent be upgraded /

to the post of Assistant Professor (Stage 2] Wl G v% ?ﬂﬁjﬂ with effect from

20/01/2021 and the same would be reverted to the post nf Assistant Professor (Stage 1)

as soon as it would fallen vacant for any reason whatsoever.

Necessary particulars with all relevant documents are sent to the Government for

approval.

%/w

Signature of the Expert with Date and

Seal
(Nominated by tf




Educational Uunl;humuu ion (Graduation onwards ):
amsencom | m—

CSIR-UGC NET

16. Research Degree(s):

Degree Name of the Date of g
Unwersity mard

M Phil.

“Evaluaﬁan Gf p

Ph.D./ DEhik

17. taﬂsaf'reachmgmmmmcadm;







APPENDIX 11

Annual Self Assessment for the Performance Based Appraisal System (PBAS)
Session/ Year: 01/04/2016 - 31/03/2021
(To be completed and submitted at the end of each academic year)

PART A: GENERAL INFORMATION

1. Name (Block letters)

: ASHIM KUMAR POREL

7. Father's/Mother's-name/-Husband-s-name—: Abhay Pada Porel

3. Department : History

4. Current Designation & Grade Pay

o Lh

- ASSISTANT PROFESSOR

(Stage 2; AGP-7000/-)

. Date of last Promotion . 01/04/2016
. Address for correspondence (with pin code) : Vill.+P.0- Jotesriram, P.S.- Jamalpur

Dist. — Purba Bardhaman. Pin- 713408.

7. Permanent Address (with pin code)

. Vill.+P.0- Jotesriram, P.S.- Jamalpur

Dist. — Purba Bardhaman. Pin- 713408

Mob.- 9647615133.
Email.- ashimkumar38@gmail.com

8. Whether acquired any degrees or Fresh academic qualifications during the year: N.A.
9 Academic Staff College Orientation/Refresher Course attended during the year:
Name of the Course/ Place Duration | Sponsoring |
Summer School - . [ | Agency
Refresher Course HRDC- THE UNIVERSITY |  06.02.2019 uGe |
OF BURDWAN To i
| 260219 | 0

10. a. Daafzppﬁntment -07.04.2017 at Vivekananda Mahavidyalaya, Burdwan. (Vide letter no.

337/History/B.U./Recom./CSC/17 dt. 07.02.17)
b. Date of Confirmation : 07.04.2017 (Vide G.B. Resolution Item No 14(b) dt. 07.04.2018)

11. Past Service, if any(Please : 01.04.2010 to 06.04.2017 at Dr. Gour Mohan Roy college,Monteswar

atach specific G.O. for counting)

(Vide Letter No. 178/CSC/BU/Apptt/10 dt. 10.03.10) & Date of

Confirmation 01.04.2010 (Vide G.B. Resolution Item No.3 dt.

16.04.2011)

12. For which position & AGP you are applying:
Under CAS

13. Date of eligibility for Promotion

Assistant Professor (Stage 11I)

in the Scale of Pay Rs. 15600-39100/-

and AGP 8000/-

- 01.04.2021

P.T.O



14, Educational Qualification (Graduation onwards);

| I xamination Name of the University Year of Marks Class/Grade |
Passing oblained (%)

‘ BAMSe/B.Com | The University of Burdwin 2004 55 I

‘ M.AMLSE/M.Com The University of Burdwan 20006 55 I

— WBCSC 2007 - :

B The University of Burdwan 2008 58.6 I

l J . . i

15, Research Degree(s):

| Degree Name of the University | Date of award ~ Title
MPhil NA NA | NA
Ph. D./ D. Phil, NA NA NA

| D.Sc./ D. Lit.

|

16. Details of Teaching/ Research/Academic Experience:

Designation | Employer Period of service Scale of pay |
From To

| Assistant Professor Dé;,ﬁ;;l: m::;zﬁury 01.04.2010 31.03.2016 Rs.15600-39100/-
Stage- | ! AGP-6000/-

Assistant Professor Dr. Gour Mohan Roy 01.04.2016 06.04.2017 Rs.15600-39100/-
Stage -11 College, Monteswar AGP-7000/-

Assistant Professor Vivekananda 07.04.2017 31.03.2021 Rs.15600-39100/-
Stage -11 | g‘::::i?"““' AGP-7000/-

I declare that the particulars given above are correct to the best of my knowledge and belief.
All entries made above are checked and verified and found to be correct.

P;é)mm \:QM[\\J‘H Q/D !

Signature of Incumbent

v
B

Signature of the Co the Principal/TIC
Date: Date: Principal
Seal: Seal:  Viverananda Kanavidyalaya

BEURDWAN




Part C: For use of the Screening cum Evaluation-/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALYA, BURDWAN

Date of the Meeting: ~ 10.02.2022

Venue: VIVEKANANDA MAHAVIDYALYA, BURDWAN

Name of the Incumbent: She#Smtt ASHIM KUMAR POREL.

Present designation: Assistant Professor (Academic Level0/ Level 11/ Leveld2) of History.
Date of Joining: Previous 01.04.2010 to 06.04.2017 at Dr. Gour Mahan Roy college,Monteswar (Vide

Letter No. 178/CSC/BU/Apptt/10 dt. 10.03.10) & date of confirmation 01.04.2010 (Vide G.B. Resolution
Item No.3 dt. 16,04.2011). Present 07.04.2017 at Vivekananda Mahavidyalaya, Burdwan (Vide letter no,
337/History/B.U./Recom./CSC/17 dt. 07.02.17).

Date of Confirmation: 07.04.2017 (Vide G.B. Resolution Item No 14(b) dt. 07.04.2018).

Awarded Ph, D/M.Phil on: N.A.

Scale of Pay: Rs. 57,700 - 1,82,400/- / Rs. 68,900 — 2,05,500/- / Rs. 79,800 -2, 11,500/-

Designation after promotion: Assistant Professor (Academic kevel—/ Level 12)/ Associate Professor
(Academic Level 13A) :

Scale of Pay: Rs. 68,900 - 2,05,500/-/ Rs. 79,800 —2,11,500/- / Rs. 1,31,400— 2,17,100/-

Date of effect: 01.04, 2021.

Score for Interview (for Academic Level 12 to 13A) [F.M. 20]:

The Screening cum Evaluation/Selection Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor (Academic
Level 10 / Level 11/ Leveld2) to the post of Assistant Professor (Academic Level-H / Level 12)
/Associate Professor (Academic Level 13A). As the incumbent has fulfilled all conditions as laid
down in G.O. No. 920-Edn(CS) dated 31.12.2012 and G.O. No. 1373-Edn (CS)/5P-52/98 dated
07.12.2017 for promotion under CAS, the Committee recommends that the incumbent bhe
promoted to the post of Assistant Professor (Academic Lexel 1 Level 12 /Associate Professor
(Academic Level 13A) with effect from 01.04.2021.

The Committee further recommends that the post held by the incumbent be upgraded to the post of
Assistant Professor (Level-/ Level 12) /Associate Professor (Academic Level 13A) with effect
from 01/04/2021 and the same would be reverted to the post of Assistant Professor (Academic Level
10) as soon as it would fall vacant due to superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

“Pelip Aa H“{’my “Felrfas
Signature of the Subject Expert %d Hiswon

and Seal i of Burdwar
(Nominated by the VC of the affiliaring L% -
v v

- R
i 5 D
w® \5 2
%ig“a‘“fsf’ ?“”‘-Nf’m""““ with Signature of the Principal/ TIC
i of the College with Date and
(Nominated by the DP1, West Bengal) Seal 8 Pr nr
DIPANKAR SEN, WBES Vivekananda ®

Joint Director of Public Instruction
Education Directorate
Government of West Bengpal

Rikash Bhavan, Kolkata-700 007



Part D: For usc of the Governing Body/Administrator of the College

The Governing Body in ils meeting held on 07‘9?"‘1017— resolved that on the
basis of the recommendation made by the Screening cum Evaluation /Selestion
Committee constituted for the purpose of considering the matter of promation under CAS,
Shri~Saw/ ASHIM KUMAR POREL of the Department of HISTORY of this College be
promoted to the post of Assistant Professor (Academic Level—/ Level 12)/Associate
Professor (Academicleveld3A) with effect from 01/04/2021.

It is also resolved that the post held by ShriSmt/ ASHIM KUMAR POREL be
upgraded to the post of Assistant Professor (Academic—Level—11/Level 12/Associate
Professer (Academic-teveld3A) the same will be reverted to the post of Assistant Professor
(Academic Level 10) as soon as it falls vacant.

Resolved further that the Principal / T-1C/-Seeretary would take up the matter with
the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal/F4C-

ii. Year wise detailed leave statement countersigned by the Principal/F-4€-

Date: O~ Olf — 1oL Signature of the President/Administrator

Seal:
President
Governing Body
Vivekananda Mahavidyalaya
Burdwan



PROMOTION FILE

SELF APPRAISAL REPORT

Session: 22.04.2017 to 21.04.2021

Dr. CHAITALI MONDAL

Assistant Professor
Department of Physics

VIVEKANANDA MAHAVIDYALAYA,BURDWAN
SRIPALLY, PURBA BARDHAMAN
PIN-713103

Promotion under CAS

(Stage I to Stage II)

e




APPENDIX 11
Annual Self-Assessment for the Performance Based Appraisal System (PBAS)

Session/ Year 22.04,2017 - 21.04.2021
(To be completed and submitted at the end of each academic year)

PART A: GENERAL INFORMATION

Name (Block letters)
Father's /Mother’s/Husband’s Name
Department

Pow o op

. Current Designation & Grade Pay

: Dr. CHAITALI MONDAL
: Sunil Kumar Mondal
: Physics

: Assistant Professor (stage 1)

Pay Level-10 Rs. 57700/- to 182400/-
Date of last Promotion : NA

@

6. Address for Correspondence (with pin code) : Department of Physics, Vivekananda

Mahavidyalaya (Affiliated to Burdwan
University), Burdwan, Pin -713103,
West Bengal, India

7. Permanent Address (With Pin code) : Vill.-Barjora, P.0.-Barjora, Dist.-Bankura,

Pin-722202, West Bengal, India

Mobile No.: :(+91) 9475884592
E-mail: : chaitalimondal.phy@gmail.com
. chaitalimondal@vmbdn.ac.in

8. Whether acquired any degrees or fresh academic qualifications during the year: Yes

9. Academic Staff College Orientation/ Refresher Course attended during the year:

Name of the Course/ Place Puration Sponsoring
Summer School Agency
y " Ministry of
' i Tea;h'"g L‘famé"?lge:"e' 26.06.2020 to Human
Orientation Programme amanujan College, 24.07.2020 R e ivcs
University of Delhi
Development
. : e
Refresher Course Teali:lr:agnLlij;n::r(l)?l:;: < 30.01.2021 to Ministry of
efresher ) Y
University of Delhi 1822051 Education

10.(a). Date of appointment :22/04/2017 (Ref. No. 225/V.M. dt.06.04.2017)

(b). Date of confirmation :22/04/2017 (vide GB Resolun. No.- 3, dt. 26.07.2018)

11.Past Service, if any :No

12.For which position & AGP you are applying under CAS: Assistant Professor stage-1I,
Pay Level- 1 1; Rs. 68900/- to 205500/-

13.Date of eligibility for Promotion

122/04/2021




14.Educational Qualification (Graduation onwards):

Examination | Name of the University | Year of Marks Class/
Passing | Obtained (%) Grade
B.Sc. BURDWAN UNIVERSITY 2009 72.25 1st
M.Sc. BURDWAN UNIVERSITY 2011 81.41 1st
Other Examinations
GATE | 20020 T e e e
CSIR-UGC-NET | .. June 2014
15.Research Degree(s):
Degree Name of the Date of Title l
University Award
VISVA- Study of spin-crossover (SCO) in iron based ]
Ph.D. BHARAT!I 16/07/2019 materials
UNIVERSITY 4\

16.Details of Teaching/ Research/Academic Experience:

Period of service | J
i i le of Pa
Designation Employer Feom To \ Scale of Pay |
PHD 05.12.2013 | 16.07.2019 \ Jl
Assistant Principal, Vivekananda 22.04.2017 Till date \ Rs.57,700/-to
Professor Mahavidyalaya, Burdwan (Forenoon) 1,82,400/-

[ declare that the particulars given above are correct to the best of my knowledge and belief.

Cf\oﬁ)(o\“ Mowndal.

Signature of the Candidate

All entries made above are checked and verified and found to be correct.

Signature of the Principal/TIC
Date:

Seal:



Period: 22" April-2017 to June-2017

Part B: Academic Performance Indicators (API)
(Please see detailed instruction of the PBAS-I Proforma before filling out this section)

CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

[i.(a)] Lectures, seminars, tutorials, practical, contact hours underta ken
taken as percentage of lectures allocated.

sl Mod y % l?f classes AvE
. Mode of | Class allotted taken as per
No. Course/Paper | Level teaching | as per schedule | documented Score
record
B.Sc. (Honours. &
1 General) UG L+P 38 97.37
48.69
[See Annexure-1A ( Page No.-55) for
details]
*Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C)
[i.(b)] Lectures and other teaching duties in excess of UGC norms
CALCULATION OF API SCORE FOR i.(a) and i.(b) ABOVE S‘::l!e
i) Classes taken (Maximum 50 for 100% performance & proportionate score up to 48.69
‘ 80% performance, below which no score may be given) :
. Teaching load in excess of UGC norms/ Special Lectures/ Classes taken at the 0
i.(b) study centre located in the District other than Kolkata (Max score 10)
(ii) Reading/instructional material consulted and additional knowledge resources
provided to Students
: s . API
S1. No.| Course/Paper | Consulted | Prescribed | Additional Resource Provided Soore
Part-1: 13 Part-I: 08
1. | B.Sc.(Honours) | Part-Il: 12 Part-11: 06
Part-I1I: 11 Part-111: 06
(Annexure-2)
Part-1, Part-1l | Part-I, Part-II
2. B.Sc. (General) | and Part-IIl: | and Part-lIl:
05 03 20
see Annexure-2 and supporting document (Page No.: 61-67) for details
API score based on preparation and imparting of knowledge/ instruction as per curriculum
iand syllabus enrichment by providing additional resources to students (Max. score: 20)




IV. Summary of API scores

Total APl |Annual

Last3 /4 /5 /6 academic years score for |Average API
Criteria assessment|Score for

period Assessment

22" April-2017 to June- | July-2017 to 6'" December-
2017 2017

I | Teaching,
Learning and
Evaluation 98.69 96.38 195.07 312.112
related
Activities

I | Co-curricular,
Extension and
Professional
Development = 20 35 56 |
related

Activities

Total (I+II) 113.69 116.38 230.07 368.112

III | Research and
Academic
Contributions 7.5 7.5 12
(22.04.2017 to
06.12.2017)

Qhostals Mondal
Acsisiant Treofessor o3[orfetl
Signature of the incumbent Signatur
with Designation and date




IV. Summary of API scores: Name of the applicant:Dr.ChaitaliMondalSubject: Physics

Criteria API Score for previous 3/4/5/6 Total API | Percentage
academic years as applicable for score for | Distribution of
specific proposed stage of assessme | Weightage Points
promotion from Stage I/H/AH to ntperiod | in the Expert
Stage IIAHE/ V. (7% Dec- | Assessment
2017to (applicable only
21stApril | for selection
2021) committee)
7t -
CATEGORY I: T e | oy |ty | T
Teaching, learning and 2017 | 2018t |2019¢t0 | 5
1 evaluation related tofun- | June- | Junme- 5
activities (to be zol&n 2019 | 2020 ;J’;; : 06,0
assessed yearly)
55.47 | 91.07 | 80.13 | 80.13
CATEGORY II:
Co-curricular, extension
and professional
II | developmentrelated 14.4421.9+28.3+25.5=90.1 90.1
activity ( to be assessed
cumulatively for
assessment period)
CATEGORY III:
Research and Academic
111 Contributions ( to be 38.5 38.5
assessed cumulatively
for assessment period) .
Total API score ;
(Category Il + Category 1
IT+III | 111)/ Assessment 128.6 128.6 ‘
Period) ; y’)//
. & e R
Choitals Mondd 1 /®"g 6% ¥ //i.a/“’v\\{.\
a - /‘ =
\ 2\
Signature of the Signat e Coobdfiigl UAC | Signatsesefititaie N
incumbent with date and$&41 /TIC/BI : /5
Date of Screening Venue: Vivekananda } /
Committee/Selection Date: 10.02.2022 Mahavidyalaya, Burdwim G %/
committee and Venue ,
Recommendation of the
Screening/Selection « Recommended for promotion from Stage I/H/HI to Stage
Committee for 114V (Strike out which are not applicable)
promotion on CAS with
date of effect of e Date of effect 2.04L - 2:0:21
| promotion | IS {
— ( )
L \
/P rofes sor L
Signature of the DPI Signature of the Sign. £ ofthep HYS“JS KN
Nominee with date Subject Expert/s Sug‘%ﬁ% wa ROV
and seal with date and seal Hfa seal




Part C: For use of the Screening/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Date of the Meeting: 10.02.2022 Venue: Vivekananda Mahavidyalaya, Burdwan
Name of the Incumbent: Dr. CHAITALI MONDAL

Present designation: Assistant Professor (Stage 1) of PHYSICS

Date of Joining: 22/04/2017

Date of award of PhD: 16/07/2019

Scale of Pay: Pay Level-10 Rs. 57700/ to 182400/-

Designation after promotion: Assistant Professor (Stage 2) Scale of Pay: Pay Level- | 1; Rs.
68900/- to 205500/~

Date of effect: 22/04/2021/

Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: NA

The Screening/Seleetion Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor
(Stage 1) to the post of Assistant Professor (Stage 2). As the incumbent has fulfilled
all conditions as laid down in G.0. No. 920-Edn(CS) dated 31.12.2012 and G.O.
No. 1373-Edn (CS)/SP-52/98 dated 07.12.2017 and 1306(22)-Edn(U) dated
30.12.2019 for promotion under CAS, the Committee recommends that the
incumbent be promoted to the post of Assistant Professor (Stage 2) with pay level 11
with effect from 22/04/2021

The Committee further recommends that the post held by the incumbent be upgraded
to the post of Assistant Professor (Stage 2) with pay level 11 with effect from
22/04/2021 and the same would be reverted to the post of Assistant Professor (Stage
1) as soon as it would fallen vacant for any reason whatsoever.

Necessary particulars with all relevant documents be sent to the Government for

approval.
)
\f(ul 2021 |
Signature of the Expert with Date and Signa thep%’é?fs?o‘?’it Fiata '
o red by the VC of the affiliating University) (aNr:dinae:(llb BEA, ,QF@?HYS\GS |
in ia 25
(Nominated by the VC of the affiliating i e Comt ligzing T AN ) ‘
A
- (/) / ¥
p oY (;B D /),0
Signatifre of Govt. Nominee with Sifgnature of the Principal/ TIC
Date and Seal of the Co R
(Nominated by the DPI, West Bengal) Seal Wc&‘p
DIPANKAR SEN, WBES 32 Vivelananda Mahavidyalsya =

Joint Director of Public Instruction
Education Directorate
Government of West Bengal
Rikash Bhavan, Kolkata-700 091



e — "

Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on Q7.7.24.—=2.2resolved that on the basis of
the recommendation made by the Screening um Evaluation / Seleetion Committee
constituted for the purpose of considering the matter of promotion under CAS, Shri/
$mt/ Dr. CHAITALI MONDAL of the Department of PHYSICS of this College be
promoted to the post of Assistant Professor (Academic Level: 11 / Level-12) / Asseciate
Professor (AcademicLevel-13A) with effect from 22/04/2021

Itis also resolved that the post held by Shri / Smt / Dr. CHAITALI MONDAL be
upgraded to the post of Assistant Professor (Academic Level: 11 / Level12) / Associate
Professor (Aeademic—l:evel—l-s,t\) and the same will be reverted to the post of Assistant

Professor (Academic level 10) as soon as it falls vacant,

Resolved further that the Principal / T4C-/ Seeretary would take up the matter
with the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal / TG

ii. Year wise detailed leave statement counter signed by the Principal / T.LC.

°

Signature of the President/Administrator
Seal:

Date: O ~6Y - 2022

President
Governing Body
Vivekenanda Mahavidyalaya
Burdwan




Website“ ': www.vmbdn.in
C e

Email ; vmprincipal2012@gmail.com
" Phone No : 0342-2541208 (Day Office), 2541521 (Morning Office)

ANDA MAHAVIDYALAYA, BURDWAN

(GOVT. SPONSORED) 0 ESTD-1964

'P.O- Sripally * Dist- Burdwan % Pin-713103 x W.B
NAAC Re-Accredited (B+)with PG in Chemistry

| VIVEKAN

»

NOw 2B INM. ' Date : 08/0(/' 27— ..
From : The Principal & Secretary
To,

The Directorate of Public Instruction (NGC)

Govt. of West-Bengal,

Education Directorate, U.G.C. Section,

Bikash Bhavan, Salt Lake City, yau
Kolkata-700 091 | ' |

Sub.- Submission of requisite proposal and the related papers for the promotion through CAS of Dr. Palash
Mondal under revised pay structure in terms of G.0. No. 920-Edn (CS)/5P-52/98 dated 31.12.2012 & 1373-
Edn (CS)/5P-52/98 dated 07.12.2017as Associate Professor in Chemistry with Academic Level 13A

Sir,

With reference to the subject cited above I would like to submit the necessary papers related to Promotion
through CAS in terms of G.0. No. 920 Edn (CS) dated 31.12.2012 & 1373-Edn (CS)/5P-52/98 dated
07.12.2017 of Dr. Palash Mondal, Assistant Professor In Chemistry as per the following details after being
recommended on 10.02.2022 by the Selection Committee constituted for this purpose and approved the same in
the Governing Body meeting of Vivekananda Mahavidyalaya, Burdwan dated 07.04.2 022 for your kind perusal.

- s —

A== =

Date of ]oiniﬁg Due date of Academic Level Academic Level
' promotion | with Designation with Designation

R ———

Name of Incumbent

B L under CAS (Previous) Proposed
| - 12(79800- 13A(131400-
1 | Dr. Palash Mondal 10.11.2006 | 10.11.2020 211500) 217100)
| | Assistant Associate
| Professor - Professor
I

Kindly do the needful in this regard from your end at the earliest.

Thanking you. | BH |
With regards, | Yours faithfu , /
- Y

- | P,x"mcipal
O\QE\fi\vElaﬁap ] ahavidyalaya, Burdwan . ‘ |
. ' Ipa
_ QO “‘ & Purba Bardliaman Prmﬁaﬁt’\avl dyalays -

O‘) | ' anda
Enclosures N C(/\ 3\42“' s Vivekan BURDWAN
T AR |

_ommittee oni{"PalashMpndal -

\

Letter from IC, the University of Burdwan for Suljlec} 'e'l*ts‘ in %QéiSelectiqn Con%27ttee of Dr. Palash Mondal

2.
3,  Proposal of pay fixation of Dr. Palash Mondal O e ’ o
4

Attested copy of GB resolution dt. 07.04.2022 of %&ananﬂa MahaVi&Qlaﬁ,?l}' wan in which the
"~ ' Q /

recommendation of Selection Committee was apprc eG‘,-‘ ~ (be‘ ey
5. Attested photocopy of STC certificate of Dr. Palash Mor&a:’;,, \ :‘ e a“/
6. Attested photocopy of all previous Pay Fixation Memos 0 @_@On' al
7. Dully filled up option form of Dr. Palash Mondal
8 Filled-up proforma of Part-A, Part-B, Part-C & Part-D relating to CAS of Dr. Palash Mondal



APPENDIX-I

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year: 10'" Nov. 2017- 30t Jun. 2018, 2018-2019, 2019-2020 & 1* Jul. 2020-10* Nov. 2020
(To be completed and submitted attend of each academic year)
PARL.A "RALINEQRNALS )
1. Name (Block letters) . DR. PALASH MONDAL
2. Father’sMeghe;ls-nme%&&bﬁﬂd"s name . Late Badal Chandra Mondal
3. Department . CHEMISTRY
4. Current Designation & Grade Pay . Assistant Professor (Stage-I111),
Pay Band - Rs. 15,600/-to 39,100/-&
AGP - Rs. 8000/-
5. Date of last Promotion . 10-11-2017 (Memo no.1045-C dated 12-11-2021)
6.  Address for correspondence (with pin code) Department of Chemistry (UG & PG),
Vivekananda Mahavidyalaya, Burdwan
(Affiliated to the University of Burdwan),
P.O.-Sripally, Dist.-Purba Bardhaman,
PIN-713 103, West-Bengal, INDIA
7 Permanent Address (with pin code) . Vill. - Dhalasin, P.O.- Sonarkunda, P.S.-
Nalhati, Dist.-Birbhum, PIN-731 243,
West Bengal, INDIA
Telephone No. . N/A -
Mobile No. . (191) 0123942819
E-mail : polchemvaOOS@gmail.com
8  Whether acquired any degrees oOr fresh academic qualifications during the year: N/A
9.  Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/

7
=
=
=
o
-
72
&
=
S
S

STC on Remote Sensing

and GIS of Burdwan

The Universi

10. a. Date of Appointment

b. Date of Confirmation

11. Past Service, if any
(Please attach specific G.O. for counting

of past service for promotion under CAS)

12.  For which position & AGP you
are applying under CAS

13. Date of eligibility for promotion

Agenc
UGC-HRDC,

12-03-2019 to 18-03-2019 UGC

UGC-HRDC,
STC on NAAC and CBCS The University of Bur P 11-02-2020 to 17-02-2020

. 10-11-2006

(Ref. No. 748/V.M/B.U./Apptt. /06 dt. 12.09.2006)

. 10.11.2006 (Vide G.B. Resolution No. 27 dt.17.12.2019)

. Not Applicable

. Associate Professor (Academic level 13A)
AGP — Not Applicable

10-11-2020




14, Educational Qualification (Graduation onwards ):

University passing o
BA/B.Sc/BCom | sva-Bharall 5003 _
Santiniketan
MA/MSe/MCom, | osvabnart, 2005 | 6675 _
Santiniketan
Other Examination, if any B
CSIR-UGC NET 2005 JRF(UGC)
June) Category
December Category
UGC-Raman Post- Arizona State University,
Post-Doc Doctoral Fellow 2016-2017 USA

Research Degree(s):
Universi award
M Ph11

P ————

“Studies on metal ijon retention

Visva-Bharati, | 04™ November, | properties of some chemically
Santiniketan - 2013 synthesized polymers and

- ‘ composites” B

16. Details of Teaching/Research/Academic Experience:

; : Period of service
Employer From To Scale of Pay )

Principal,
Vivekananda Mahavidyalaya, 10.11.2006 Rs.15,600/- to
(Forenoon) to till 39,100/-

Burdwan
P.O. - Sripally, Dist. — Purba date AGP: 8.000/-

Bardhaman, PIN — 713103, WB.

Assistant
Professor

I declare that the particulars given above are correct to the best of my knowledge and beliet.

Pedast, Mowdsd

Signature of the Candidate

All entries made above are checked and verified and found to be correct.

- Q6 9 /V
) tniine S il
Slgnature of the Cc oydin; ‘ IQAC Signature of the Principal/HE
U} /£ C .
. : Principal
Date: V “Eb:aer%ﬁz i‘,’,a - e Vivekananda Mahavidyalaya
Seal: Seal B—



E) (111) Invited lectures/ Chairing the session or presentation for conferences/symposia
etc.

API Score — Category 1 International — 10
Category 2 National — 7.5

Category 3 Regional /State level — 5
Category 4 Univ/Endowment Lect — 3

1. | Title of the
No. | Lecture/

Title of Conference/ | Organized Ey Whether API

Seminar International/ score
Academic National/State/
session Regional/College

or University level

IV. Summary of API scores
“Total API Annual
score for | Average API
assessment Score for
Last3/4/5/6 academic years period Assessment
Criteria | (10.11.2017 —
| - 06.12.201
10.11.2017
106422017 II
I | Teaching, Learning and | \
Evaluation related 82.91 82.91 82.91
Activities |
11 Co-cur;‘icu-i;r, Extension | B ) - - -
and Professional 50 \ 20 .
.Development related
Activities
Total +1I1) | 10291 10291 | 102.91
111 | Research and Academic -
Contributions 1S + 05 20
\(10.11.2017 to 06.12.2017)
I
Prdaz Mo e, mc;:::;f%ﬁ‘”“ “ﬁ\%ooﬁ *
Signature of the incumbent Signature of the igetd) Signature of the Principal/HE&
with Designation with date and Seal
Principal
Vivekananda Mahavidyalaya
~ BURDWAN



SUMMARY OF API SCORE: FOR THOSE WHERE ASSESSMENT PERIOD COVERS
BOTH UGC REGULATIONS, 2010 AND UGC REGULATIONS, 2016 (4" AMENDMENT)

* Date of Sereening-Committee/Selection Committee: 10/02/2022

* Venue: Vivekananda Mahavidyalaya, Burdwan

o Name of the Applicant: DR. PALASH MONDAL  Subject: CHEMISTRY
* Date of RC/OP/WORKSHOP:

STC on Remote sensing & GIS | UGC-HRDC, BU 12.03.2019 -18.03.2019
STC on NAAC & CBCS UGC-HRDC, BU | 11.02.2020 —-17.02.2020

Assessment Period
API Score up to 06.12.2017 API Score w.e.f. 07.12.2017

API Total API | Percentage Distribution
(B) score in of Weightage Points in
Assessment | the Expert Assessment
Period (ap[.)licable mfly for
(A+B) selectnogl committee for
Associate Professor)
307.66
341.95 X 12
259.04 36
=113.98 per
yearly)
CATEGORY I: CATEGORY II: |
—CUrT -curricular, Extensi :
Co curflcular, Co-curricu 2.11‘, xtension Domain knowledge &
Extension and and Professional , ,
. teaching practice (50%)
Professional Development related 5
20 N - | 7320 93.20 | Full Marks: 10
Development related Activities(to be assessed
Activities (to be cumulatively for
assessed yearly) assessment period)
Interview performance
CAT | CATEGORY III: | CATEGORY III: (20%)
III | Research and Research and Academic Full Marks: 04
Academic Contributions (to be
Contributions(to be 20 assessed cumulatively 102.50
assessed for assessment period) Total Marks (20):
cumulatively for [ Pass Marks: 10]
assessment period)

CATEGORY I:
Teaching, Learning and

Evaluation related
Activities (to be assessed

CAT | CATEGORY I:
Teaching, Learning

and Evaluation related
Activities (to be
assessed yearly)

Research contribution
(30%)
Full Marks: 06

82.91

Category 11 + Category 111 215.70 \'6
Recommendation of  the Recommended for promotion from Stage FH/AII to Stage HAH/AV
Sereening/Selection (Strike out which are not applicable)
Committee for promotion on
CAS with date of effect of Date of effect: 13- 1I- 2020

promotion

Sig.noz;j Fhe

\34 + Sa A by’ ‘Qz%l
g e Chemusiry |

Head, Department
v [Iniversity of Burdwa

Signmre of the DPI Nominee Signapurdusmthéd 1V Si ngafﬂé;}ftthahaﬁéc nar
ﬁ"&lﬁlﬂ With with date and seal Subject Expert/s with | Sy .‘gg.g(EgpwygaatﬁBCh mis
2 ol and Ueugrsity of Burdwan
ate an® &N DIPANKAR SEN, WE date and seal date ﬁndw‘?ﬁ;r\w et =

Joint Director of Publijc l u ' Golapbag, DUt
Education Directorat; cHon | z\gest Bengal

Government of West Bengal
Bikash Bhavan, Kolkata-?Og 091



Part C: For use of the Sereening-eum-Evaluation- /Selection Committee

VIVEKANANDA MAHAVIDYALYA, BURDWAN

Name of the College:
Date of the Meeting; 10/02/2022
Venue: Vivekananda Mahavidyalaya, Burdwan

Name of the Incumbent: Shei/Smt! Dr. PALASH MONDAL
Present designation: Assistant Professor (Academic Level-16/

Date of Joining: 10/11/2006 (Ref. No. 748/V .M/B.U./Apptt./06 dt. 12.09.2006)
Date of Confirmation: 10/11/2006 (Vide G.B. Resolution No. 27 dt.17.12.2019)

Awarded Ph. D/M-Phil on: 04/11/2013
Scale of Pay: Rs. 57,700 - 1, 82.400/- / Rs. 68,900 — 2, 05,500/- / Rs. 79,800 - 2, 11,500/-

Designation after promotion: Assistant—Protesser (Aeedem%e—lzevel—-l-l'/ Level-12)/ Associate Professor

(Academic Level 13A)
Scale of Pay: Rs. 68,900 -2, 05,500/-

Leveltl Level 12) of CHEMISTRY

/Rs. 79,800 -2, 11,500/-/Rs. 1, 31,400 - 2, 17,100/-

Date of effect: 10/1 1/2020/
16 (Sndaan )

Score for Interview (for Academic Level 12 to 13A) [F.M. 20]:
onsidered the proposal for promotion under

The Sereeningcum-Evaluation/ Selection Committee has ¢

CAS in respect of the incumbent mentioned above from the post of Assistant Professor (Academic

. - - a s WalsVaVFalse - -
aqw = - a

Level-10- /A Level- 1 Level 12) to the post of Assistant-Protesse

N /Associate Professor (Academic Level 13A). As the incumbent has fulfilled all conditions as
laid down in G.O. No. 920-Edn(CS) dated 31.12.2012 and G.O. No. 1373-Edn (CS)/5P-52/98

dated 07.12.2017 for promotion under CAS, the Committee recommends that the incumbent be

/Associate Professor

. AN g - A a¥ataa = @
v LA QUL - -

promoted to the post of Assistant-Prote
(Academic Level 13A) with effect from 10/11/2020

The Committee further recommends that the post held by the incumben
/Associate Professor (Academic Level 13A) with effect

t be upgraded to the post of

. - - a -
v w wr,

F-S -
[ IS -, [r

fom 10/11/2020 and the same would be reverted to the post of Assistant Professor (Academic Level

10) as soon as it would fall vacant due td superannuation or any other reason. .

s with all relevant documents be sent to the Government for approval.

Necessary particular
T2} \ . '

AT’% SIS “1 7‘]“\ m\[fh !o%
Signaturc; of the Exl}ert with Date and Seal Signature of the Expert vj)g}} %ﬂ&%‘}ﬂ;§%aﬂ30hawa
(Nominated by the VC of the affiliating University) - ) : Chemistry

Head, Department of Chemistiy P minntyd Jp e K mp faggéﬁm’@i‘mm&m

The University of Burdwan (T;‘;Tapbag Burdwan-713104

o W'7’3'°‘ & 0% West Bengal
o 0~ 9")/ '
. o .W\ . . \0 ‘2_0 )
Siffature of Govt. Nominee with Signatdre of the Principal/ HE
Date a.nd Seal of the College with Date and
(Nominated by the DPI, West Bengal) Seal Principal
DIPANKAR SEN, WBES - Vlvokanagda Mahavidyalaya
Joint Director of Public Instruction VR
Education Directorate

N
\&v

Government of West Bengal
Bikash Bhavan, Kolkata-700 091



Part D: For use of the Governing Body/Administrator of the College

.................

The Governing Body in its meeting held on &.45.%

by the ngeeﬂ-}ﬂg-—e&m‘%m /Selection

basis of the recommendation made
the matter of promotion under CAS,

Committee constituted for the purpose of considering

Shrit-Smtf Dr. PALASH MONDAL of the Department of CHEMISTRY of this College
: sont Prafassor{Acadente1E | Associate

¢ from 10/11/2020.

be promoted to the post of £
Professor (Academic Level 13A) with effec

the post held by Shei/Smt! Dr. PALASH MONDAL be

It is also resolved that
: / Associate

upgraded to the post of £

Professor (Academic Level 13A)
(Academic Level 10) as soon as 1t falls vacant.

and the same will be reverted to the post of Assistant

Professor

Resolved further that the Principal / TCH-oeeretary would take up the matter with

the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal/ FHEG=
ment countersigned by the Principal/F=E:

(5 At CIS Pt

Signature of the President/Administrator
Seal:

i Year wise detailed leave state

Date: O TeO4—202L2-

President
Governing Body
Vivekananda Mahavidyalaya
Burdwan
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APPENDIX-1I

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year 2014-2015, 2015-2016, 2016-2017, 2017-2018, 2018-2019 and 2019-2020
(To be completed and submitted attend of each academic year)

PART A: GENERAL INFORMATION

1. Name (Block letters)

2. Father’s/Mether's-nameHusband’s name
3. Department

4,

Current Designation & Grade Pay

5. Date of last Promotion
6.  Address for correspondence(with pin code)

7.  Permanent Address (with pin code)

8.  Telephone No.
Mobile No.
E-mail

: SANJIBAN MAHALDAR

: BIDHUBHUSHAN MAHALDAR

. HISTORY

. Assistant Professor (Stage-I),
Pay Band - Rs. 57700-182400

(Pay Matrix Level 10)

: NA
: Department of HISTORY,
Vivekananda Mahavidyalaya, Burdwan
(Affiliated to the University of Burdwan),
P.O.-Sripally, Dist.-Purba Bardhaman,
PIN-713 103, West-Bengal, INDIA
:Village -Bagdebipur, Post Office —Santipur,
District— Nadia, PIN 741404, West Bengal
: N/A
: 8944066261 /9382331949
:sanjiban.mohaldar@gmail.com

Whether acquired any degrees or fresh academic qualifications during the year: N/A

10. Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/
Summer School

Place

Sponsoring
Agency

Duration

o o
Orientation UGC- HRD Centre

Burdwan

University of Burdwan,

26 June, 2019- UGC HRDC

16 July, 2019

Programme

Dev Ramanujan College

25t July,2020-

10t August,2020 MR

University of Dehli

: 14-08-2014 (Memo No 14/VM dated 17.07.2014)

 wed 14-08-2014(GB resolution no 25 dt.




14. Date of eligibility for promotion

(Academic Level 10- to Academic level 11)

14-08-2020
][i Educational Qualification (Graduation onwards ); =:
Marks
Examination Namfa Of. the Year. o8 Obtained | Class/ grade
University passing (%)
B.A/B.Sc./BCom. | IheUniversityof | 5., 55% Il
Kalyani
MA/M.Se./M-Com. | TheUniversityof | ;0 60.25% 1
Kalyani
Other Examination, if any
SET 7 2011 § 4
16. Research Degree(s):
;-f [ Degree Name of the Date of Title
g University award
M.Phil - - =
: Ph.D - - 2
17.  Details of Teaching/Research/Academic Experience:
Designation Employer Fl.::;?d of SCI’VI;(:, Scale of Pay
! Principal,
| . Vivekananda Mahavidyalaya, 14-08-2014 .
| Assil‘stant Burdwan (Forenoon) to till e o TI00-1 K
Professor P.O. — Sripally, Dist. — Purba date
Bardhaman, PIN — 713103, WB.

ied and found to be correct.

Lamy ibon

 particulars given above are correct to the best of my knowledge and

Mahaloleor_

Signature of the Candidate
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-'= Part C: For use of the Screening cum Evaluation-/Selection-Committee
VIVEKANANDA MAHAVIDYALYA, BURDWAN

10/02/2022

Vivekananda Mahavidyalaya, Burdwan

Name of the College:
Date of the Meeting:
Venue:

Name of the Incumbent: SANJIBAN MAHALDAR

Present designation: Assistant Professor(Academic Level 10/bevel-+-H-Level42) of HISTORY
Date of Joining: 14-08-2014 (Memo No 14/VM dated 17.07.2014)& (144/1(2)/Bu/Recom/CSC/14
Date of Confirmation: w.e.f, 14-08-2014(GB resolution no 25 dt. 03.09.2015)

Awarded: -Ph-D /M-Phil

Scale of Pay: Rs. 57,700 — 1.82.400/- / Rs—68;900—2,05:000/- / Rs. 79;800—2, 11,500/

Designation after promotion: Assistant Professor (Academic Level 11/ Level12)/-Associate-Professor
(Aeademie bevel13A)
Scale of Pay: Rs. 68,900 — 2,05,500/- /Rs. 79,800 — 2.11,500/- / Rs. 1,31,400 — 2,17,100/-

Date of effect: 14.08.2020
Score for Interview (for Academic Level 12 to 13A) [F.M. 20]:

The Screening cum Evaluation/Selection Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor (Academic
Level 10 / Level 11/ Level 12) to the post of Assistant Professor (Academic Level 11 / Level 12)
/Associate Professor (Academic Level 13A). As the incumbent has fulfilled all conditions as
laid down in G.O. No. 920-Edn(CS) dated 31.12.2012 and G.O. No. 1373-Edn (CS)/5P-52/98

dated 07.12.2017 for promotion under CAS, the Committee recommends that the incumbent be

promoted to the post of Assistant Professor (Academic Level 11/ Level 12)-fAssociateProfessor 5
tAeademie-LevelH3A) with effect from 14/08/2020 !

The Committee further recommends that the post held by the incumbent be upgraded to the post of

Assistant Professor (Level 11/ Ee%‘—l—l%—%saeem—hefesser—(ﬁeamgevel_gﬁ.) with effect

from 14/08/2020 and the same would be reverted to the post of Assistant Professor (Academic Level

10) as soon as it would fall vacant due to superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.
PeoDip Ch Ma

Signature of the Expert wit}

(Nominated by the VC of the affilith

W%v

e

"\w“"

Signature of Govt. Nominee with
Date and Seal

Signature of the Principal/ TIC
of the College with Date and

(Nominated by the DPI, West Bengal) Seal
DIPANKAR SEN, WBES
Joint DEidrector of Public Instruction
ucation Directorate .
Government of West Bengal Pl:ncwai 38
Bikash Bhavan. xolkata-7oo 091 "’;uam'f:::wdrafara

et /] s ’a
md&"h L3 PR PRy




v-""ql"ﬂ" anutrn
Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on Q.7=0X=2624... resolved that on the
basis of the recommendation made by the Screening cum Evaluation [Selection
Comumittee constituted for the purpose of considering the matter of promotion under CAS,
Shri/ Smt-Pr.SANJIBAN MAHALDAR of the Department of History of this College be
promoted to the post of Assistant Professor (Academic Level 11/ Level42) / Associate

Professor-(Academie Level 13A) with effect from 14.08.2020.

It is also resolved that the post held by Shri/Smt*—Br.Sanjiban Mahaldar be
upgraded to the post of Assistant Professor (Academic Level 11/ Level12)-/-Assoeiate
Professor—(Aeademie Level 13A) and the same will be reverted to the post of Assistant

Professor (Academic Level 10) as soon as it falls vacant.

Resolved further that the Principal / F-1C/i-Seeretary would take up the matter with
the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal/F+&=
ii. Year wise detailed leave statement countersigned by the Principal/F+E-

PefuAtb ffpIAt—

Date: OT-04—1612 Signature of the President/Adsainistrator
Seal:

President
Governing Body
Vivekananda Mahavidyalaya
Burdwan













— Appendix 1

i i vov. 2014 — 2015,
Annual Self-Assessment for the Performance based appraisal system |PBAS| Session/Year 19139\0\2:20 -
20152016, 2016-201 7.2017- 6" December 2017, 7" December 2017- 2018, 2018-2019, 2019 -

01.07.2020 - 18.11.2020

{To be completed and submitted at the end of each academic year)

“-ﬂ“ Part A: GENERAL INFORMATION
|
2/ 1. Name (Block Letter) 2 UTTAM KUMAR HAZRA
' 2. Father’s Name /Mother’s Name Sridam Hazra
‘Husband’s Name
3. Department 2 Library )
: 4. Current Designation & Grade Pay : Librarian (Stage 1) & Pay Band - Rs. 57700-182400
il {Pay Matrix Level 10)
L 5. Date of Last Promotion N.A
6. Address of Correspondence(with pin code) Vivekananda Mahavidyalaya. Burdwan,
P. O. — Sripally, Dist. — Purba Bardhaman, PIN -
713103
7. Permanent Address (with pin code) Vill. & P. O. — Jamra, Dist. — Purba Bardhaman,
PIN - 713143
8. Telephone No.: 9800775184 & 9476133985
E-mail ID:uttamlib@gmail.com
. 9. Whether acquired any Degree or Fresh Academic Qualification during the vear: No
; 10. Academic Staff College Orientation/Refreshers Course attended during the vear:
_ ' Name of the | Place Duration Sponsoring Agency
] | Course/Summer School
| Orientation Programme | Human Resource . 21 Days UGC
' (No. 114)  Development centre, The | (26/6/2019 1o 16/07.2019 )
| | University of Burdwan
} |
| FDP In Library & [' Human Resource 14 Days UGC
| Information Science | Development centre, (06/06:2020 10
' (Creation, Preservation Sabitribai Phule Pune 19/06/2020)
; and Dissemination of e- University
content)
1. a. Date of Appointment ! 19-11-2014 vide Memo No. 08(M) / VM dated 15.11.14
b. Date of Confirmation 1 w.e.f. 19.11.2014 vide G. B. Resolution no. 16 dated 4.12.15
11. Past Service, if any : N.A.
(Please attach specific G.0. for
Counting of past service for
Promotion under CAS)
12. For which osition ; 7 . . .
position and AGP you are applying under CAS - Librarian (Stage 2) & AGP Rs. 7000~
A = by g . (Academi ; £ N
13. Date of eligibility for promotion - 9115035 emic Level 10- to Academic level 11)

1

~——



-3y AT GIAD
» RLAD oAl
~Vearof ~ T Marks C Obiained Class/Grade
Passing (%) e
] 1993 64.67% l
] j S g
s | wBCH S.E 1997 50.4% k-
| pLSBLb Fhe University of Burdwan 2006 64.625 % 1
l|1l|1|.l|1L|].|.|.|.|.|1|.l|1.l|lll|14il
" MLIS/M.Lib. The University of Burdwan 2008 60.22 % 1
L [|1.|1.l|qlll.|.l|1.l|lllﬂ|l
B.COM The University of Burdwan 2000 44.7 2
T B Ry |
M.COM The University of Burdwan 2002 44,75 2
2012 Q

Name of the
University

16. Details of .H.Bn:wam._ﬁawmﬂn?__}a&mﬂa Experience :

Vivekananda
Mahavidyalaya,

Period of Service
From To
19-11-2014 to Till Date

Rs. 15,600/-to Rs. 39,100/~
AGP Rs. 6,000/-

I declare that the particulars given above are correct to the best of my knowledge and belief.

Ui Kuwpr HOLTE

Signature of the Incumbent

All entries made above are checked and verified and found to be correct.

s

Signatureo Sriliphis _@?n
) _ Signature of the Principal HE
govel 1y :
,.__;E.._.wawwn»m”___m_uﬁ m,h..m.. - e ;
purba ] Sealyivekananda Mahavidyalayd
BURDYIAN

i S ]
At L |
pi
Vg
“ |
=
1" 4
©
1
f
I %
-
¥



Part C: For use of the Sereening cam Evaluation /Seleetion Committee

Name of the ¢ ollepe VIVEKANANDA MAHAVIDYALYA, BURDWAN

Date of the Mectmg 10/02/2022

[ — Vivekananda Mahavidyalayva, Burdwan

Name of the Tneumbent: SheifSmi/ SANTOSH KUMAR MALIK

Present desimtion Assistant Professor (Academic Level 10) of ENGLISH

Drate ol Jomg 26/02/2015 (Memo No 290/VM dated 25.02.2015)

Date of Conlirmation: 26/02/2015 (Vide G.B. Resolution No. 48(d) dt.12.03.2016)

Awarded Ph, /MRl NA

Seale of oy Rs. 57.700 - 1,82,400/-

Designation alter promotion: Assistant Professor (Academic Level 11/ LevelH2)/ Asseciate

Scale of Pay: Rs. 68,900 —

2,05,500/-/ Rs. 79,800 - 2,11,500/- / Rs. 1,31.400 - 2.17,100/-

Date of effect: 26/02/2021 /

Score for Interview (Tor Academic Level 12 to 13A) [F.M. 20]: NA

Ihe Screening cum ivaluation/Seleetion-Committee has considered the proposal for promotion under
CAS in respeet of the incumbent mentioned above from the post of Assistant Professor (Academic
Level 10/ 1evel-H/ Levell2) to the post of Assistant Professor{Academic Level 11-—tevel2
JAssociate Professor (Academie-leveld3A). As the incumbent has fulfilled all conditions as laid
down in G.O. No. 920-Edn(CS) dated 31.12.2012 and G.O. No. 1373-Edn (CS)/5P-52/98 dated
07.12.2017 for promotion under CAS, the Committee recommends that the incumbent be
promoted (o the post of Assistant Professor (Academic Level 11/-evet+2) [Asseetate—Professor
(Academic LeveH3A) with effect from 26/02/2021

The Committee further recommends that the post held by the incumbent be upgraded to the post of
Assistant Professor (Level 11/-Leveld2) IAssociate—Professer{AcademieLevel 13+ with effect

from 26/02/2021 and the same would be reverted to the post of Assistant Professor (Academic Level

10) as soon as it would fall vacant due to superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

\ D?zl\?/“g’
Signaturc of the Expert with Date anc Seal © © Signature of the Expert with Date and Seal

(Nomineted by the 1'C of the affiliating University) (Nominated by the VC of the affiliating Universiv)

Vv

A E‘,Nf;/ P
m\% R\ -’.)\L’

Signature of the ’1{rincip.'1l" TIC

Signature ol Govt, Nominee with
of the College with Date and

Date and Scal
(Nominaiod by the DI’ West Bengal) Seal Principal
DIPANKAR SEN, wv. Vivekananda Mahavidyalaya
Joint Director of Public Ins. Burdwan
Education Directorate
Government of West Benga,
ilash Bhavan, Kolkata-700 (r



Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held rm?""Q“ =28723 resoived et on the
basis of the recommendation made by the Screening cum Fvalustion Selestion
Committee constituted for the purpose of considering the matter of promotion under CAS.
Shri~Smt/ SANTOSH KUMAR MALIK of the Department of ENGLISH of this College

be promoted to the post of Assistant Professor (Academic Level 11 fasel 125 | Acccice.

Professor fAcademic Level 134 with effect from 260272021,

It is also resolved that the post held by ShriS=mt’ SANTOSH KUMAR MALIK
be upgraded to the post of Assistant Professor (Academic Level 11-feval 12, focccin

ProfessorAcademietevel 1347 and the same will be reveried 1 the post of Assistant

Professor (Academic Level 10) as soon as it falls vacant.

Resolved further that the Principal / FJ-C-Seeretary would take up the maner with
the DP1, West Bengal by providing with the following in respect of the incumbent-

i. All Pay Fixation memos countersigned by the Principal 74-C-
1. Year wise detailed leave statement countersigned by the Principal 71E-

e o)t M

Date: OF -O0H4— 20621 Signature of the President Adssinistazar
Seal:

Presigent
Governing Body
Vivekananda Mahavidyslays
Burdwan
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s Appendix Il

Annual Self-Assessment for the Performance based appraisal system [PBAS] Session/Year 19 Nov. 2014 - 2015, o
2015-2016, 2016-2017, 2017- 6™ December 2017, 7" December 2017- 2018, 2018-2019, 2019 — 2020 and
01.07.2020 - 18.11.2020

(To be completed and submitted at the end of each academic year)

Part A: GENERAL INFORMATION

1. Name (Block Letter) ; UTTAM KUMAR HAZRA
2. Father’s Name /Mother’s Name : Sridam Hazra
/Husband’s Name
3. Department : Library
4. Current Designation & Grade Pay : Librarian (Stage 1) & Pay Band - Rs. 57700-182400

(Pay Matrix Level 10)

5. Date of Last Promotion : N.A

6, Address of Correspondence(with pin code) 2 Vivekananda Mahavidyalaya, Burdwan,
P. O. — Sripally, Dist. — Purba Bardhaman, PIN -
713103

7. Permanent Address (with pin code) 2 Vill. & P, O. — Jamra, Dist, — Purba Bardhaman,
PIN - 713143

8. Telephone No.: 9800775184 & 9476133985

E-mail ID:uttamlib@gmail.com
9. Whether acquired any Degree or Fresh Academic Qualification during the year: No
10. Academic Staff College Orientation/Refreshers Course attended during the year:

Name of the Place Duration
Course/Summer School

Sponsoring Agency

Orientation Programme Human Resource 21 Days uGC
(No. 114) Development centre, The | (26/6/2019 to 16/07/2019)
University of Burdwan

FDP In Library & Human Resource 14 Days UGC
Information Science Development centre, (06/06/2020 to
(Creation, Preservation Sabitribai Phule Pune 19/06/2020)
and Dissemination of e- University
content)
I 1. a. Date of Appointment ; 19-11-2014 vide Memo No. 08(M) / VM dated 15.11.14

b. Date of Confirmation w.e.f. 19,11.2014 vide G. B, Resolution no. 16 dated 4.12.1 5

11, Past Service, if any ’ N. A.

(Please attach specific G.O. for
Counting of past service for
Promotion under CAS)

12. For which position and AGP you are applying under CAS : Librarian (Stage 2) & AGP Rs. 7000/-

3 ol e : (Academic Level 10- to Academic level 1)
I3. Date of eligibility for promotion ; 19,11.2020

1




Annual Self-Assessment for the Perform
Session/ Year
(To be completed and submi

PART A: GENERAL INFORMATION

1. Name (Block letters)

Department

h NP BN

Father's /Mother's/Husband’'s Name

Date of last Promotion

ance Based Appraisal System (PBAS)

29.11.2014 - 28.11.2020 .
tted at the end of each academic year)

. Mrs. SUMITA MONDAL

: Tushar Kanti Mondal

: Botany

Current Designation & Grade Pay

: NA

Address for Correspondence (with pin code)

7. Permanent Address (With Pin code)

(R.S), Dist.-

Pin-713146, West Bengal, India

Maobile No.:

E-mail:

. Assistant Professor (stage 1) & Rs. 6000/-

. Department of Botany, Vivekananda

Mahavidyalaya (Affiliated to Burdwan

University), Burdwan, Pin -713103,

West Bengal, India

Burdwan, 713103

: (+91) 9475170476

: Satabdibag 274 lanePoliceline, P.0.-Sripally

: msumitaB854@gmail.com

8. Whether acquired any degrees or fresh academic qualifications during the year: Yes

9. Academic Staff College Orientation/ Refresher Course attended during the year:

Name of the Course /

Place Duration Sponsoring
Summer School Agency
Orientation P e Academic Staff College, 14.11.2019 to
e Burdwan University 04.12.2019 UGC
Human Resource 16412020
Refresher Course Development Centre, o 1'1 = to UGe
University of Hyderabad -11.2020 4‘

10.(a). Date of appointment

(b). Date of confirmation

11.Past Service, ifany

: 29/11/2014 (Ref. No. 144/V.M. d.26.11.2014)

1 29/11/2014 (vide GB Resolun. No.- 22, d. 12.03.2016)

:No

12.For which position & AGP you are applying under CAS: Assistant Professor stage-II
AGP- Rs.7,000/ - ’

13.Date of eligibility for Promotion

:29/11/2020



14.Educational Qualification (Graduation onwards):

. T ks CIEISS/
sxamination | Name of the Universit Year of Mar
| B l . passing | Obtained (%) Grade
} A s
| B.5c. ‘ The University of Burdwan 2005 64.75 1% Class
| — - s
! M.Sc. l The University of Burdwan 2007 71.08 1t Class
15.Research Degree(s):
Degree | Name of the Date of | Title
University | Award
Ph.D. R NA
16.Details of Teaching/ Research/Academic Experience:
Designation Employer Period of service Scale of Pay
s From To
I _ Rs.15,600/- to
| Assistant Principal, Vivekananda 29.11.2014 Till date 39,100/-
l Professor Mahavidyalaya, Burdwan (Forenoon) AGP:J6,000/-

| declare that the particulars given above are correct to the best of my knowledge and belief.

Cuwsi o Momdal

Signature of the Candidate

All entries made above are checked and verified and found to be correct.

Date:
Seal:

e

~
A

Signatyf'e of the Principal /TIC

Date:

Seal: Principal
Plsokanenda Mahevidyalaye
BURDWAN




[v. Summary of APl scores

Total APl |Annual

[+
; ’ Lo - il : score for Average API
= Last3/4/5/6 academic years e et S core far
Criteria | ____|period Assessment
495 , July-2017 to
November- 2015 - 2016 = | cipecember-
2014 to June- | 2016 2017 2017
| 2015 PR | (R — I
|  Teaching,
Learning and
Evaluation 98.58 98.29 98.62 98.55 394.04 98.51
related
Activities x Al ==

1 | Co-curricular,
Extension and

Professional 20 20 20 20 80 20
Development
related
| Activities
"! Total (1+11) 118.58 118.29 | 118.64 118.55 474.06 118.52
m 1| Research and
' Academic
. Contributions 35 35
| (01.04.2015 to
] 06.12.2017)
;a;urg of the incumbent ordinator Sighature of the Principal/TIC
esignationanddate G \aye withdateandSeal
. Professer Goror fa MeNeT ol Principal
Dept Cf goa-uy.aﬁ \!W“?:?uba goro™ Yivekananda Mahavidyalaye
BURDWAN



SUMMARY OF API SCORE: FOR THOSE WHERE ASSESS
BOTH UGC REGULATIONS, 2010 AND UGC REGULATIO

AMENDMENT)

L]
. Venue:

Date of Screening Committee / Selection committee:

Name of the applicant: Mrs, Sumita MondalSubject: Botany

eDate of RC/OP/ WORKSHOP:OP: 26.06.2019 to 16,07.2019 and RC: 16.08.2019 to

MENT PERIOD COVERS
NS, 2016 (4th

29.08.2019

| Assess_rr_l.c.nt_ﬂgﬂ%',m” }
’| score L ; A2.
APl score up t0 06.12.2017 [ APIscore w.e.f07.12.200 o porconiage
B i score in Distribution of
(A) (B) Assessme | Weightage Points in the
nt period Expert Assessment
(A+B) (applicable only for
selection committee for
e ME Professor)
CAT | CATEGORY I: CATEGORY I
1 Teaching, Teaching
learning and learning and
evaluation 394.04 evaluation 266.35 660.39
related activities related activities
(to be assessed (to be assessed
yearly) yearly)
CAT | CATEGORY II: CATEGORY II:
11 Co-curricular, Co-curricular,
extension and extension and
professional professional
development development
related activity G re]atedpacrivity 66.7 | 146.7
(to be assessed (to be assessed
yearly) cumulatively
for assessment
period)
CAT | CATEGORYIIL CATEGORY III:
11 Research and Research and
Academic Academic
Contributions(to Contributions(to
be assessed 35 be assessed 4 39
cumulatively cumulatively
for assessment for assessment
period) period)
Recommendation of Recommended for promotion from Stage 14/ to Stage
the I1AHAY (Strikeout which are not applicable) 2
Screening/Selection ;
Comralttason Date ofeffect 2q9. |1. Q02
promotion on CAS
with date of effect of
promotion
Signature of the Signature of the

Principal/TIC/0IC
with date and

DPI Nominee with
date and seal

(0 -Oz'alou_

v, ~ | Signature o -
& & [V 6 VY g _\..;N Sl;quect Expixz with g‘gﬂﬂture of the Subject
&m \O > date and seal sef:frt/ s with date and
Jprincipl - Joint Directo - WBES
D ahavidyatay® E rof Public [nstrycei Dr. Tushar W
viv:'kﬂﬂ“d*' ~iaha wiayp dUCaUOIl Direqomte Ction - r ' ushar Kanti Ma
Rurdyan g Gﬂvernn]Ent of We rr:-\.p 5
Bikash Bh St Ben Depart
avan, Kﬂlkata-‘?ug. 091 EUI dwan |
urba |
W.B. Pin-T1

29




i i ittee
Part C : For use of the Screening/ Selection Commi

IDYALAYA, BURDWAN

Name of the College: VIVEKANANDA MAHAV

Date of the Meeting: 10.02.2022

venue: Vivekananda Mahavidyalaya, Burdwan
Name of the Incumbent: Mrs. SUMITA MONDAL

Present designation: Assistant Professor (5tage 1) ofBOTANY
Date of Joining: 29/11/2014

Date of award of PhD: NA

Scale of Pay: pay Level 10 Rs. 57700/~ to 182400/-

Designation after Promotion: Assistant Professor (Stage 2), Scale of pay: Pay

level 11; Rs. 68900/- 205500/-
Date of effect: 29/11/2020
Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: NA

The Screening/Seleetion-Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor
(Stagel) to the post of Assistant Professor (Stage2) . As the incumbent has fulfilled all
conditions as laid down in G.0. No. 920-Edn(CS) dated 31.12.2012 and G.O. No. 1373~
Edn(CS)/5P-52/98 dated 07.12.2017 for promotion under CAS, the Committee
recommends that the incumbent be promoted to the post of Assistant Professor
(Stage2) with pay level 11 with effect from 29/11/2020.

The Committee further recommends that the post held by the incumbent be upgraded to
the post of Assistant Professor (Stage2) with pay level 11 with effect from 29/11/2020
and the same would be reverted to the post of Assistant Professor (Stage 1)as soon as it
would fallen vacant for any reason whatsoever.

Necessary particulars with all relevant documents are sent to the Government for
approval.

v ”[}wﬁi 0 D2 2

Signature of the Expert with Date and Signature of the Ex :
e
af nd Seal pert with Date

(Nominated by the VC of the affiliating University) (Nominated b;
y the VC of the affiliatin 5 ;
g University)

Dr. Tushar Kanti Maiti
Professor

Department of Botany
Burdwan University

‘%c'{p Pxrba Bardhaman
B. Pin-713104
\0 “P

SignatureofthePrincipal /TIC

Signature of Govt. Nominee with

Date and Seal oftheColle ;
Ollegewith
(Nominated by the DPI, West Bengal) Seal Dateand
DIPANKAR SEN, WBES
Joint Director of Public Instruction Principal
Education Directorate Viyekananda Mabavidyalays
Government of West Bengal Burdwan

Bikash Bhavan, Kolkata-700 091

40



Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on @1=€%.=3@kiresolved that on the basis of
the recommendation made by the Screening um Evaluation / Seleetion Committee
constituted for the purpose of considering the matter of promotion under CAS, Shri/

Smt/ Dr. SUMITA MONDAL of the Department of BOTANY of this College be promoted
to the post of Assistant Professor (Academic Level: 11 / beveld2) / Associate-Professor

(Academic Level-13A) with effect from 29/11/2020

It is also resolved that the post held by Shri / Smt/ Dr. SUMITA MONDAL be
upgraded to the post of Assistant Professor (Academic Level: 11 / beveld2) / Asseciate

Professor (Academie-bevel-13A) and the same will be reverted to the post of Assistant

Professor (Academic level 10) as soon as it falls vacant.

Resolved further that the Principal / F+E-/ Seeretary would take up the matter
with the DPI, West Bengal by providing with the following in respect of the incumbent:

i. AllPay Fixation memos countersigned by the Principal / F:E=

ii.Year wise detailed leave statement counter signed by the Principal / T+E

foras - O

Date: OF~OY —2021- Signature of the President/Administrator
Seal:

riesident
Governing Body
Vivekananda Mahavidyalaya
Burdwan



Websife | www.vmbdn.in

E% Email : ymprincipal2012@gmail.com

* Phone No : 0342-2541208 (Day Office), 2541521 (Moning Offce)
VIVEKANANDA MAHAVIDYALAaYA. BURDWAN
' (GOVT. SPONSORED) 1 ESTD-1964
P.O- Sripally x Dist- Burdwan % Pin-713103 x* W.B
NAAC Re-Accredited (B+) with PG in Chemistry

No...........

........ b3% o VM. Date:..08[04[2022 . .

From : The Principal & Secretary

To,

The Directorate of Public Instruction (NGC),
Govt. of West-Bengal,

Education Directorate U.G.C. Section,

Bikash Bhavan, Salt Lake City,

Kolkata-700 091

Sub.- Submission of requisite proposal and the related papers for the promotion through CAS of Dr.
Shambhu Nath Sing Mura under revised pay structure in terms of G.0. No. 920-Edn (CS)/5P-52/98 dated
31.12.2012 & 1373-Edn (CS)/5P-52/98 dated 07.12.2017as Assistant Professor in Geography with
Academic Level 12

Sir,

With reference to the subjec\t cited above I would like to submit the necessary papers related to Promotion
through CAS in terms of G.O. No. 920 Edn (CS) dated 31.12.2012 & 1373-Edn (CS)/5P-52/98 dated
07.12.2017 of Amit Kumar Ash, Assistant Professor in Political Science as per the following details after being
recommended on 10.02.2022 by the Screening Committee constituted for this purpose and approved the same in
the Governing Body meeting of Vivekananda Mahavidyalaya, Burdwan dated 07.04.2022 for your kind perusal.

Sl Name of Incumbent Date of Joining | Due date of Academic Level Academic Level
No. promotion with Designation | with Designation
under CAS (Previous) (Proposed)
11 (68900- 12(79800-
, | Dr-ShambhuNathsing | 59042010 | 29012021 ::;:f:;t 211500)
Mura Professor Assistant
Professor
Kindly do the needful in this regard from your end at the earliest.
Thanking you.
With regards, Yours faithfully,
G Bﬂ;’, W
Priﬁ?}g 9,8
Vivekananda Mahavidyalaya, Burdwan
Purba Bardhaman Prmcfa%:‘:'v.d‘!a‘“a
Enclosures: _ VWV ekanﬁg%%gw AN
1. Letter from DPI relating to the nominee in the Screening, mmittge of of Dr. Shambhu Nath Sing Mura
2. Letter from IC, the University of Burdwan for Subject Experts In. the Screening Committee of Dr.
Shambhu Nath Sing Mura IA et
3.  Proposal of pay fixation of of Dr. Shambhu NathSing Mura ) -
4.  Attested copy of GB resolution dt. 07.0'11.2[}2_3.}i of Vivekananda Mahavidya}_aya, Burdwan in which the
recommendation of Selection Committee was approved. ‘ .
5.  Attested photocopy of RC certificate of Dr. Slié_m‘bﬁu‘Na'th SingMura
6. Attested photocopy of all previous Pay Fixation Memos of Dr. Shambhu Nath Sing Mura
7. Dully filled up option form of Dr. Shambhu Nath Sing Mura AN
8. Filled-up proforma of Part-A, Part-B, Part-C & Part-D relating-to"CASuf Dr. Shambhu Nath Sing Mura




Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on 077042022 resolved that on the
basis of the recommendation made by the Screening cum Evaluation /Selection
Committee constituted for the purpose of considering the matter of promotion under CAS,
Shei-Smt/ Dr. SHMBHU NATH SING MURA of the Department of GEOGRAPHY of
this College be promoted to the post of Assistant Professor (Academic Level1}/ Level
12)/Asseciate Professor (AcademietevelH3A) with effect from 29/01/2021.

It is also resolved that the post held by Sh#i/Sm¢ Dr. SHMBHU NATH SING
MURA be upgraded to the post of Assistant Professor (Academie—Level11/Level
12/Asseciate—Professer (Aeademiclevel43A) the same will be reverted to the post of

Assistant Professor (Academic Level 10) as soon as it falls vacant.

Resolved further that the Principal / F3CLSecretary would take up the matter with
the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal/F+E=
ii. Year wise detailed leave statement countersigned by the Principal/FC-

Date: OT-04 —202 2% Signature of the President/Adiministrator

Seal:

President
Governing Body
Vivekananda Mahavidyalaya
Burdwan




SELF APPRAISAL REPORT
SESSION 29.01.2016 TO 28.01.2021

(STAGE: Assistant Professor II to Assistant Professor III)

Dr. SHAMBHU NATH SING MURA

Assistant Professor of Geography

VIVEKANANDA MAHAVIDYALAYA, BURDWAN
SRIPALLY, PURBA BARDHAMAN
PIN - 713103
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APPENDIX-II

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year 29.01.2016 to June 2016, 2016-2017, July 2017-6" Dec 2017, 7" Dec
2017 to June, 2018, 2018-2019, 2019-2020 and July, 2021- 28" Jan 2021
(To be completed and submitted attend of each academic vear)

PART A: GENERAL INFORMATION

: Assistant Professor (Stage—II),
Pay Band - Rs. 15,600/~ to 39,100/-&

1. Name (Block letters): DR. SHAMBHU NATH SING MURA
2. Father’s/Mether’s-name/Husband’s name : Late Kartik Sing Mura
3.  Department : GEOGRAPHY
4. Current Designation & Grade Pay
AGP - Rs. 7000/-
5. Date of last Promotion

6. Address for correspondence(with pin code)

7. Permanent Address (with pin code)

Telephone No.
Mobile No.
E-mail

: 29-01-2016 (Memo Nao. 847-C)

: Department of Geography (UG),
Vivekananda Mahavidyalava, Burdwan
(Affiliated to the University of Burdwan),
P.O.-Sripally, Dist.-Purba Bardhaman,
PIN-713 103, West-Bengal, INDIA

: Surya Nagar, Near Damodar Cold Storage,
P.O.- Sripally, P.S. — Burdwan Sadar,
Dist. — Purba Bardhaman, Pin-713103
West Bengal, INDIA

: N/A

: (+91) 9002650342

: shambhu.vmbwn@gmail.com

8. Whether acquired any degrees or fresh academic qualifications during the year: N/A
9. Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/ = . Sponsoring
Place Duration i
Summer School Agency

Geomatics 2017, Winter
Training Programime on / ) .
Gcnsp‘a'uai Technologies  and Dept. Of Geography. The 17" Feb. 2017 — 9 March. 2017, NRDMS,
Application  under NRDMS Univ. Of Burdwan DST
Programme 1n DST, Govt of |
India | o

10. a. Date of Appointment

b. Date of Confirmation

11. Past Service, if any
(Please attach specific G.O. for counting
of past service for promotion under CAS)
12, For which position & AGP you

are applying under CAS

: 29-04-201 0/

(Ref. No. 151/CSC/B.U./Apptt./10dt. 10.03.2010)
28-04-2011
di24.02.2012)

: Not Applicable

(Vide GB. Resolution Mo 33b/VM

: Assistant Professor
(Academic Level 11- to Academic level |2)
AGP - N/A



13. Date of eligibility for promotion : 0 29-01-2021

14. Educational Qualification (Graduation onwards ):

Marks
Examination Nam.e of. e Year. . Obtained Class/ grade
University passing (%)
BAVB.Sc. /B.Com, | The University of 2003 55.625 I
Burdwan
MAYM.Sc/MCom, | TheUniversity of 2005 55.167 I
Burdwan I8
Other Examination, if any
UGC NET - 2007, June - -
WBCSC SET E 2007, August - -
15. Research Degree(s):
Degree Name of the Date of Title
University award
M.Phil. - - -
Ph.D.V/ The University 13th Feb, “Land and Water Resource
D.Phil. of Burdwan 2015 Management for Sustainable
(Provisional Development in Puru]ifl District,
Certificate) West Bengal
D.Sc./D.Lit. - - -

16. Details of Teaching/Research/Academic Experience:

. A Period of service
Designation Employer fom To Scale of Pay
Principal, Vivekananda
' . 15 -
Assistant Mahavidyalaya, Burdwan P.O.: ———— . qu] 4900
: (Forenoon) to till 39,100
Professor Sripally, date
Dist.: Burdwan - 713103 AGP: 7,000

I declare that the particulars given above are correct to the best of my knowledge and
belief.

onddue Nath 'Q.nﬂ, Muvyg

Signature of the Candidate

All entries made above are checked and verified and found to be correct. n _
¢ v /S
B

0
= >
Signature of the Principal/Hc

Signature

in

: Mahavidyalaya 5 incipal
Date: vive ;:?g:aaa:ihnman Date: uﬂ::;’a Wahavidyelays
Seal: . : Seal YV BURDWAN



( (29™ January 2016- 30™ June 2016) j

Part B: Academic Performance Indicators (API)
(Please see detailed instruction of the PBAS-I proforma before filling out this section)
CATEGORY 1: TEACHING., LEARNING AND EVALUATION RELATED ACTIVITIES
(ia)

Lectures, seminars, tutorials, practical, contact hours undertaken taken as
percentage of lectures allocated.

Moot Class % of
SL Course/ | Allotted as | Classes/Practical | API
level Teaching
No. Paper 4 per Taken as per Score
schedule record
1. B. A. UG L.+P 259 259/251=96.91 48.45
Pl. See Detailed in Annexure-1A
(Pages: 56 )
# Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C).
(ib) Lectures and other teaching duties in excess of UGC norms
CALCULATION OF API SCORE FOR 1(i) ABOVE API Score
a) Classes taken (Maximum 50 for 100% performance &
proportionate score up to 80% performance, below which no 48.45
score may be given)
b) Teaching load in excess of UGC norms/ Special Lectures/
Classes taken at the study centre located in the District other
than Kolkata (Max score-10)
(ii) Reading/ Instructional material consulted and additional knowledge
resources provided to students
SL Course/ Consulted Prescribed Additional | API
No. Paper Resource | Score
provided
Pl See Detailed in Annexure-1E (Pages: 63 ) 20
APl score based on preparation and Imparting of
knowledge/instruction as per curriculum and syllabus enrichment by 20
providing additional resources to students
(Max. score: 20)




iii) Use of participatory and innovative teaching-learning methodologies;

updating of subject content, course improvement etc.

(a)
(b)
(c)
(d)
(e)
()
(g)
(h)
(i)

Updating of Courses/Curriculum Design: 5 per course — Max 10
Participation/Innovative — Interactive courses: 5
Participation./Innovative — Learning Modules: 5 Max 10

Participation./Innovative — Case Studies prepared: 5

Use of ICT or Computer-aided methods — ppt: 5
Use of ICT — Multi-media/Simulation etc: 5
Dev/Teaching Remedial/Bridge Courses: 5 each Max 10
Dev/Teaching Soft skill/Communication/Personality Dev: 5 each
Special Programs in Phys. Edn./Library: 5 each

Max 10

Max 10

Max 10

(3) Innovative Composition/Creation in Music, Fine Arts, Perf Arts: 5 each; Max 10
(k) Organizing & Cond. of Popul. Prog. /Teaching Web-based/E-Library/IT-asst
teaching: Workshop/Training - 10 points; Popularization program - 5 points
Sk No. Short Description (in terms of items) as listed above API Score
e. Details Enclosed in Annexure - [1la 5
(Pages: 79 )
(Max API Score : 20) Total Score: 5

iv) Examination duties: Assigned and Performed

(a) Invigil.- 10, Evalua.- 5, Q. paper setting/ Moderation- 5; Max : 20 [100% compliance]

(b) Internal/Continuous Assessment work as allotted-10 [100% compliance];

(¢) Exam Coordination Cell/Outstation or Flying Squad: 10 [100% compliance]

SLNo. | Type of Examination Duties Assigned Extent to API
Duties which carried Score
out (%)
a. Evaluation Pl. See Detailed in 100% 05
Annexure-2F
b. Internal/Continuous Pl. See Detailed in 100% 10
Assessment work Annexure-2F
(Pages: 83 )
(Max API Score: 25) 15




CATEGORY 2: COCURRICULAR, EXTENSION AND PROFESSIONAL
DEVELOPMENT RELATED ACTIVITIES.
Please mention your contribution to any of the following:

SI. | Type of Activity Average Hrs/ Week | API
No. Score

(I) Extension, Co-curricular & field based Activities (5 points each)

a) Field Study / Ed. Tours / Placement:
5 each Max 10

b) NSS/NCC/NSO etc:
each activity 10 points Max 10

¢) Student/ Staff Sports Details Enclosed in

Campus Publication etc: Annexure —Va

(dept level 2 points. Instn level 5 points) Max 10 (Pagsii 99 )

d) Community work (Env, Hum. Rights, Scientific
temper, Peace/Relief etc): Max 10

(Max API Score: 20) 5

(IT) Contribution to Corporate Life and Management of | Yearly/Semester API
the Institution wise responsibilities | Score

(a) Governance Responsibility (PG/IQAC/NAAC
coordinator/Bursar / Warden etc.):
Max 10

b) Academic/Administrative Committees like (Pl. See Detailed in
Admission /Campus Dev/ Library Comm: 5 each Annexure-Va) 10

Max 10

¢) Student Welfare/Placement / Counseling/ Discipline: | (Pages: 99 )
5 each Max 10

d) Conf Organization/Chair Secretary/Treasurer
(i) International: 10
(i1) National/Reg: 5
(iii) Member: 1 each

(Max API Score: 135) 10

(IIT) Professional Development Activities

a) Member in Professional Committees
(i) National 3 (ii) State 2 ; Max 10

b) Participation in Conf/Seminars
without paper: 2 each; Max 10

¢) Short-term Courses/
Training less than a week: 5 each Max 10

d) Membership / Participation in State/
Central Bodies / Committees: 5 each Max 10

e) Newspaper/Magazine/ Radio-TV program (Not
covered in Category III): leach; Max 10

(Max API Score: 15)

Total Score (1 + IT +IIT) (Max : 50) 15

Minimum API Score required- 15




( (2016-2017) j

Part B: Academic Performance Indicators (API)
(Please see detailed instruction of the PBAS-I proforma before filling out this section)
CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(ia) Lectures, seminars, tutorials, practical, contact hours undertaken taken as
percentage of lectures allocated.

Mode of Class % of

SL Course/ ; Allotted as | Classes/Practical API

level Teaching
No. Paper 4 per Taken as per Score
schedule record
I B. A. UG L+P 628 628/609=96.97 48.48
Pl. See Detailed in Annexure-1B

(Pages: 57 )

# Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C).

(ib) Lectures and other teaching duties in excess of UGC norms

CALCULATION OF API SCORE FOR 1(i) ABOVE API Score
a) Classes taken (Maximum 50 for 100% performance &
proportionate score up to 80% performance, below which no 4848

score may be given)

b) Teaching load in excess of UGC norms/ Special Lectures/
Classes taken at the study centre located in the District other
than Kolkata (Max score-10)

(ii) Reading/ Instructional material consulted and additional knowledge
resources provided to students

SL Course/ Consulted Prescribed Additional | API
No. Paper Resource | Score
provided
Pl. See Detailed in Annexure-1F (Pages: 67 ) 20
|

APl score based on preparation and Imparting of
knowledge/instruction as per curriculum and syllabus enrichment by 20
providing additional resources to students
(Max. score: 20)




iii) Use of participatory and innovative teaching-learning methodologies;

updating of subject content, course improvement etc.

(a) Updating of Courses/Curriculum Design: 5 per course — Max 10
(b) Participation/Innovative — Interactive courses: 5
(c) Participn./Innovative — Learning Modules: 5

(d) Participn./Innovative — Case Studies prepared: 5
(e) Use of ICT or Computer-aided methods — ppt: 5
(f) Use of ICT — Multi-media/Simulation etc: 5

(g) Dev/Teaching Remedial/Bridge Courses: 5 each Max 10

(h) Dev/Teaching Soft skill/Communication/Personality Dev: 5 each
(i) Special Programs in Phys. Edn./Library: 5 each
(j) Innovative Composition/Creation in Music, Fine Arts, Perf Arts: 5 each; Max 10
(k) Organizing & Cond. of Popul. Prog. /Teaching Web-based/E-Library/IT-asst

Max 10

Max 10

Max 10

Max 10

teaching: Workshop/Training - 10 points; Popularization program - 5 points

(Max API Score : 20)

SI. No. Short Description (in terms of items) as listed above API Score
e. Details Enclosed in Annexure - IIIb 5
(Pages: 79 )
Total Score: 5

iv) Examination duties: Assigned and Performed
(a) Invigil.- 10, Evalua.- 5, Q. paper setting/ Moderation- 5; Max : 20 [100% compliance]

(b) Internal/Continuous Assessment work as allotted-10 [100% compliance];

(c) Exam Coordination Cell/Outstation or Flying Squad: 10 [100% compliance]

SLNo. | Type of Examination Duties Assigned Extent to APl
Duties which carried Score
out (%)
a, Evaluation Pl. See Detailed in 100% 05
Annexure-3F
b. Internal/Continuous Pl. See Detailed in 100% 10
Assessment work Annexure-3F
(Pages: 84 )
(Max API Score: 25) 15




CATEGORY 2: COCURRICULAR, EXTENSION AND PROFESSIONAL
DEVELOPMENT RELATED ACTIVITIES.
Please mention your contribution to any of the following:

Sl
No.

Type of Activity

Average Hrs/ Week

API
Score

(I) Extension, Co-curricular & field based Activities (5 points each)

a) Field Study / Ed. Tours / Placement:

5 each Max 10

b) NSS/NCC/NSO etc:

each activity 10 points Max 10

c¢) Student/ Staff Sports
Campus Publication etc:
(dept level 2 points. Instn level 5 points) Max 10

Details Enclosed in
Annexure —Vb
(Pages: 100 )

d) Community work (Env, Hum. Rights, Scientific
temper, Peace/Relief etc): Max 10

(Max API Score: 20)

(II) Contribution to Corporate Life and Management of
the Institution

Yearly/Semester
wise responsibilities

API
Score

(a) Governance Responsibility (PG/IQAC/NAAC
coordinator/Bursar / Warden etc.):
Max 10

b) Academic/Administrative Committees like
Admission /Campus Dev/ Library Comm: 5 each
Max 10

(Pl. See Detailed in
Annexure-Vb)

¢) Student Welfare/Placement / Counseling/ Discipline:
5 each Max 10

(Pages: 100 )

d) Conf Organization/Chair Secretary/Treasurer
(i) International: 10
(i) National/Reg: 5
(iii) Member: 1 each

(Max API Score: 15)

10

(I1) Professional Development Activities

a) Member in Professional Committees
(i) National 3 (ii) State 2 ; Max 10

b) Participation in Conf/Seminars
without paper: 2 each; Max 10

¢) Short-term Courses/
Training less than a week: 5 each Max 10

d) Membership / Participation in State/
Central Bodies / Committees: 5 each Max 10

e) Newspaper/Magazine/ Radio-TV program (Not
covered in Category III): leach; Max 10

(Max API Score: 15)

Total Score (1 + I +111) (Max : 50)

15

Minimum API Score required- 15




( (1* July 2017-6" Dec 2017) j

Part B: Academic Performance Indicators (API)
(Please see detailed instruction of the PBAS-I proforma before filling out this section)

CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(ia) Lectures, seminars, tutorials, practical, contact hours undertaken taken as
percentage of lectures allocated.

Mode of Class % of
Sl Course/ Y Allotted as | Classes/Practical API
level Teaching
No. Paper 4 per Taken as per Score
schedule record
i; B. A. UG L+P 235 235/227=96.59 48.30
Pl. See Detailed in Annexure-1C
(Pages: 58 )

# Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C).

(ib) Lectures and other teaching duties in excess of UGC norms

CALCULATION OF API SCORE FOR 1(i) ABOVE API Score
a) Classes taken (Maximum 50 for 100% performance &
proportionate score up to 80% performance, below which no 48.30
score may be given)
b) Teaching load in excess of UGC norms/ Special Lectures/
Classes taken at the study centre located in the District other
than Kolkata (Max score-10)
(ii) Reading/ Instructional material consulted and additional knowledge
resources provided to students
SL Course/ Consulted Prescribed Additional | API
No. Paper Resource | Score
provided
Pl See Detailed in Annexure-1G (Pages: 71 ) 20
|

APl score based on preparation and Imparting of
knowledge/instruction as per curriculum and syllabus enrichment by 20
providing additional resources to students

(Max. score: 20)




iii) Use of participatory and innovative teaching-learning methodologies;
updating of subject content, course improvement etc.

(a) Updating of Courses/Curriculum Design: 5 per course — Max 10
(b) Participation/Innovative — Interactive courses: 5
(c) Participn./Innovative — Learning Modules: 5 Max 10
(d) Participn./Innovative — Case Studies prepared: 5
(e) Use of ICT or Computer-aided methods — ppt: 5
(f) Use of ICT — Multi-media/Simulation etc; 5 Max 10
(g) Dev/Teaching Remedial/Bridge Courses: 5 each Max 10
(h) Dev/Teaching Soft skill/Communication/Personality Dev: 5 each Max 10
(i) Special Programs in Phys. Edn./Library: 5 each Max 10
(j) Innovative Composition/Creation in Music, Fine Arts, Perf Arts: 5 each; Max 10
(k) Organizing & Cond. of Popul. Prog. /Teaching Web-based/E-Library/IT-asst
teaching: Workshop/Training - 10 points; Popularization program - 5 points
SI. No. Short Description (in terms of items) as listed above API Score
e. Details Enclosed in Annexure —llic 5
(Pages: 79 )
(Max API Score : 20) Total Score: 5

iv) Examination duties: Assigned and Performed
(a) Invigil.- 10, Evalua.- 5, Q. paper setting/ Moderation- 5; Max : 20 [100% compliance]

(b) Internal/Continuous Assessment work as allotted-10 [100% compliance];

(¢) Exam Coordination Cell/Outstation or Flying Squad: 10 [100% compliance]

SL.No. | Type of Examination Duties Assigned Extent to API
Duties which carried Score
out (%)
a. Evaluation Pl. See Detailed in 100% 05
Annexure-4F
b. Internal/Continuous Pl. See Detailed in 100% 10
Assessment work Annexure-4F

(Pages: 85 )

(Max API Score: 25) 15

10




IV. Summary of API scores (29.01.2016 to 06.12.2017)

(29.01.2016 to 06.12.2017)

Total API Annual
score for Average API
assessment Score for
Last 3-/4/ 5/6- academic years period Assessment
Criseris: (29.01.2016 —
06.12.2017)
2912016 | J016- | L7017
30.06.2016 2017 [6.12.20.17
I | Teaching, Learning and
Evaluation related 88.50 88.48 88.30 265.28 88.42
Activities
IT | Co-curricular, Extension
and Professional 5 15 15 45 45
Development related
Activities
Total (I+11) 103.50 103.48 | 103.30 310.28 133.42
IIT | Research and Academic
Contributions 20+10+7.5 375

. T Neth €

Signature of the incumbent

with Designation
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©
/ 0
Signatur€ of the Principal/TIC

s

with date and Seal

Principal

Vivekanandé lﬁahawdyaim
BURDWAI



1v. Summary of API scores ('7"' Dec, 2017 to 28.012021):

Name of the applicant: DR. SHAMBHU NATH SING MURA Subject: GEOGRAPHY

API Score for previous 34445 L6 Total API  |Percentage
academic vears as applicable for score for Distribution of
specific proposed stage of promotion assessment |Weightage Points in
from Stage FILAH to Stage HATIAY period the Expert
Assessment
Criteria (Applicable only for
selection
committee)
07.12.17 2018- | 2019 01.07.20
- 2019 - -
30.06.18 2020 28.01.21
I | CATEGORY I: |
Teaching, Learning and = = . _
Evaluation related Activities =3B HE2Y | A2 213 w40
(to be assessed yearly)

Il | CATEGORY II:
Co-curricular, Extension and
Professional Development

JF22.3 %252 «8. =71, 4
related Activities (to be L 2 B2y=T1.08 7150
assessed cumulatively for
assessment period)

IIT  CATEGORY III:
Research and Academic
Contributions (to be assessed (10+10)=20 20
cumulatively for assessment
period)

[07.12.2017 to 28.01.2021]

IT | Total API Score (Category

+ | Il +Category IIT)/ (71.80 + 20) = 91.80 91.80
IIT | Assessment Period
- Dﬂ‘n—BLV' _Nm\-/
%‘L: 'L’g:/’r 48 14 D / il
—_gi J\n‘-‘:ﬂ; RJI' Q,:; alaya ?/V
ﬂ“d;g;‘d“h."ma" Principa!
Signature of the incumbent | Signature of M Coordinator, TQAC with ngndfﬂre of the ekananﬂﬂ “ahawd\‘a'la\'a
date and Seal Principal/TIC/OIC with dategigRDIWAN
seal
Date of Screening Date: {0.62 2022 | Venue: VI vellanandq
_| Committee/ Selection Mahav dqgl. &.ﬁd&%
| committee and Venue |
Recommendation of the * Recommendation for promotion from Stage I/1I/111 to Stage II/IT/V
Screening/Selection (Strike out which are not applicable)

Committee for promotion

on CAS with date of effect | »  Date of Effect: 29-0|~203|

_ of promotion
 tCd LS i
o ¥ 02 fmt%
Signature of the Signature of the DPI | Signature of[the Subject Signature of the
Principal/TIC/OIC with Nominee with date Expert/s with date and seal Subject Expert/s
date and seal and seal Brofessor with date and seal

Dl.gpt‘ ent of Geography
\ io' rdwan
mgjp.' Ths Universily 0
M‘“‘Hd M3 33 Burdwan

B uabmh’."ahilu



SUMMARY OF API SCORE: FOR THOSE WHERE ASSESSMENT PERIOD
COVERS BOTH UGC REGULATIONS, 2010 AND UGC REGULATIONS, 2016 (4"

AMENDMENT)

¢ Date of Sereening-Conmmitiee/Selection Committee:

s Venue: Vivekananda Mahavidyalaya, Burdwan

¢ Name of the Applicant: DR. SHAMBHU NATH SING MURA  Subject: GEOGRAPHY
* Date of RC/OP/WORKSHOP:

WINTER SCHOOLS ON
GEOMATICS - 2017

GEOGRAPHY
DEPT., BU

17.02.2017 -09.03.2017

|

Assessment Period

API Score up to 06.12.2017

API Score w.e.f. 07.12.2017

API API Total API Percentage Distribution
(A) (B) score in of Weightage Points in
Assessment the Expert Assessment
Period (applicable only for
(A+B) selection committee for
Associate Professor)
CAT | CATEGORY I: CATEGORY I: 548.68
1 | Teaching, Learning and Teaching, Learning and Research contribution
Eva‘Iu??ion related 265.28 Eva.l u_aFion related 283.40 % (30%)
Activities (to be Activities (to be assessed ~109.4 per Full Marks: 06
assessed yearly) yearly) year
CAT | CATEGORY II: CATEGORY II:
Il | Co-curricular, Co-curricular, Extension )
Extension and and Professional D{)miﬁun know.l edge J:
Professional 45 Development related — - teaching practice (50%)
Development related i Activities(to be assessed ’ ’ Full Marks: 10
Activities (to be cumulatively for
assessed yearly) assessment period)
Interview performance
CAT | CATEGORY III: CATEGORY III: (20%)
IIT | Research and Research and Academic Full Marks: 04
Academic Contributions (to be
Contributions(to be 37.50 | assessed cumulatively 20 57.50
assessed cumulatively for assessment period) Total Marks (20):
for assessment period) | Pass Marks: 10]
Category Il + Category 111 174.30

Recommendation of
Screening/Selection Committee
for promotion on CAS with
date of effect of promotion

the

Recommended for promotion from Stage HI14H to Stage HATAD (Strike
out which are not applicable)

6 0%y
@"% 104""

s Date of effect: 2-9- Of—'ﬂ-ﬁl"/
~

| APEL L

v

Signatiire of the Signatfife of the DPI Nominee Signfturé qf 47277 Signature of the
Principal/TIC/OIC with date | with date and seal Subject Expem’s with | Subject Expert/s with
and seal y DIPANKAR SEN wrEc -| date anﬂ seﬁ‘ date and seal
Principal JOIRTDIrector of Public [nstruct:
Vivetanands Mahavidyalaya Education Dereaordtémmon Department of Geography
BURDWAN Government of West Bep, gal The University of Burdwan

Bikash Bhavan, Kolkata- ?UD 091

Burdwan




Part C: For use of the Sereening-eumEvaluation-/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALYA, BURDWAN

Date of the Meeting: 10/02/2022

Venue: Vivekananda Mahavidyalaya, Burdwan

Name of the Incumbent: Shei/Smt: Dr. SHAMBHU NATH SING MURA GEGGR AP H’)’

Present designation: Assistant Professor (Academic Level 40/ Level 11/ beveld2) of

Date of Joining: 29/04/2010
Date of Confirmation: 28/04/2011 (Vide G.B. Resolution No. 33b/VM dt.24.02.2012)

Awarded Ph. D/M-Phki} on: 13/02/2015
Scale of Pay: Rs. 57,700 — 1,82,400/- / Rs. 68,900 —2,05,000/-/ Rs. 79,800 -2, 11,500/~
Designation after promotion: Assistant Professor (Aeademie Level -t/ Level 12)/
Scale of Pay: Rs. 68,900 —2,05,000/-/ Rs. 79,800 —2,11,500/- / Rs. 1,31,400-2,17,100/-
Date of effect: 29/01/2021 /"

Score for Interview (for Academic Level 12 to 13A) [F.M. 207
The Sereening-eumEvaluation/Selection Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor (Academic
Level 1oL Level 11/4evelt2) to the post of Assistant Professor (Academic Eevel-/ Level 12 ) As
the incumbent has fulfilled all conditions as laid down in G.O. No. 920-Edn(CS) dated
31.12.2012 and G.O. No. 1373-Edn (CS)/5P-52/98 dated 07.12.2017 for promotion under CAS,
the Committee recommends that the incumbent be promoted to the post of Assistant Professor
(Academic Level - Level 12) with effect from 29/01/2021
The Committee further recommends that the post held by the incumbent be upgraded to the post of
Assistant Professor (Bevel-H Level 12) with effect from 29/01/2021 and the same would be reverted
to the post of Assistant Professor (Academic Level 10) as soon as it would fall vacant due to
superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

g/é cfg}, /(zw
Sighature pf th€ Expert with Pale!

01—
: I " Signature of the Expert with Date and Seal
(Nominataty tie Ve Oflﬁhz Sjg?ﬂfﬁ‘gl e ii’gﬁrﬂﬂ‘i—,}ﬂ' ap iy (Nominated by the VC of the affiliating University)
Ve ity of | ¥
rhe University OF &
Burdwar ¢ N
AV & 07
LY \0 ,‘,0
Signdttre of Govt. Nominee with Signature ©f the Principal/ TIC
Date and Scal of the College with Date and
(Nominated by the DPI, West Bengal) Seal Principal
_ DIPANKAR SEN, WBES Vivekenands Mahavidysisya
Joint Director of Public Instruction Beniy

Education Directorate
Government of West Bengal
Rikash Bhavan, Kolkata-700 091
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APPENDIX-II

e —

Annua] Self—Assessmen
Session/Year 18t
(To be complet

tfor the Performance Based Appraisal System (PBAS)
July 2018-2019, 2019-2020 and 2020-17* July 2021
ed and submitted attend of each academic year)

PART A ; GENERAL INFORMATION

Name (Block letters)

Fat i 2 B
her S/Me‘hefhs-!maemasbeﬂd_s name

Department
Current Designation & Grade Pay

Date of last Promotion

Address for Correspondence (with pin code)
Permanent Address (with pin code)

Telephone No.,
Mobile No.
E-mail

: Dr SATYAPRASAD MISHRA
: Sri Surendra Nath Mishra

: SANSKRIT

. Assistant Professor (Stage—III),

Pay Band - Rs. 15,600/~ to 39,100/-&
AGP - Rs. 8000/-

1 18.07.2018 (Memo no.381-C dated 03-09-2021)
: Vivekananda Mahavidyalaya, Burdwan

(Affiliated to the University of Burdwan),

P.O.-Sripally, Dist.-Purba Bardhaman,
West Bengal, PIN-713103

: Vivekananda Mahavidyalaya, Burdwan
(Affiliated to the University of Burdwan),
P.O.-Sripally, Dist.-Purba Bardhaman,
West-Bengal, PIN-713103

: N/A

: (+91) 9563079736

: satyavm2013@gmail.com

Whether acquired any degrees or fresh academic qualifications during the year: No
Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/ : Sponsorin
Summer School HERD DG [j\gency :
UGC-HRDC, b
Refresher Course Guru Nanak Dey 05.02.2021-18.02.202 l./ UGC
University, Amritsar

7.

8.

5.

6.
(Please attach specific G.O. for counting
of past service for promotion under CAS)

a. Date of Appointment

b. Date of Confirmation

Past Service, if any

For which position & AGP you
are applying under CAS

Date of eligibility for promotion

. 18.07.2008,/
(Ref. No. 107/VM/BU/CSC/Apptt./08 dt.23.05.2008)

: 18.07.2008 (Vide G.B. Resolution No, 28 dt.17.1 2.2019)

: Not Applicable

: Associate Professor (Academic leve| 13A)

AGP —Not Applicable

: 18.07.2021




Jualific

ation (Graduation onwards i)t

i SR
- > ks
Examination Name of the Year of OIL«(:li-ned Class/ grade
S . University passing (%)
~ Shri Ja th
B.A. S
/B-Se/B Com. ~ Sanskrit 2003 64 I
———————— | Vishvavidyalaya,Puri
Shri Jagannath
M.A/MSeM Com. skri
SeM-Com. Sanskrit 2005 80.7 I
———— | Vishvavidyalaya Puri
Other Examination, if any =
UGC NET : 2009 -
AL e
10. Research Degree(s):
Degree Name of the Date of Title
University award
M.Phil. Shri Jagannath 2006 oIy aRaveadr: -
Sanskrit mw&
Vishvavidyalaya,Puri L
Shri Jagannath h Qo R—IaeA aigaqﬂlalt 7
Ph.D./ D-Phik Sanskrit Z Seplomber -
Vishvavidyalaya,Puri L
D.Sc./D.Lit. = 2

11. Details of Teaching/Research/Academic Experience:

7 X Period of service :
Designation Employer P To Scale of Pay
Principal,

- Vivekananda Mahavidyalaya, : Rs.15,600/- to
Ass;stant Burdwan, P.O — Sripally, 18.07.31(;(22 to till 39,100/
Professor Dist. — Purba Bardhaman, AGP: 8.000/-

West Bengal, PIN-713103 e

I declare that the particulars given above are correct to the best of my knowledge and belief.

Signature of the Candidate

All entries made above are checked and verified and found to be correct.

nanda
Seal: u

Purbs Bardhaman

Date:
Seal

ﬂ gb”*ﬂg’/
Signatufe of the Principal/FIC

Principal

Vivekananda Mahavidyataya

Burdwan




| (18 July 2018 - 30t June 2019) J

—— S
/ Part B: Academic Performance Indicators (API)
(Please see detai

led instruction of the PBAS-I proforma before filling out this section)
CATEGORY 1: TEACH!NG, LEARNING AND EVALUATION RELATED ACTIVITIES
;?) D'_re“ teac'hing (16/14) hours per week as applicable including Lectures, Tutorials,
ractical, Project Supervision and Field work
zl- Course/Paper Level | Mode of Actual Actual Score API
> Teaching* | hours (Actual hours | Score
spent per spent per
Academic | Academic Year =
Year 7.5 for Assistant
Prof. & + 7.75 for
| Associate Prof.)
l. [B.A
== UG L 443 55.2 57.16
Maximum API Score:
i) Assistant Professor StageI: 70 Pl. See Detailed in Annexure-1/A 57.16
ii) Assistant Professor Stage II: 70 (Pages: 3q ) v
iii) Assistant Professor Stage IIT: 70
* Lectures, Tutorials, Practical, Project Supervision and Field Work
Workload as per UGC Regulations 2016:
Direct Teaching Hours per week
Assistant Professor 16
Associate Professor 14
(b) Examination duties (question paper setting, evaluation of answer scripts) as per
allotment
SI. | Type of Examination Duties Actual hours Actual Score API |
No. spent per (Actual hours spent | Score
Academic per Academic Year +
Year 10 for all teachers)
1. | Invigilation (Hons and Gen) 216 21.6 ="
2. | Evaluation (Hons and Gen) 200 20
3. [ Internal Paper Setting/Moderation/ ]
; 16 1.6 472
Convener/Chairperson ;
4. | Internal/Continuous Assessment works
40 4
allotted
Maximum API Score: =3
i) Assistant Professor Stage I : 20 Pl. See Detailed in Annexure-I/B
ii) Assistant Professor Stage II : 20 (Pages: aq) 20
iii) Assistant Professor Stage III : 20
———
3




Part C: For use of the Sereening cum Evaluation/Selection Committee

Nam

¢ of the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN
Date of the Mccting: 18.05.2022
Venue:

Vivekananda Mahavidyalaya, Burdwan
Name of the Incumbent: SheisSme/ Dr., SATYAPRASAD MISHRA
Present designation: Assistant Professor (Academic Level 18/ Leveltd/ Level 12) of SANSKRIT
Date of Joining: 18/07/2008 (Ref. No. 107/VM/BU/CSC/Apptt./08 dt.23 05.2008)
Date of Confirmation: 18/07/2008 (Vide G.B. Resolution No. 28 dt.17 12.2019)
Awarded Ph, D/M-Rhil on: 07/09/2011
Scale of Pay: Rs. 57,700 — 1,82,400/-/ Rs. 68,900 -2, 05,500/~ / Rs. 79,800 — 2, 11,500/-
Designation after promotion: Assistant—Professor (AcademieLevel 11/ Level-12)/ Associate Professor
(Academic Level 13A)
Scale of Pay: Rs. 68,900 — 2,05,500/-/ Rs. 79,800 —2,11,500/- / Rs. 1,31,400 — 2,17,100/-
Date of effect: 18/07/2021

Score for Interview (for Academic Level 12 to 13A) [FM. 20): |\ 2.
The Sereening-cum-Evaluation/Selection Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor (Academic
Level10-/Level 11/ Level 12) to the post of Assistant-Prefessor{(Academic—LevelH/Level-12)
/Associate Professor (Academic Level 13A). As the incumbent has fulfilled all conditions as
laid down in G.O. No. 920-Edn(CS) dated 31.12.2012 and G.O. No. 1373-Edn (CS)/5P-52/98
dated 07.12.2017 for promotion under CAS, the Committee recommends that the incumbent be
promoted to the post of AssistantRrofesser(AcademicLevelt/TLevel 12} /Associate Professor
(Academic Level 13A) with cffect from 18/07/2021.
The Committee further recommends that the post held by the incumbent be upgraded to the post of
/Associate Professor (Academic Level 13A) with effect

from 18/07/2021 and the same would be reverted to the post of Assistant Professor (Academic Level
10) as soon as it would fall vacant due to superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

WWV ALT: Sondon 18,620

Signature of:ht, ith 1AcfS Signature of the Expert with Date and Seal
(Nominated by the /' .If lzu "' ”‘Hfmﬁ)‘ (Nominated by the VC of the affiliating University)
Professor
mv rsnty °f Burdwan Ba TIparment of Sanskri

S b
Sx;,naluru of‘ the Principal/ FG

Signature of Govt. Nomince with
of the College with Date and

Date and Seal

(Nominated b the DPI, West Bengal) Seal
DIPANKAR SEN, WBES Principal
Joint Director of Public Instruction Vivekananda Mahavidyataya
Education Directorate Burdwan 18
Government of West Bengal

Bikash Bhavan, Kolkata-700 091




Part D: For
use of the Governing Body/Administrator of the College

T :
he Govermng Body in jts meet;

the Sersening cum Evaluatien /Selection Committee
sidering the matter of promotion under CAS, Shel-Sm¥
of the Department of SANSKRIT of this College be

promot .
ed to the post of Asﬂswm%%ée;me—keve%,ev&-ﬁ) / Associate

Prof :
€ssor (Academic Level 13A) with effect from 18/07/2021.

the fecommendatiop made by
constituted for the Purpose of con

Dr SATYAPRASAD MISHRA

It is also resolved that the post held by Shei/Smt/ Dr SATYAPRASAD MISHRA
be upgraded to the Post of Assistent-Prefesser—(Academie-Level Li/ Level 12) / Associate
Professor (Academic Level 13A) and the same will be reverted to the post of Assistant

Professor (Academic Level 10) as soon as it falls vacant.

Resolved further that the Principal / FE-CfSeeretary would take up the matter with the DPI,
West Bengal by providing with the following in respect of the incumbent:
i. All Pay Fixation memos countersigned by the Principal/FX-E-

ii. Year wise detailed leave statement countersigned by the Principal/F1C-

Date: 1£-06-2022 Signature of the Presldent/AémIn%s&m*ef
Seal:

President

Body
sz\orvernlng avidyalay®

Buiawaln




APPENDIX-II

Annual Sclf-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year 2019-2020, 2020-2021 and 2021-2022
(To be completed and submitted attend of each academic year)

PART A: GENERAL INFORMATION

1. Name (Block letters) : DR. PRASANTA MALLICK

2. Father’s’Mether’s-name/Husbands name . AJIT KR MALLICK

3. Department : BOTANY

4. Current Designation & Grade Pay . Assistant Professor (Stage-III),
Pay Band - Rs. 15,600/ to 39,100/-&
AGP - Rs. 8000/-

5. Date of last Promotion ¢ 18-03-2019 (memo no.542-C dated 12-10-2020)

6. Address for correspondence(with pin code)  : Department of BOTANY,
Vivekananda Mahavidyalaya, Burdwan
(Affiliated to the University of Burdwan),
P.0.-Sripally, Dist.-Purba Bardhaman,

PIN-713 103, West-Bengal, INDIA
- Vill. + P.O.- Banbirsingha, P.S.-
Patrasayer, Dist.-Bankura, PIN-722209,
West Bengal, INDIA
Telephone No. : N/A
Mobile No. : (+91) 7872744402
E-mail - prasantamallickbu@gmail.com
8 Whether acquired any degrees or fresh academic qualifications during the year: No
9. Academic Staff College Orientation/Refresher Course attended during the year:

7. Permanent Address (with pin code)

Sponsoring f
Agency |

“Budwan University | (24.11.20 10 07.12.20) | UGC

[ Nameof the Conrscl_ .
Place Duration

, Summer School

‘ Refresher Course

l

10. a. Date of Appointment

b. Date of Confirmation

© 18.03.2010 (Ref. No. Misc 1059 /RRRM/B.U/Apptt/9-10 dt. 17.03.201C
 18.03.2010 (Vide G B. Resolution No. 3a dt.18.03.2011)

. Raja Rammohun Roy Mahavidyalaya Hooghly,
(10/CSC/BU/Appt/10/ D1.09.03.2010)

1. Past Service, if any

(Please attach specific G.O. for counting

of past service for promotion under CAS)

12, For which position & AGP you . Associate Professor (Academic level 13A)
are applying under CAS AGP - Not Applicable

13, Date of eligibility for promotion © 18-03-2022



14.

ualification ’ggradumion onwards ):

Examination Name of (he T Ymm«
University passing Obtained | Class/ grade
—_ | 7 o
BA/B Sc./ B.Com. BURDWAN 1996 FRLzs)v I
— __UNIVERSITY ‘
MAM Sc/ M.Com. BURDWAN [ 1998 |
61.50%
_ | _UNIVERSITY | * '
Other examination, if BURDWAN 2000 60 l J
any UNIVERSITY
(BED) J
I5. Research Degree(s):
l Degree | Namcofthe | Datcof Title
, University award
. M. Phil. - : ;
| PhD/D.Phil | BURDWAN 28.08.2007 | “Studies on the Desmid flora of
'l UNIVERSITY Bankura and Purulia districts,
| West Bengal, India.”
|
| | S . |
D.Sc/D.Lit -] - ] - |
16.  Details of Teaching/Research/Academic Experience:
Designation I Employer | ::Or:d orscrvi;: [ Scale of Pay i
[ Prim:ipal. - . r 3
Assistant | RRR Mahavidyalaya, Radhanagar, 18.03.2010 to Rs;;'légg 0
Professor | Hooghly 18.03.2019 ’
R AGP: 8,000/~ |
Principal, f
Assls Vivekananda Muhavidyalayn, 19.03.2019 Rs.15,600/-to
Prol'(:;:: Burdwan (Forcenoon) to till 39,100/ |=
P.O. = Sripally, Dist. - Purba date ) .
 Bardhaman, PIN - 713103, WB. - i\Ef'_B'OOE_ J

I declare that the particulars

All entnies made above are ¢

Signature of the
( rdIn

¢ i
Date: \ nugiananda Mt
Nyled purce B‘[dh.
Seal:

given above are correct to the best of my knowledge and belief.

—_—— Maullicie

Signature of the Candidate

hecked and verified and found to be correct.
-

K¢ i
" ﬁ ¢
?Q-AC Signature of the Principal/FIC
:ﬂ‘ﬁ'"' Date:
Seal Pdn:a‘puf
Vivetinenda Mihavidpatiya

Byrdwin



_—

Part B: Academic Performance Indicators (API)
Session/ Year 2018- 2019 (18.03.2019 ¢ 30.06.2019 )

(Please see detailed instruction of the PBASe] Proforma before filling out this section|

CATEGORY 1:
ACTIVITIES

TEACHING, LEARNING AND EVALUATION RELATED

(a) Direct teaching (16/14) hours per week as applicable) Including Lectures, Tu
torials, Practical, Project Supervision and Field work '

| I\S'l(; Course/Paper Tml' Mode of chllﬂ Actual Score [APT
' [ Teaching* sr?:nrts (Actual hours Sepre
, R?x;dc spent per
; mic Academic Year
| XS | s o dssiatant
‘ ’ J Prof. & +7.75 for
.I | _ f r [ Associate Prof. ) |
1. E.sc. HONS UG |Theory o4 ] 138 13.8
R B.Sc. uG ﬁl_c_ory { :
| L] L
I ﬁm_aximum API Score : F’I. See Detailed in [ Annexure - '
| i) Assistant Professor Stage I :70 /A] | l
! | i) Assistant Professor Stage 11:70 ‘
| iii)  Assistant Professor Stage I11:70 J ’

* Lectures, Tutori él?,_PracEal, Frojecf__SupemlsIon and Field Work

* Workloadasper UGCRegulations2016:

— ==
I

| Assistant Professor
|

Associate Professor
[ M

16

—
<Y




23
» s T -
Part C: For use of the Sereening/ Selection Committee
Cellone s Vivekananda Mahavidyalaya, Burdwan
the Mecting: 18.05.2022
> “Vivekananda Mahavidyalaya, Burdwan
dne ot the Incumbeng ShrSmw/Dr, Prasanta Mallick
:;:K;: designation - Assistant Professor (Academic level 10/11f leve| 12) of Botany
ale ol joimng - 18.03.2010 Awarded Ph. D. on : 28,08.2007
Date of Confirmation 1 18.03.2010
hc.ﬂ_c of ?ay . : .57'700' - 1,82,400/ - / Rs 68.900-205500!—. Rs. 79,800- 2,1 1,500/-
Designation after promotion - Assnslnnl—meesmr—{Aﬁdm&c—level-u#weLm /Associate Professor
(Academic level 134)
Scale of Pay: * 57,700, - 1,82,400/ - / Rs 68,900-205500/-, Rs. 79,800- 2,11,500/-, R, 1,31,400 - 2,17,100/-
Date of effect : 18.03.2022
Score for Interview (for Academic level 12 to 13A) [FM. 20] : \6
The Screeming’Selection Committee has considered the proposal for promotion under CAS in respect of the
incumbent mentioned above from the post of Assistant (Academic level 1043 level 12) to the post of
Associate Professor{Academic level 13A). As the incumbent has fulfilled all conditions as laid down in G.O.
No. 820-Edn(cs) dated 31.12.2012 and G.0 no. 1373- Edn (CS) /5p-52/98 dated 07.12.2017 for promaticn
under CAS | the Committee recommends that the incumbent be promoted to the post of Assistant (Acadermic
level10/1 1/ devel33) 10 the post of Associate Professor{Academic level 13A) with effect from 18.03.2022
The Commuttee further recommends that the post held by the incumbent be upgraded 1o the post of Assistant
Professor {Academic—evel—ti/Jevel—43) / Assaciate Professor (Academic level 13A) with cffect from
18.03.2022 and the samc would be reverted back to the post of Assistant Professor (Academic level 10) as soon
as it would fallen vacant due to superannuation or any other reason
Necessary particulars with all relevant documents be sent to the Government for approval.
n [~ . 1-
N a Lo pa Li i - LO}
= . (f--" |;,ljk"

1R ¢S 1
Signature of the Expert with Date and Seal
(Nominated by the VC of the affiliating University)

Signature of the Expert with Date and Scal .
(Nominated by the VC nfll’Bf_ﬂ‘Bj_aﬂhimm}!ﬁyJe

~1pssor & Coordinotof
T rK M Cpr:tl:-ruf:]‘ rAdu anced Study
, <% a ef Dept of Botany
Ey [; nt of ' ’% UC L!pBuidlh’an- W Benga!
vl 34 s g /}'I}WVemlW“
Signatu}c.of(]u;y_l Nominee with Date and Seal ..Eignatun: of the Princip;li T4£ ]
(Nominated by the DPI, West Bengal) of the College with Date an

Princlpal
DIPANKAR SEN, WBES vekanands Mshavidralars
foint Director of Public Instruction Rurdwan

Education Directarale
Gavernmen! of West Henpal .
Rikash Bhavan, Kolkata-700 091



—

of promotion under CAS, SeSmt/Dr.,

cullege be P i h
¢ge be promoted to the post of f%shsmm—&e[ﬁ%r‘memm—lewl—kmgy&sociate

Professor (Academic level 13A) with effect from 18.03.2022.

same will be reverted to the post of Assistant Professor
vacant.

(Academic leve| 10) as soon as it falls

Resolved further that the PrincipaiﬂFlGJSeeretary would take up the matter with the DPI, West
Bengal by providing with the following in respect of the incumbent:

1. All Pay Fixation memos countersigned by the Principal/Te.

1. Year-wise detailed leave statement countersigned by the Principal/Hc.

M\
b 4 w
e \\‘
Dat Signature of the Pn:‘gidcnl.’ Administrator
ate:

Seal




APPENDIX II

!
Annual Self-Assessment for the performance Based Appraisal System (PBAS)
Session/Year: 19.9.2019 to 18.9.2022
(Tobe completed and submitted at the end of each academic year)
PART-A: GENERAL INFORMATION

1. Name (BLOCK LETTERS) DR. SANTANU SAHA

2. Father's/ Mother's /Husband's-Name: BAMDEV SAHA

3. Department: ENGLISH

4. Current Designation & Grade Pay : Assistant Professor, (Stage - 3)

AGP Rs. 8,000/~ (Academic Level 12)

5. Date of last Promotion :19.09.2019 (MEMO NO. 380-C dt.03.09.2021)

6. Address for correspondence (with pin code) : Vivekananda Mahavidyalaya, Burdwan

P.0- Sripally, Dist- Purba Bardhaman,
Pin-713103, W.B

7. Permanent address with pin code : 4/2K, Natural City, P.0.-Sripally

Dist- Purba Bardhaman, Pin-713103
Mobile No. : (+91)9434560273
E-mail : 214santanu@gmail.com

8. Whether acquired any degrees or fresh academic qualifications during the year: N/A

9. Academic staff college orientation/ Refresher Course during the year:

| Name of the Course/ Place Duration Sponsoring Agency |
| Summer school |
l\_ REFRESHER COURSE HRDC 20.102021to0 02.11.2021 UGC -
[ GOA UNIVERSITY \
| 'SHORT TERM COURSE HRDC 14.06.2021 to 20.06.2021 UGC i
GUJARAT UNIVERSITY !

10. a. Date of Appointment: 01-09-2006 (Previous College)

(Ref. no. SNCC/APPTT/37/06 dt 26.08.2006)
16.5.2017 (Present College)

(Ref. no. 244/VM dt. 21.04.2017)
b. Date of confirmation 01-09-2006(Previous College)
(Vide G.B. Resolution -03 dt. 20.09.2007)
16.05.2017(Present College)
(Vide G.B. Resolution 02 dt 26.07.2018)
11. Past service if any: 01-09-2006 to 15.05.2017 (235/1(6)-Edn(CS)

/SP-07/2021 dtd 05,02.2021)
(Please, attach specific G.O. for counting of Assistant Professor, Saltora Netaji Centenary College,
Past service for promotion under CAS) Saltora, Dist. -Bankura (Pl. see Page no.&1 )
12. For which position & AGP you are applying under CAS: Associate Professor, Stage-4

(Academic level 13A)
AGP - RS$.9000/-

13. Date of eligibility for promotion: 19.09.2022



ﬁa}tional Qualification (Graduation onwards):
don | Name of the University | Year of passing | Marks obtained % |  Class /Grade

A " The University of Burdwan 1997 44.6 B i

MA. —Do | 199 556 M
UGC NET = e i 2005 - T = =
2 . Research Degree (5 ®: L e - -
Degree Name of the University | Dateof Award Title ]

~wmeni | NA NA ~ NA )

|

i P — _.'______._______._—____.__————“

I— Ph.D. The University of Burdwan 05.05.2014 CONFESSION AS A STRATEGY IN THE

i POETRY OF KAMALA DAS

. ! ]

: D.Sc./D.Lit. NA NA NA

16. Details of teaching/ Research/ Academic Experience:

| Designation Employer Period of Service Scale of pay

| el

: i From To

|

" Assistant | TIC/Principal, Saltora 01.09.2006 | 31.082012 | Rs.15,600/-to Rs. 39,100/-
Professor | Netaji Centenary College with AGP of Rs. 6,000/- (UPTO

31.8.12)
(Stage-1)

" Assistant | TIC/Principal, Saltora 01002012 | 1505.2017 | Rs.15,600/-to Rs.39,100/-
Professor | Netaji Centenary College with AGP of Rs. 7,000/-
(Stage-2) (1.9.2012- 15.05.2017)
Assistant | Principal, Vivekananda 16.05.2017 | 18.09.2019 | Rs.15,600/-to Rs. 39,100/-
Professor | Mahavidyalaya, Purba with AGP of Rs. 7,000/~

. (Stage- 2) | Bardhaman (16.5.17-18.9.19)

| |

" Assistant | Principal, Vivekananda 19.09.2019 | Till date Rs. 15,600/~ to Rs. 39,100/-
Professor | Mahavidyalaya, Purba with AGP of Rs. 8,000/~

| (Stage-3) | Bardhaman (19.9.19- TILL DATE)

| declare that particulars given above are correct to the best of knowledge and belief.

Signature ofvf\ie lnctﬁbent

All entries made above are checked and verified and found to be correct.

<ordin
U‘.vakunandn Mahavidyah a
Purbs gardhaman

¥

Signature of the Principal /TIC

Date:
Seal:

VivEha!

Pl'nn wpal
nanda Mai havidyaley®
BURDWAN

/@D&m 4|**



(19t Sep 2019 - 30t June 2020) ]

part B: Academic Performance Indicators (API)

(Please see detailed instruction of the pBAS-I proforma before filling out this section)

ATION RELATED ACTIVITIES

CATEGORY 1: TEACHING, LEARNING AND EVALU
s applicable including Lectures, Tutorials,

(a)  Direct teaching (16/14) hours per week a

Practical, Project Supervision and Field work
o T Course/Paper | “Lovel |Modeof | Actual | " ActualScore | APl |
' No. Teaching* hours (Actual hours | Score '
spent per spent per
Academic | Academic Year +
Year 7.5 for Assistant
Prof. & + 7.75 for
AssociateProf.) | |
‘ 1. | B. A (HONS +GEN) UG L 351 351/7.75=45.29 | 45.29
‘ Maximum API Score:
!) Ass!stant Professor Stage I: 70 Please See Annexures- 1 & 1A) 45.29
ii) Assistant Professor Stage n: 70
‘ A (Pages: “19,90)
iii) Assistant Professor Stage n: 70

* Lectures, Tutorials, Practica

|, Project Supervision and Field Work

Workload as per UGC Regulations 2016:

- Direct Teaching Hours per week
Assistant Professor 16

Associate Professor

14

(b)Examination duties (question paper setting, evaluation of answer scripts) as per

allotment
"sl. | Type of Examination Duties Actual hours Actual Score APl
No. spent per (Actual hours spent | Score
Academic Year | per Academic Year +
10 for all teachers)
1. | Invigilation (Hons anﬁen) 40 4
_ 2. | Evaluation (Hons and Gen) 110 11
3. | InternaI_Pa_p:er_Seﬂg/Foderation/ = - ' (4+11+1)
i Convener/Chairperson ) i =16
4. | Internal/Continuous Assessment works
|| allotted l 1
Maximum API Score: ) I
i‘). Assi?tant Professor Stage | : 20 Please See Annexure- 2A & Supporting
ii) Assistant Professor Stage Il : 20 Documents for details 16

iiii) Assistant Professor Stage l1l : 20 (Pages:83 86 97)




y e

J
Part C: For use of the Sereening/Selection Committee ?

ANDA MAHAVIDYALAYA, BURDWAN

.ame of the College: VIVEKAN.
nanda Mahavidyalaya, Purba Bardhaman

Date of the Meeting: 5. (0,2623 Venue: Viveka
Name of the Incumbent: DR. SANTANU SAHA
Present designation: Assistant Professor ( /Stage 3) of ENGLISH
Date of Joining: 01.09.2006 (Ref. no. SNCC/APPTT/37/06 dt 26.08.2006)

16.05.2017 (Ref. no. 244 /VM dt. 21.04.2017)

Awarded Ph.D. on: 05.05.2014

Date of Confirmation: 01-09-2006
(Vide G.B. Reso
16.05.2017
(Vide G.B. Resolution 02 dt 26.07.2018)

f Pay: Rs. 15600-39100/- with AGP of Rs.

Jution -03 dt. 20.09.2007)

Scale 0 /8000
/Associate Professor

Designation after promotion: i
/- with AGP of Rs. 70004

(Stage 4) Scale of Pay: Rs.15600-39100/ or Rs. 37400-67000

8000 /9000

Date of effect: J.G.s0Fr 2024 ..o

Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: ]5’

The Sereening/Selection Committee has considered the proposal for promotion under

CAS in respect of the incumbent mentioned above from the post of Assistant Professor
/

[SGage%/Sea-ge—-?—/ stage 3) to the post of Assi

Associate Professor (Stage 4). As the incumbent has fulfilled all conditions as laid
down in G.0. No. 1373-Edn (CS)/5P-52/98 dated 07.12.2017 and 1306(22)-Edn(U)
dated 30.12.2019 for promotion under CAS, the Committee recommends that the

incumbent be promoted to the post of Ass / Associate

professor (Stage 4) with AGP of Rs. 7000—/—8068 / 9000 with effect from

J3.09.300L ...

The Committee further recommends that the post held by the incumbent be upgraded to
/ Associate Professor (Stage 4)

the post of Assi

with AGP of Rs. 7060-/-8666 / 9000 with effect from ...} 7. Q9.0 2022—...... ...and the same
would be reverted to the post of Assistant Professor (Stage 1) due to superannuation or
any other reason.
Necessary particulars wit
approval.

uments be sent to the Government for

: i m
of e Signature of the Exv{w\n\#J of
i L fesy a

and Seal Associa 9:3{‘; culue Sdes

Signat

Seal 5@ _P:\%Q\S&“‘ -

Nominated by the VC of the afffigtirg Ui 5y Nomi oQish. an

(Nominated by of nggi‘gﬁw% (Nominated by the VC ofwr&ﬁ,ig%;{wawji
VLA :

Il relevant doc

Signatur: fjﬁv) Nominee with Signature ofthe Principal/TIC of
Date and Se the College with Date and Seal
(Nominated by the DPI, West Bengal) Vivekana p | )

-;“_” ]
ral Dent .
egrag Lohege



part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on........\..f‘..'..}..9..’..2:.'7‘:.%.?3.........resolved that on the basis

of the recommendation made by the Sereening/Selection Committee constituted for the
romotion under CAS, Sri/Smt/Dr. SANTANU SAHA of

purpose of considering the matter of p
llege be promoted to the post of Assistant/Associate

the Department of ENGLISH of this Co

in the scale of pay Rs. 15600/—391064 or Rs. 37400/- - 67000/~ with AGP of Rs.

Professor
19,09.,.2022

7000/8000/9000 with effect from ..
st held by Sei/Smt/Dr. SANTANU SAHA be upgraded to the post of
fpayRs. 15600/-—39100/-or Rs. 37400/--67000/-

erted to the post of Assistant Professor

It is resolved that the po
Assistant/Associate professor in the scale 0
with AGP of Rs. 7000/8006/9000 and the same will be rev
(Stage 1) as soon as it falls vacant.

Resolved further that the Principal /FE/Secretary would take up the matter with the DPI, West

Bengal by providing with the following in respect of the incumbent:

pal/F4C=
y the Principal /TG

i. All Pay Fixation memos countersigned by the Princi

ii. Year-wise detailed leave statement countersigned b

\ \ng
Signature of t e President ini

Seal:

Date:

president
Governing Body
Vivekananda Mahavidyalaya
gurdwan

20



ANNEXURE (B)

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year-27.08.2019 - 26.08.2022
(To be completed and submitted at the end of each academic year)

PART A

1. Name (Block letters)

2. Father's /Methers-name/
Husband's name

3. Department

4. Current Designation & Grade Pay

5. Date of last Promotion.

6. Address for correspondence (with

Pin Code)

7. Permanent Address (with pin code)

Telephone No.:

E- mail:

: GENERAL INFORMATION

: DR. BHASKAR JYOTI SARKAR

: Dr. Mohan Kumar Sarkar

: PHYSICS

: Assistant Professor of Physics (Stage - 3)
AGP - Rs. 8000/- (Academic Level 12)

:27.08.2019 (Memo No. 1424-UGC dt. 05.10.2021)

: Vivekananda Mahavidyalaya, Burdwan
P.0- Sripally, Dist- Purba Bardhaman,
Pin-713103, W.B

: 77, Durga Das Tewari Road, Kotalhat,
P.0 - Nutanganj, Dist- Purba Bardhaman,
Pin- 713102, W.B

(+91) 9064825306
bhaskar.dbm@gmail.com

8. Whether acquired any degrees or fresh academic qualifications during the year: No

9. Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Place Duration Sponsoring
Course /Summer School Agency
Refresher Course in Advances UGC-Human 26/11/2021 UGC-HRDC
in Nano-Science and Nano- Resource to
Technology Development 09/12/2021
Centre, Burdwan
University.

10. Date of Appointment

:27.08.2008 (Ref. No. 6/CSC/Apptt/174/08 dt. 25.08,2008)

04.02.2021 (Ref. No. 253/VM dt. 27,01.2021)

11. For which position & AGP you are applying under CAS: Associate Professor, Stage - 4

12. Date of eligibility for promotion.

—— e ————————— e

(Academic Level 13A)
AGP - Rs. 9000/-

:27.08,2022
1



13. Educational Qualification (Graduation onwards):

Examination | Name of the University | Year of Marks Class/Grade
Passing | Obtained (%)
B-A./B.Sc/BGorm. The University of 1999 68.125 15t Class
Burdwan
M-A/M.Sc/MCom The University of 2001 74.25 15t Class
Burdwan
B.Ed. The University of 2008 72.09 15t Class
Burdwan N
CSIR-UGC NET 2002 JRF (CSIR)
(June) Category
14. Research Degree(s):
[ Degree Name of the University Date of Title
award
M.Phil N.A N.A N.A
Ph.D./B-Phil The l]nivcrsity of | 28.08.2018 | Studies of magnetic behavior |
Burdwan of some transition metal ion
doped nanocrystalline rare
earth oxides prepared by
chemical route,
D.Sc./D.Lit. N.A N.A N.A
15. Details of Teaching/Research/Academic Experience :
Designation Employer Period of service Scale of pay
From To
Assistant Principal, Deshabandhu 27.08.2008 26.08.2014 | Rs.15,600-
Professor Mahavidyalaya, Chittaranjan 39,100/ with AGP
(Stage-1) Rs. 6000/-
Assistunt Principal, Deshabandhu 27.08.2014 26.08.2019 | Rs. 15,600-
Professor Mahavidyalaya, Chittaranjan 39,100/- with AGP
(Stage-2) Rs 7000/-.
(Revised Pay scale-
Academic Level 11)
Assistant Principal, Deshabandhu 27.08.2019 03.02.2021 | Rs. 15,600-
Professor Mahavidyalaya, Chittaranjan 39,100/- with AGP
(Stage-3) Rs 8000/-.
(Revised Pay scale-
Academic Level 12)
Assistant Principal, Vivekananda 04.02.2021 till date | Rs.79,800-
Professor Mahavidyalaya, Burdwan 2,11,500/-
(Stage-3)

(Academic Level 12)

I declare that the particulars given above are correct to the best

Vivekananda Mahavidydlaya
Purbs Berdhamen
L LIS BRI PR .

of my Knowledge and belief,

Bhagkoan Tvotb Santcan

Signature of the Incumbent 14 23
All entries made above are checked and verified and found to be correct,

Signature of the ﬁﬂs\

&E\C’\ \N)D

rincipal /TIC
Date ;
Seal : Principal
2 Yimmnanda Mahavidyalaya

Puda Bardhaman




[ Period: 27% August, 2019 - 30" June, 2020 J

Part B: Academic Performance Indicators (API) . ‘
(Please see detailed instruction of the PBAS-I proforma before filling out this section)
CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(a) Direct teaching (16/14) hours per week as applicable including Lectures, Tutorials,
Practical, Project Supervision and Field work,

Sl. | Course/Paper Level | Mode of Actual Actual Score APl score

No, Teaching hours (Actual hours spent
' spent per | per Academic Year +

Academic 7.5 for Assistant

Year Professor & +7.75
for Associate
Professor)
1. B.Sc UG L 259 259/7.75 = 33.42
(Hons. +General) 57.67
UG P 188 188/7.75 =24.25

[See Annexure-1A and Supporting

documents for details (Page No.- 67,
68)]

Maximum API Score ;

i) Assistant Professor Stage [: 70
ii) Assistant Professor Stage 11: 70
iii) Assistant Professor Stage Il : 70

*Lectures, Tutorials, Practical, Project Supervision and Field Work

* Workload as per UGC Regulations2016:

Direct Teaching Hours per week

Assistant Professor 16

Associate Professor 14

(b) Examination duties (question paper setting, evaluation of answer scripts) as per

Allotment
Actual hours Actual Score
SL , sz : spent per (Actual hours spent
No Type of Examination Duties Academic per Academic Year | AP1Score
Year + 10 for all Teachers)
1 | Invigilation 98 98/10=98 9.8
Evaluation, Review & Scrutiny of answe
b | e y-otanswer 140 140/10 =14.0 14.0
Paper Setting, Moderation of question
3 paper 46 46/10=4.6 4.6
Maximum API Score : See Annexure-3A and supporting
i) Assistant Professor Stagel: 20 document for details (Page
i) Assistant Professor Stage I1 : 20 No.:77-82) 20
iii) Assistant Professor Stage I11: 20




Part C: For use of the Screening/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Date of the Meeting: 26 .04.2023 Venue: Vivekananda Mahavidyalaya, Burdwan
Name of the Incumbent: Dr. BHASKAR JYOTI SARKAR

Present designation: Assistant Professor (Stage-1/Stage-2/Stage 3) of PHYSICS

Date of Joining: 27.08.2008 Awarded Ph.D.on: 28.08.2018

Date of Confirmation: 27.08.2008

Scale of Pay: Rs. 15600-39100/- with AGP of Rs. 6000-/7000 / 8000

Designation after promotion: Assistant—Professor—{Stage—2/Stage—3)} /Associate
Professor (Stage 4) Scale of Pay: Rs—15600-39100/ or Rs. 37400-67000/- with AGP

of Rs. 7000-~8000 / 9000
Date of effect: .. % QR L0232 .

Score for Interview (for Stage 3 to Stage 4) (F.M. 20]: |, 20

The Sereening/Selection Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor
(Stage—1/Stage-2/ Stage 3) to the post of AssistantProfesser—{Stage2/ Stagze3}/
Associate Professor (Stage 4). As the incumbent has fulfilled all conditions as laid
down in G.0. No. 1373-Edn (CS)/5P-52/98 dated 07.12.2017 and 1306(22)-
Edn(U) dated 30.12.2019 for promotion under CAS, the Committee recommends that
the incumbent be promoted to the post of AssistantRrofessor{Stage-2/Stage—3}/
Associate Professor (Stage 4) with with AGP of * 700048008 / 9000 with effect

from Z'?"?QQQZ..

The Committee further recommends that the post held by the incumbent be upgraded
to the post of Assistant-Professer{Stage-2/Stage-3}/ Associate Professor (Stage 4)
with with AGP of 2000-/-8000 / 9000 with effect from ... 4%+ 28:202%......and the
same would be reverted to the post of Assistant Professor (Stage 1) due to

superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for

approval.
%"—4‘ % I\ouﬁa\m?{b %‘L‘A—Kkﬂ‘,l—*t\g%
- -1)([‘1{2—'3 2Y4-04-2072)
Signatu beshir g tadate and Signature of the Expert with Date
Seal RSt ool P tﬁg; and SealS. Mukhopadhya
(Nomy PEB %\t'a%:s e g.gal’&nwemw] (Nominated by ﬂaW@frPJuﬂuhaan University)

Burdwano- 7]31“4

Signature o?ﬂﬁ]ﬂgﬁnee with

The University of Burdwan
Burdwan

st m@ﬁwlq\r}%

Signature of the Principal /Tl

Date and Seal of the College with Date and
Nominated by the DPI, West B Seal
[ P F e. ! est Bengal) Principal
rincipa Vivekananda Mahavidyalaya
Government General Degree College 21 BURDWAN

Kalna-l



Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on...l...(.). ..... O 6 ..... 2 02 ............ resolved that on the basis
of the recommendation made by the Sereening/Selection Committee constituted for the
purpose of considering the matter of promotion under CAS, S¢/Smt/Dr. BHASKAR JYOTI
SARKAR of the Department of PHYSICS of this College be promoted to the post of
Assistant/Associate Professor in the scale of pay Rs. 15608/—39100/4 or Rs. 37400/~ -
67000/- with AGP of Rs, 7880/86080/9000 (Academic Level -13A; Rs. 1,31,400/- - 2,17,100/-)
with effect from 27.08.2022.

It is resolved that the post held by Skif£Smt/Dr. BHASKAR JYOTI SARKAR be upgraded to the
post of Assistant/Associate Professor in the scale of pay Rs. 15600/—39100/- or Rs. 37400/ -

67000/- with AGP of Rs, 7608/806608/9000 (Academic Level-13A; Rs. 1,31,400/- - 2,17,100/-)
and the same will be reverted to the post of Assistant Professor (Stage 1) as soon as it falls
vacant.

Resolved further that the Principal/F+€/Secretary would take up the matter with the DPI,

West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal /F5E-

ii. Year wise detailed leave statement countersigned by the Principal /746

Date: Signature of the Pre ent}Admm:stratcr
Seal:

Praslident
Governi Sody,
Vivekancida .-1dyalaya
Bu: - wvan

22



APPENDIX-I

Annual Self-Assessment for the Performance Based Appraisal System (PBAS)
Session/Year: 13" February, 2017 — 12* February, 2023
(To be completed and submitted attend of each academic year)

PART A: GENERAL INFORMATION

1.  Name (Block letters)

2. Father's/Mether’sname/Husband s name
3.  Department

4.

Current Designation & Grade Pay

5. Date of last Promotion
6.  Address for correspondence(with pin code)

7. Permanent Address (with pin code)

8. Telephone No.
Mobile No.
E-mail

. SK ASIF IQBAL
: SK FARAT ALI
: HISTORY
. Assistant Professor (Stage-1I),
Pay Band - Rs. 57700-182400 AGP- (7,000}'
(Pay Matrix Level 10)

: NA

: Department of HISTORY,
Vivekananda Mahavidyalaya, Burdwan
(Affiliated to the University of Burdwan),
P.O.-Sripally, Dist.-Purba Bardhaman,
PIN-713 103, West-Bengal, INDIA

Village- Bajekashipur, Post Office-

Amadpur, District— Purba Bardhaman, PIN
713154, West Bengal

: N/A

: 7001525155

: asifigbal@vmbdn.ac.in

9.  Whether acquired any degrees or fresh academic qualifications during the year: N/A
10.  Academic Staff College Orientation/Refresher Course attended during the year:

Name of the Course/ . Spensoring
SummerSchool | ‘Y& | Duration Agency
Orientation Ramanujan College 15t September, 2020 - MHRD
Programme University of Dehli 30t September, 2020
, HRDC, Pr. Ravishankar | g4 geroher, 2021 -
Refresher’s Course Shukla University, HRDC
: ; 30t October, 2021
Raipur, Chhattisgarh . BT T

[Please see the Page No.: 25 - 4G |

11. a. Date of Appointment

- b. Date of Confirmation

[Please see the Page No.: 479 -473 ]

12. Past Service, if any
(Please attach specific G.O. for counting
Of past service for promotion under CAS)

: 13-02-2017 (Memo No 171/VM dated 11.02.2017)
w.e.f 13-02-2017(GB resolution no 14 dt.
07.03.2018)

: Not Applicable




2.

13.  For which position & AGP you ,_
are applying under CAS . Assistant Professor Stage 11 wille AGP 1,000
(Academic Level 10- to Academic level 11)

14. Date of eligibility for promotion © 13-02-2023

15.  Educational Qualification (Graduation onwards ):

Marks
Examination Namf: of ; the Year- of Obtained Class/ grade
University passing o
(%)
B.A/BSeBCom | 1neUmversityof | 5, 60% I
Burdwan
MA/M.SeM.Com. | 1he University of 2012 59.25% I
Burdwan
Other Examination, if any
SET . 2014 . )
[Please see the Page No.: AQ. 570 |
16. Research Degree(s):
Degree Name of the Date of Title
B University award
M.Phil - - -
Ph.D - - =

17. Details of Teaching/Research/Academic Experience:

Designation Employer Fl":or;:)d o serw;; Scale of Pay
Principal, -
Adsabiit Vivekananda Mahavidyalaya, 13-02-2017 | Rs. 57700-182400
Professor Burdwan_ _ (Forenoon) to till
P.O. — Sripally, Dist. — Purba date
Bardhaman, PIN — 713103, WB.

[Please see the Page No.: 40 -4 |

[ declare that the particulars given above are correct to the best of my knowledge and

belief.
SEREH SN

Signature of the Candidate

All entries made above are checked and verified and found to be correct,

ﬁb \ﬁ'\u\w

Signature of the Coordinator, IQAC Signature of the Principal/HE

Date: Date: Princflai :

Seal: 3{7 Seal:  \jyevananda Mahavidyalays
S6-8rdinatdr c\A Purba pardnaman

Vivekananda Mahavidya
Purba Bardhaman



[ (13th February, 2017- 6th December, 2017) ]

Part B: Academic Performance Indicators (API)

(Please sce detailed instruction of the PBAS-I proforma before filling out this section)
CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(ia) Lectures, seminars, tutorials, practical, contact hours undertaken taken as
percentage of lectures allocated.

Mook Class Y% of
SL Course/ 2 Allotted as | Classes/Practical | API
level Teaching
No. Paper 4 per Taken as per Score
f iy ~ schedule record
| | BA General & |y i 345 317/345=91.88 | 45.94
Honours
Pl. See Detailed in Annexure-1, 1A
(Pages: 54,55 )
# Lecture (L), Seminar (S), Tutorial (T), Practical (P), Contact Hours (C).
(ib) Lectures and other teaching duties in excess of UGC norms
CALCULATION OF API SCORE FOR 1(i) ABOVE API Score
a) Classes taken (Maximum 50 for 100% performance &
proportionate score up to 80% performance, below which no 45.94
score may be given) L S
b) Teaching load in excess of UGC norms/ Special Lectures/
Classes taken at the study centre located in the District other
than Kolkata (Max score-10)
(ii) Reading/ Instructional material consulted and additional knowledge
resources provided to students
SL Course/ Consulted Prescribed Additional | API
No. Paper Resource | Score
provided
PL See Detailed in Annexure- 2 (Pages: 52«63 ) 20
APl score based on preparation and Imparting of
knowledge /instruction as per curriculum and syllabus enrichment by 20
providing additional resources to students
(Max. score: 20)




Part C: For use of the Screening/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Date of the Meeting: Z4 @4 . 9023 Venue: Vivekananda Mahavidyalaya, Burdwan
Name of the Incumbent: SK ASIF IQBAL

Present designation: Assistant Professor (Stage 1/Stage 2/Stage3) of HISTORY

Date of Joining: 13.02.2017  (Memo No 171/VM dated 11.022017) & (338 History/BU/Recom./CSC/17 dt. 07.02.17)
Date of Confirmation: w.e.f13.02.2017 (GB resolution no 14 dt. 07.03.2018)

Awarded Ph.D. on: N.A

Scale of Pay: Rs, 15600-39100/- with AGP of Rs. 6000 / 7000-/-8000

Designation after promotion: Assistant Professor (Stage 2/Stage 3} /Asseciate Professer
{Stage4} Scale of Pay: Rs. 15600-39100/- or Rs-37400-67000/ with AGP of Rs. 7000 /-8000-/
5000

Date of effect: .| 3..02.2023...........

Score for Interview (for Stage 3 to Stage 4) [F.M. 20]: N.A

The Screening/Selectien Committee has considered the proposal for promotion under CAS in
respect of the incumbent mentioned above from the post of Assistant Professor (Stage
1/Stage—2/Stage—3) to the post of Assistant Professor (StageZ/ Stage—3}/ Asseciate
Professer{Stage4}. As the incumbent has fulfilled all conditions as laid down in G.0. No, 920-
Edn (CS) dated 31.12.2012 and G.0. No. 1373-Edn (CS)/5P-52/98 dated 07.12.2017 and
1306(22)-Edn(U) dated 30.12.2019 for promotion under CAS, the Committee recommends
that the incumbent be promoted to the post of Assistant Professor (Stage 2 /Stage3)/
Associate Professor{Stage—4) with AGP of Rs. 7000 /-80600—/-95000 with effect from
WA = -

The Committee further recommends that the post held by the incumbent be upgraded to the
post of Assistant Professor (Stage 2 /Stage 3}/ Associate-Professor{Stage—43 with AGP of
Rs. 7000 / 8000-/-9000 with effect from ......[3:.02:2023........ and the same would be reverted
to the post of Assistant Professor (Stage 1) due to superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for approval.

_ﬂj’a}t&f-‘ﬁt. Q"\“‘"J

' HEAD Ul el
Si ond ok h Date and Seal

(N Wiliating University)

Signaturggf‘vr ominee with Signature of the Principal/TIC

Date and Seal of the College with Date and
(Nominated by the DPI, West Bengal) Seal _
Principal —
V‘we'a(anand?‘g’\j‘;ﬁrid;- alaya
Principal Bk

Government General Degree College
Kalna-1
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Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held on...i...q..'...g.é..:...%g.%.?...resolved that on the basis of
the recommendation made by the Screening/Selection Committee constituted for the purpose
of considering the matter of promotion under CAS, Sri/SmtfDr. SK ASIF IQBAL of the
Department of History of this College be promoted to the post of Assistant/Asseciate
Professor in the scale of pay Rs. 15600/- - 39100/- or Rs—37400/—670008/ with AGP of Rs.

7000/8000/9000 (Academic Level -11; Rs. 68,900/- - 2,05,500/-) with effect from 13.02.2023,

It is resolved that the post held by Sri/Smt/Dr. SK ASIF IQBAL be upgraded to the post of
Assistant/Asseciate Professor in the scale of pay Rs. 15600/- - 39100/- or Rs. 37460/—67600/
with AGP of Rs. 7000/8006/9000 (Academic Level-11; Rs. 68,900/- - 2,05,500/-) and the same

will be reverted to the post of Assistant Professor (Stage 1) as soon as it falls vacant.

Resolved further that the Principal /¥4€/Secretary would take up the matter with the DPI, West

Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal /&=

ii. Year wise detailed leave statement countersigned by the Principal /T

E Kglv/ﬁ

Date: Signatureo%é?réfi&a t/Administrator

Seal:

President
Governing Body
Vivekananda M=hav cy3laya
Burcwan
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APPENDIX Il
Annual Self Assessment for the Performance Based Appraisal System (PBAS)

Session/ Year: 14 February, 2017 - 13% February, 2023
(To be completed and submitted at the end of each academic year)

PART A: GENERAL INFORMATION

Name (Block letters)

Father's /Metherls /Husbands
name

Department :

Current Designation & Grade Pay
Date of last Promotion

Address for correspondence (with
pin code)

Permanent Address (with pin code)

Telephone No.:
E-mail
Whether acquired any degrees or

fresh academic qualifications during
the year

DIBYAJYOTI HAZRA
SWAPAN KUMAR HAZRA

Department of Sanskrit

Assistant Professor, AGP Rs. 6000/- ( Pay level 10)
NA

Laxmipur, Joramandir, P.O.-Burdwan, Dist.-
Purba Bardhaman, Pin- 713101

DO

Mobile No-9382293943
dibyajyoti953@gmail.com

NA

9. Academic Staff College Orientation/ Refresher Course attended during the year:

Name of the Place Duration Sponsoring
Course/Summer School Agency
Orientation Programme TLC, Ramanujan College, 20.05.2022 to MHRD
DU 18.06.2022 (28 Days)
Refresher Course UGC-HRDC, BU 10.11.2022 to U.G.C.
23.11.2022 (14Days)

[Please see the Page No. 37-38]

10.

I1.

.

13.

a. Date of Appointment:

b. Date of Confirmation:

Past Service, if any
(Please attach specific G.O. for counting of past
service for promotion under CAS)

For which position & AGP you
are applying under CAS
Date of eligibility for Promotion

14.02.2017 (Memo. No. 169/VM dt. 11.02.2017)

[Please see the Page No. 39-41]

14.02.2017 (GB Resolution No. 13 dt. 07.03.2018)
[Please see the Page No. 42 ]

Assistant Professor (Stage 2), AGP: 7000/~
(Level 11)

14.02.2023




14. Educational Qualification (Graduation onwards):

Examination NaEne of the Year of Marks obtained (%) | Class/
University passing Grade
B.A. (H) University of 2006 61.125 I
Calcutta
M.A. University of 2008 64.875 I
Calcutta
Other examination, if any WBCSC 2010 y 5
SET 4
[Please see the Page No. 43-49 ]
15. Research Degree(s):
| Degree Name of the Date of award Title
University
16. Details of Teaching/ Research/Academic Experience:
Designation Employer Period of service Scale of pay |
From To
14.02.2017 | Till date Pay Level 10

Principal, Vivekananda
Mahavidyalaya, Sripally,
Burdwan — 713 103

Assistant Professor

(ROPA-19), 15600-

6000/ (Pre-revised)

39100 with AGP Rs.

[Please see the Page No. 50-54]

I declare that the particulars given above are co rrect to the best of my know

1 VA

All entries made above are checked and v

ledge and belief.

ol
Sigature of the Incumbent

erified and found to be correct.

R gl

Signature of the Principal /TIC

Date:
Seal

Principal

Viwlananda Mehavidyalays
Purba Bardhaman



14/02/2017-06/12/2017

Part B: Academic Performance Indicators (API)

CATEGORY 1: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

(ia) Lectures, seminars, tutorials, practical, contact hours undertaken taken as
percentage of lectures allocated.

study centre{Max. score 10)

Sl i CoursePaper | Level | Mode of | Class allotted No.of | % of classes API
No. | teaching® | as per schedule class | taken as per Score
| taken documented
!_ record
1. |BA uU.G. L 648 597 92.12% 46.06
I See Annexure 1,
14
*Lecture(L), Seminar(S), Tutorial(T), Practical(P), Contact Hours(C ).
(ib) Lectures and other teaching duties in excess of UGC norms
CALCULATION OF API SCORE FOR (ia) ABOVE API Score
a) | Classes taken (Maximum 50 for 100% performance & Proportionate score upto 46.06
80% performance, below which no score may be given)
b) | Teaching load in excess of UGC norms/Special Lectures/ Classes taken at the

[Please See Annexure 1, 1A ][Page No. 57,58 ]

(ii) Reading/ Instructional material consulted and additional knowledge resources

provided to students

SL Course/ Paper Consulted Prescribed Additional APl

No. Resource Score
provided

1. B.A. course See Annexure 2 20

API score based on preparation and Imparting of knowledge/instruction as per | Total 20

curriculum and syllabus enrichment by providing additional resources to students

{Max.score: 0)

[Please See Annexure 2 J[Page No. 65-67]




Part C: For use of the Screening/Selection Committee

Name of the College: VIVEKANANDA MAHAVIDYALAYA, BURDWAN

Date of the Meeting: 2/1.04, 2023 Venue: Vivekananda Mahavidyalaya,
Burdwan

Name of the Incumbent: Shri DIBYAJYOTI HAZRA

Present designation: Assistant Professor (Stage 1/Stage-2/Stage-3) of SANSKRIT
Date of Joining: 14.02.2017 Awarded Ph.D.on: N.A

Date of Confirmation: 14.02.2017

Scale of Pay: Rs. 15600-39100/- with AGP of Rs. 6000 / 700048000

Designation after promotion: Assistant Professor (Stage 2/Stage—3) /Associate—
Professor{Stage4J Scale of Pay: Rs. 15600-39100/- or Rs-37400-67000/- with AGP of

Rs. 7000 /-8800-£9000
Date of effect: ... |4:02:9023 .

Score for Interview (for Stage 3 to Stage 4) [F.M. 201: N.A

The Screening/Selection Committee has considered the proposal for promotion under
CAS in respect of the incumbent mentioned above from the post of Assistant Professor
(Stage 1/Stage-2/-Stage-3) to the post of Assistant Professor (Stage2/ Stage -3}/
AssociateProfesser{Stage—4J. As the incumbent has fulfilled all conditions as laid
down in G.0. No. 920-Edn (CS) dated 31.12.2012 and G.0. No. 1373-Edn (CS)/5P-
52/98 dated 07.12.2017 and 1306(22)-Edn(U) dated 30.12.2019 for promotion

under CAS, the Committee recommends that the incumbent be promoted to the post of

Assistant Professor (Stage 2 /Stage-3)/ AssociateProfesser{Stage-4) with AGP of
Rs. 7000 /-8000-/-9000 with effect from ... |4.02.0824......
The Committee further recommends that the post held by the incumbent be upgraded

to the post of Assistant Professor (Stage 2 /Stage-3}/ A&seera%e—llmﬁemr_gs:age_@
with AGP of Rs. 7000 / 8000-/-9000 with effect from ...i.‘.'.‘..?%i@ﬂ_?,......‘......and the
same would be reverted to the post of Assistant Professor (Stage 1) due to

superannuation or any other reason.

Necessary particulars with all relevant documents be sent to the Government for

approval. N

S. Q- L‘ D L{)\. )Q?

Signature of the Expert with Date gnd Signature of theExpert with Date

Seal Department of =t and Seal

(Nominated by the VC of the afﬁ!immmr}igi] (Nominatedby the VC of the affiliating University)

&G 0.5
mﬁ‘?' ﬁj\ o\
Signature of Govt. Nominee with Signaturé of the Principal/TIC

Date and Seal of the College with Date and

. incipal Seal Vivekenanda Mahavidva'ava
m”’t‘ﬂ@f_ﬂﬂ;%ﬂi&%gﬁ#g%ﬁ?gg College BURDWAN
¥alna-l
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Part D: For use of the Governing Body/Administrator of the College

The Governing Body in its meeting held DIL..I..Q..'.,Q..é..'..ng.g..-?’....resolved that on the

basis of the recommendation made by the Screening Committee constituted for the

purpose of considering the matter of promotion under CAS, DIBYAJYOTI HAZRA of the

Department of SANSKRIT of this College be promoted to the post of

Assistant/Asseciate Professor in the scale of pay Level-11; Rs. 68,900 - 2,05,500/-
with effect from 14.02.2023,

Itis also resolved that the post held by DIBYAJYOTI HAZRA be upgraded to the post of
Assistant/Asseciate Professor in the scale of pay of Pay Level-11; Rs. 68,900 -

2,05,500/- and the same will be reverted to the post of Assistant Professor (Stage 1) as
soon as it falls vacant.

Resolved further that the Principal/T—.l—.G/Secretary would take up the matter
with the DPI, West Bengal by providing with the following in respect of the incumbent:

i. All Pay Fixation memos countersigned by the Principal /F4G=

ii. Year wise detailed leave statement countersigned by the Principal /2L.G.

y
[ fp”

Date: Signature o@e Presghegt Administrator
Seal:

President
Governinyg Body
Vivekane .. * rividyalaya
Burdwan



" Website : www.vmbdn.in

Email : vmprincipal2012 @gmail.com
Phone No : 0342-2541208(Principal),2541521(0)

Fax No: 0342-2646916

VIVERANANDA MAHAVIDYALAYA

(GOVT. SPONSORED), ESTD-1964

P.O ~ SRIPALLY, DIST- PURBA BARDHAMAN, PIN-713103, W.B
NAAC Accredited College (B+) with PG in

Olnemi',strg

NOncon ountouuoouonouon.anoMc Date:.".“""?..:.2“:."9“3“:."“(.g.“.
Frowm : The Principal § Secretary |

T0
The Director of Public Instruction Cl\] GC)
Govt. of West Bengal

Education Directorate
Bikash Bhavan
Saltlake

Kolkata — 700091

Sub : 10 years Service benefit of Sanijit Bhattacharyya, Peon (Day Section)

Sir,

That Sanjit Bhattacharyya, Peon (Day Section) has successfully completed 10 years of Service as on

17.03.2018 he is eligible for getting 10 years benefit as per G.O No.245- Edn (CS) dt. 17.03.1994 read with

G.O No :17-Edn (CS) dt. 10.01.1995. In this regard necessary papers with pay fixation proposal are herewith
submitted for the fixation of pay of Sanjit Bhattacharyya.

You are therefore earnestly requested to do the needful for the purpose.

Thanking you,

Sincerely yours

K6 \o\d
Prin{:éo;? 09

Vivekananda Mahavidyalaya

Burdwan
Principal
vivekananda Mahavidyaiaya

Enclo: BURDWAN

1. Pay Fixation Proposal.

2. Option form

3. G.Bresolution No:5 dt.07.03.2018

4. Last Fixation Memo No : 838- C dt. 15.07.2009
5. Service verification certificate




Website : www.vmbdn.in

® Email : vimprincipal2012@gmail.com
| Phone No : 0342-2541208(Principal),2541521(0)

Fax No: 0342-2646916

VIVEKANANDA MAHAVIDYAIAYA

(GOVT. SPONSORED), ESTD-1964

P.O - SRIPALLY, DIST- PURBA BARDHAMAN, PIN-713103, W.B
NAAC Accredited College (B+) with PG in

Ohem’:,strg

NO..correresn Lo cerrren/ V.M. Date:....ccetRiee D30l
From : The Principal § Secretary

To

The Director of Public Instruction CN & 9
Govt. of West Bengal

Education Directorate .
Bikash Bhavan

Saltlake

Kolkata - 700091

N\ ;. [ v
Sub : 20 years Service benefit of Rabindranath Jha, ‘Edafgq (Day Secti

on)

- o

Sir,

That Rabindranath Jha, Guard (Day Section) has successfully completed 20 years of Service as on
27.02.2018 he is eligible for getting 10 years benefit as per G.O No.245- Edn (CS) dt. 17.03.1994 read with
G.ONo:17-Edn (CS) dt. 10.01.1995. In this regard necessary papers with pay fixation proposal are herewith
submitted for the fixation of pay of Rabindranath Jha.

You are therefore earnestly requested to do the needful for the purpose.
Thanking y6u,

Sincerely yours

2 )\
b
Prin€ipal

Vivekananda Mahavidyalaya

Burdwan
Principal

vivekananda Mahavidyalaya
- BURDWAN

1. Pay Fixation Proposal.
2. Option form
3. G.Bresolution No : 6 dt. 07.03.2018

4. Last Fixation Memo No : 838- C dt. 15.07.2009
Service verification certificate '

A
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' Website : www.vmbdn.in

m?— Email : vmprincipal2012@gmail.com
Phone No : 0342-2541208 (Day Office), 2541521 (Moming Office)

Fax No : 0342-2646916

VIVEKANANDA MAHAVIDYALAYAR, BURDWAN

(GOVT. SPONSORED) 0 ESTD-1964

P.O- Sripally * Dist- Purba Bardhaman % Pin-713103 x W.B
NAAC Re-Accredited (2nd cycle, B+) with PG in Chemistry

.......................................

............................................

From : The Principal < Secretary

To

The Director of Public Instruction
Govt. of West Bengal

Education Directorate

Bikash Bhavan

Saltlake

Kolkata — 700091

Sir,

That Subhankar Paul, Peon (Day Section) has successfully completed 10 years continuous
Service as on 05.05.2020 and as such he is eligible for getting 10 years CAS benefit w.e.f. 06.05.2020 as
per G.O No.245- Edn (CS) dt. 17.03.1994 read with G.O No : 17-Edn (CS) dt. 10.01.1995. In this regard

NECessary papers with pay fixation proposal are herewith submitted for the fixation of pay of Subhankar
Paul.

You are therefore earnestly requested to do the needful for the purpose.
Thanking you,

Sincerely yours

%
8 o0

&)'\C& 4";‘)
Principal

Vivekananda Mahavidyalaya
Burdwan

Enclo : Principal
1. Pay Fixation Proposal. Vivekananda Mahavidyalaya

2. Option form Burdwan
3. G.Bresolution No:2 dt.06.07.2020

4. Last Fixation Memo No : 20200515360077 dt. 18.05.2020
5. Service verification certificate
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MAHAVIDYAIAYA

(GOVT. SPONSORED), ESTD-1964

P.O —SRIPALLY, DIST- FU.-’BL BARDHAMAN, PIN-T12105, MW .2

- o Pl PR
No.........._%.f'«’._._m._./v.llﬁ. Date: C5- 24— 2620
Frove : Tre Princizal £ Secrttan
- el './"_

= /—/} ’

3] - %, -
The Director of Public Instruction (NGO : e

- - e Wi sl -t ) - 2
Govi of West Bengz ; e o
Educztion Directorats p BV
Bikzsh Ehzvan <
Szltizlez e,
Kolkatz — 700081 ogisd 5
Sub : 07 years Service beneft of S Prodip Hazrz, Lzboratory Attendznt in Botany (Dzy Section)

Sir,

Thzt S¢i Prodip Hazrs, Laborstory Attendant in Botany (Dzy Section) 7z: successhully comgiietzd 07 years
continuous Service 25 on 10.03.2022 =nd ss such hcico igitle for getting O7 years CAS berneftwef 11.03.2022
25 per G.O No.824-2dn(CS) dt 25.05.1921. In t7s regzrd necessary pzoers with o2y fixztion propossl are herewith
submitted for the fixation of pay of Prodip Hazra.

You are th Efef':'f& ezmesty requestsd to do the neediul for the ourpose.
Thanking you,

LAT LU S

b

o

=~

o

R S T

=Y YO

-

Pzy Fuztion

Option form

G.B '-:-,,:‘:::'. Mo:17 dJdt 07.04.2022

Lzst Foztion Memo No - 20200515360244 dt. 12.05.2020

Aerox C:';-; of Fixation Memo No. 706-C dt. 15.06.2015

_}ﬂ '.-':':‘—'-jg-q CE":‘::E"'_

X=rox Copy of G.O Ho.BZLEdn(CS) 6t 26.05.18281

7.4:-{;/ /L..:?f -‘r 4"",&(‘;.; ,"rc_ b;f._. C ﬂ:!.- 35.

R
nce
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(% scanned with OKEN Scanner
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Wehsite ; wyrwvmbdn.in

Finail s vinprinclpal2012 @gmail.com

Phone No ; 0342-2541208(Principal),2541521(0)

Fax Na: 0342-2646916

VIVEKANANDA MAHAVIDYALAYA

(GOVT. SPONSORED), ESTD-1964
1.0~ SRIPALLY, DIST- PURBA BARDHAMAN, PIN-713103, W.B
MAAC Accredited College (B+) with PG in

(:r,hcw.i,.f_;l.rg

T3 1 — T

Frowe o Ehe vbaelpul 2y secvel iy

(1]

The Director of Public instraction (NGC)
Govt, of Wesl lHengal

I ducation Direclorate

Wikash havian

Salltlake

Kollata ~ /00091

Sub i 07 years Service heneflt of Sri Bappa Das, Laboratory Attendant in Botany (Day Section)

S,

Ihat Srl Bappa Das, Laboratory Attendant in Botany (Day Section) has successfully completed 07 years
continuous Service as on 10.03,2022 and as such he is eligible for getting 07 years CAS benefit w.e.f. 11.03.2022
an per G.O No.924-Edn(CS)  dt. 26.05.1981. In this regard necessary papers with pay fixation proposal are herewith
submitted for the fixation of pay of Srl Bappa Das.

You are therefore earnestly requested to do the needful for the purpose.
Thanking you,

Enclo :
L. Pay Fixatlon Proposal,
Option form

= &N

Service verificatlon certificate

MW N

Sincerely yours

/W%W\/

Vivekananda Mahavidyalaya
Burdwan
Prine Ipa

Viveka
n;nda Mahavldyalm

G resolution No : 16 dt. 07.04.2022
Last Fixatlon Memo No : 20200515360187 dt. 18.05.2020
1 Xerox Copy of Flxation Memo No. 706-C dt, 15.06,2015

Xerox Copy of G.0 No.924-Edn(CS) dt. 26.05.1981
© Xengy Cofy of  Mews nt- h93-C db- 05 05. 2015

(% scanned with OKEN Scanner
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Website : www.vmbdn.in

Email : vmprincipal2012 @gmail.com
Phone No : 0342-2541208(Principal},2541521(0)

Fax No: 0342-2646916

VIVEKANANDA MAHAVIDYALAYA

(GOVT. SPONSORED), ESTD-1964

P.O — SRIPALLY, DIST- PURBA BARDHAMAN, PIN-713103, W.B
NAAC Accredited College (B+) with PG ln
Ohemistrg

2B Qe V.M, Datei.. 0. 870472220
Frow : The Principal § Secretary -

To 7% , 2=
The Director of Public Instruction (NGC) € 15 .
Govt. of West Bengal ' '
Education Directorate W> S /
Bikash Bhavan \3. =T |
Saltlake N v 2
Kolkata — 700091 o

Sub : 07 years Service benefit of Sri Subhankar Kora, Laboratory Attendant in Chemistry (Day Section)

Sir,

That Sri Subhankar Kora, Laboratory Attendant in Chemistry (Day Section) has successfully completed 07
years continuous Service as on 10.03.2022 and as such he is eligible for getting 07 years CAS benefit w.e.f.
11.03.2022 as per G.O No.924-Edn(CS) dt. 26.05.1981. In this regard necessary papers with pay fixation proposal
are herewith submitted for the fixation of pay of Sri Subhankar Kora.
You are therefore earnestly requested to do the needful for the purpose.
Thanking you,

Sincerely yours

Vivekananda Mahavidyalaya
Burdwan

Enclo: Vi Princ Cipal
1. Pay Fixation Proposal. vekananda “‘"“’dnlaya
Option form Burd

G.B resolution No : 14 dt. 07.04.2022

Last Fixation Memao No : 20200515360370 dt. 18.05.2020
Xerox Copy of Fixation Memo No. 706-C dt. 15.06.2015
Service verification certificate

Xerox Copy of G.O No0.924-Edn(CS) dt. 26.05.1981

X <00 Sy O Mewa Np - oS- dt 08, 085, 2005

Qi Mg bW

__;
(% scanned with OKEN Scanner
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Website : www.vmbdn.in

Email : vmprincipal2012 @ gmail.com
Phone No : 0342-2541208(Principal),2541521(0)

Fax No: 0342-2646916

VIVEKANANDA MAHAVIDYALAYA

(GOVT. SPONSORED), ESTD-1964

P.O — SRIPALLY, DIST- PURBA BARDHAMAN, PIN-713103, W.B
NAAC Accredited college (B+) with PG L

ChcmistrU

Dater g dtenddel Tl Zeoree

Noﬂ.jl oo /V.M.
Frowe : The Principhl § Secretary

To

The Director of Public Instruction (NG C)
Govt. of West Bengal

Education Directorate

Bikash Bhavan

Saltlake

Kolkata = 700091

Sub : 07 years Service benefit of Sri Ashoke Maharana, Lab. Attendant in Chemistry (Day Section)
Sir,

That Sri Ashoke Maharana, Lab. Attendant in Chemistry (Day Section) has successfully completed 07
years continuous Service as on 04.12.2022 and as such he is eligible for getting 07 years CAS benefit w.e.f.
05.12.2022 as per G.O No0.924-Edn(CS) dt. 26.05.1981. In this regard necessary papers with pay fixation
proposal are herewith submitted for the fixation of pay of Sri Ashoke Maharana.
You are therefore earnestly requested to do the needful for the purpose.
Thanking you,

Sincerely yours

mﬁ:ﬁ{\\w

Vivekananda Mahavidyalaya
Burdwan

BLYA

Enclo:

Pay Fixation Proposal.

G.B resolution No: 3 dt, 18.01,2023

Last Fixation Memo No : 20200515360505 dt. 18.05.2020
Xerox Copy of Fixation Memo No. 345-C dt. 03.03.2016
Service verification certificate

Xerox Copy of G.0O No.924-Edn(CS) dt. 26.05.1981

ﬂi\ﬁt?r’»-k M2 N - [(I,._-C ('{_" G !“L

Hdovaswne

(% scanned with OKEN Scanner
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